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Executive Summary
This study collected information from 1,799 lawyers practicing law in the Province of Alberta who
completed questionnaires in the summer of 2000 as part of a two-stage research project. In the first stage, 121
practicing lawyers were interviewed by telephone about the demands and stresses they experience in their
work and nonwork lives and how they cope with them. Stage Two employed a questionnaire to examine the
issues identified by the interviews in a more quantitative and representative fashion. The results provide a
comprehensive examination of the stresses and demands on lawyers and how they juggle their careers and
their private lives. This report explores sources of stress in, among other areas, the amount of time lawyers
spend working, their home and family situations, and how married lawyers divide household and child care
tasks and use paid help. Other topics include the ways in which lawyers cope with stress, how they use their
leisure time, the support they receive from others, their satisfaction with the practice of law, and their overall
well being and happiness. This summary presents representative findings following a description of the sample.
Sample
The average age of the 1,130 male and 667 female practicing lawyers who completed the questionnaire
was 42. They had practiced law for 15 years, on average, and had spent 9 years at their then-current
workplace. Most (55%) of the participants worked in law firms, about half of them as partners and half as
associates. Their median salary was approximately $113,600 in 1999 before taxes and other deductions. Four
percent of the men and 16% of the women in the sample were working part time.
Lawyers’ Work Experiences
Participants were asked questions about areas that had been identified as potential sources of work
related stress in an earlier study. With respect to the time demands of practicing law, the lawyers in the
present study employed full-time worked, on average, more than 50 hours a week, but about half reported
that they also took work home regularly. While the hours worked varied by type of employment, about
one-third of the lawyers in the study reported feeling that they worked too many hours. And, while most
lawyers reported feeling they have control over the number of hours they work and when they work these
hours, about one-fourth found it difficult to take time off for personal or family matters. In general, lawyers
in private practice reported having more control than government lawyers over how many and what hours
they work. Only half of the lawyers in the study said they take as much vacation time as they are allowed.
About one-third of the respondents to the questionnaire (30%) reported having taken a temporary leave
from the practice of law. Men and women had different reasons for taking temporary leaves, women more
often for family reasons and men more often for travel or leisure. Almost half of the lawyers who took
family leave felt that their opportunities for advancement were reduced when they returned. Most of the
respondents (64%) reported that their employers made concessions (e.g., flex time, reduced hours) to
working parents, although not all took advantage of them. Such opportunities were reported by higher
percentages of lawyers working in government offices (77%) than in law firms (63%) and corporations (51%).
More than one-third of the respondents reported that lawyers who take advantage of alternate arrangements
are viewed as less serious about their careers than those who do not. More females than males reported the
feeling that turning down work for family reasons would seriously hurt their careers.
Lawyers’ Lives At Home
Most of the lawyers in the study (82%) were married or living “common law,” and their work situations
differed according to their spouses’ situations. Dual career couples tend to experience more stress than those
with only one spouse working full time. Most of the women working full time in law (83%) are in dual
career couples, compared to only 40% of men working full time in law. On days when they work, lawyers
estimated that they spend about an hour and a half on household tasks and that their spouses spend about
two hours, although the estimates vary significantly by gender and work status. Among couples in the
study, the spouse who works fewer hours spends more time doing housework. The division of household
tasks among married couples seems to reflect a fairly traditional gender-typed task allocation, with women
responsible for cooking, cleaning, and laundry, and men for car maintenance and yard work. Approximately
half of the lawyers in the study, and about one third of the married lawyers have some form of paid
household help. Assistance with cleaning and laundry are the most common.
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Child Care Responsibilities
Half of the lawyers in the study had children under the age of 18 living at home, and 39% of the parents
had at least one preschool-aged child. Most of the women working part time (82%) had children living at
home; only about a third of the women working full time did. The comparable figures for men are roughly
half of the men working full time and 39% of those working part time. Female lawyers reported spending
about twice as much time as male lawyers did with their children on days that they work. Nonetheless, the
majority of parents (65%) in the study believe that child care tasks are fairly divided between them and their
spouses. Female lawyers are more likely than male lawyers to have a paid child care provider who helps
with child care tasks.
Lawyers’ Work-Family Demands and Conflicts
Overall, about half of the lawyers in the study (47%) reported that their work conflicts with their family
life. Only one quarter (23%) of all respondents but half of the women working part-time said that their home
life interferes with their work. Roughly three-quarters (77%) of the lawyers surveyed reported having
missed work-related social functions because of family responsibilities. More than any other group in the
study, women working part time said they had sacrificed their careers for family responsibilities. Regardless
of their work status, women said that they need more hours in a day, have too many demands on their time,
and are overextended. About half of the men working full time and one-third of the men working part time
reported such feelings.
Lawyers Satisfactions With the Practice of Law
The majority of the participants in the study (61%) expressed satisfaction with their jobs and with the
success they have achieved in their legal careers. Only 16% were thinking about leaving the practice of law
at the time the data were collected. Women working full time as partners were the most satisfied (75%);
associates in law firms (54%) and lawyers in corporations (53%) were least likely to be satisfied.
Lawyers’ Overall Well Being and Happiness
Most lawyers in the study (75%) said that they were satisfied with their life and that the conditions of
their life are excellent (53%). Forty-three percent reported feeling that their life is close to ideal. The majority
of the respondents (59%) said that they were in very good or excellent health. Consistent with data from
other studies, more women than men reported symptoms of depression.

Introduction
Lawyer surveys show that the time demands associated with practicing law and the difficulties
encountered in attempting to balance work and family are major sources of stress and dissatisfaction in the
legal profession and often times responsible for lawyers leaving the practice of law (Brockman, 1994; Hagan
& Kay, 1995; Wallace, 1994, 1999b, 2002). In this study, I set out to examine various sources of stress that
lawyers encounter at work and at home and how they respond to and cope with these difficult aspects of
their lives. In doing so, this report provides a comprehensive analysis of the stresses and demands lawyers
face on a day-to-day basis and the strategies they may use to juggle their legal careers and their private lives.
This report summarizes information collected from questionnaires completed by 1,799 lawyers
practicing law in the Province of Alberta, Canada, which represents Stage Two of a two-stage project. Stage
One of the project was based on information collected from 121 lawyers who agreed to participate in
telephone interviews. Refer to Wallace (2002) for the summary of the interview findings. In Stage Two, a
questionnaire was used to examine the issues identified by the results of the interviews in a more
quantitative and representative fashion.
This report of the Stage Two findings is organized as follows: First, the methods used in Stage Two of
this study are briefly described and the representativeness of the sample is discussed. Next, the sample of
respondents who participated in this stage of the study is briefly described. Following this, highlights based
on the information collected from the questionnaires are presented. The findings are divided into the
following sections. First, lawyers’ work experiences are examined as potential sources of work-related stress
in terms of the hours they work, the control they have over their work hours, their use of vacation time and
temporary leaves of absence, their employing organizations’ work-family culture and the general climate
among members of the legal profession. Second, in the section on lawyers’ home lives, their family
situations, their spouses’ employment status and work hours, time spent together, and how married couples
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use paid help and divide household tasks are examined. Third, the time married lawyers and their spouses
spend with their children, how they divide child care tasks, and the different child care arrangements they
use are documented. Fourth, lawyers’ reports of their role demands and role conflict are presented where
findings that specifically tap the extent to which their work and family responsibilities have interfered with
one another are examined. Fifth, how lawyers spend their leisure time is examined in terms of how much
leisure time they have and what they do in their free time. Sixth, specific types of emotional and
instrumental support that lawyers may receive from other lawyers and their spouses in coping with
work-related stress are examined. Seventh, lawyers’ satisfaction with and commitment to the practice of law
is presented. Eighth, results pertaining to lawyers’ overall well being and happiness are discussed. Lastly,
the report closes with the conclusions of this study.
The findings that follow are often compared between male and female lawyers, lawyers working full
time and part time, or lawyers in different types of employment situations. The results are compared by
lawyers’ gender in order to explore how men and women experience different work and family demands
and how they cope with them. Since one strategy that has been identified as a way of juggling work and
family demands involves reducing the hours devoted to work (Esptein, Saute, Oglensky, & Gever, 1995;
Wallace, 2002), comparisons are also made between lawyers working full time and part time. And lastly, some
of the findings are shown for different employment situations (e.g., law firm associates, solo practitioners,
in-house counsel) to investigate how lawyers’ experiences vary depending on where they work.

Study Description
A mailing list of all lawyers practicing law in the Province of Alberta was obtained from the Law Society
of Alberta. Questionnaires were sent to the workplace of the 6,116 participants. The first questionnaire was
mailed June 1, 2000. Appendix A contains a copy of the questionnaire. A follow-up reminder letter was sent
to the 4,700 who had not responded by the first week of July and a second set of 4,500 questionnaires was
sent in the middle of August.
The mailing list contained the names of 6,116 lawyers and surveys were initially sent to all lawyers on
the list. Several problems with the list were immediately evident. First, the list contained the names of all
Active members of the Law Society of Alberta but all active members are not necessarily practicing law. For
example, 106 lawyers indicated that they were no longer practicing law, even though they continue to be
active members of the Bar. Second, although the list was up-to-date, 89 questionnaires were returned and no
forwarding addresses were available. Thus, after taking into account the number of lawyers no longer
practicing law and those who were no longer available at their most recent mailing address, at most, 5,921
lawyers were eligible for inclusion. Of the 6,116 questionnaires that were sent, 1,799 were returned
completed, which represents a 30% response rate. It should be noted, however, that the response is
conservative because it cannot be exactly determined how many surveys were sent to other lawyers who
were not practicing law at the time of the study and who did not notify the researchers of their ineligibility.
In addition, surveys continue to arrive and more than 30 have been received since the writing of this report.
Data are available from the Law Society of Alberta in terms of all active members’ gender and
employment situation (i.e., law firms, solo practitioners, private corporations, and government) by city (i.e.,
Calgary, Edmonton, and other cities). Comparisons between these provincial data and the proportions of
lawyers who participated in the study make it possible to determine the representativeness of the sample
along these various characteristics.
Table 1 shows the breakdown of male and female lawyers practicing in the Province of Alberta by work
setting and city. The columns referring to all male or female lawyers in Alberta are based on June 1, 2000,
provincial statistics obtained from the Law Society of Alberta. The columns that refer to the survey sample of
male or female lawyers are based on the respondents who participated in this study. By comparing the
proportions across the columns for each gender it is possible to evaluate the extent to which the respondents
who participated in the survey accurately represents the proportions of lawyers in these categories in the
province from which they were selected. For example, 51% of the male lawyers working in law firms in
Alberta work in Calgary and 47% of the male lawyers working in law firms who participated in this survey
also work in Calgary, whereas 53% of all the female lawyers in Alberta and 51% of the female survey
participants work in law firms work in Calgary. This suggests that very similar proportions reported for all
the lawyers in Alberta were obtained in the survey in this regard.
In terms of discrepancy between the Law Society’s provincial data and the survey sample, the results in
Table 1 suggest that the study participants are slightly underrepresented by law firm lawyers. Specifically,
whereas 67% of all male lawyers in Alberta practice in law firms, only 59% of the male lawyers in the survey
sample do, and whereas 55% of all female lawyers in Alberta practice in law firms, only 48% of the female
lawyers in the survey sample do. There is also a slight overrepresentation of male solo practitioners in the
survey sample where 24% of the male lawyers in the survey sample compared to 16% of the male lawyers in
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Alberta are solo practitioners. There appears to be only one slight discrepancy in the city of practice
comparisons and this is for female lawyers working in government. The provincial data show that 31% of
the women working in government are in Calgary and 64% are in Edmonton, whereas in the survey sample,
37% are in Calgary and 58% are in Edmonton.
TABLE 1
Breakdown of male and female lawyers by work setting and city
Work Setting by City
Firms:
Calgary
Edmonton
Other
Total
Solo:
Calgary
Edmonton
Other
Total
Corporations:
Calgary
Edmonton
Other
Total
Government:
Calgary
Edmonton
Other
Total
Total*

Provincial Data:
Male Lawyers
N (%)

Sample Data:
Male Lawyers
N (%)

Provincial Data:
Female Lawyers
N (%)

Sample Data:
Female Lawyers
N (%)

1,510 (51%)
1,055 (35%)
401 (14%)
2,966 (67%)

311 (47%)
244 (37%)
108 (16%)
663 (59%)

487 (53%)
329 (36%)
102 (11%)
918 (55%)

165 (51%)
121 (38%)
37 (11%)
323 (48%)

289 (40%)
242 (34%)
186 (26%)
717 (16%)

116 (43%)
91 (34%)
63 (23%)
270 (24%)

141 (55%)
76 (30%)
37 (15%)
258 (15%)

62 (55%)
28 (25%)
22 (20%)
112 (17%)

323 (78%)
66 (16%)
24 (6%)
413 (9%)

76 (77%)
18 (18%)
5 (5%)
99 (9%)

187 (80%)
36 (16%)
10 (4%)
233 (14%)

74 (82%)
13 (15%)
3 (3%)
90 (13%)

90 (28%)
196 (60%)
40 (12%)
326 (7%)
4,422 (73%)

16 (21%)
47 (60%)
15 (19%)
78 (7%)
1,130 (63%)

82 (31%)
172 (64%)
13 (5%)
267 (16%)
1,676 (27%)

40 (37%)
63 (58%)
6 (5%)
109 (16%)
667 (37%)

Note. Based on the June 1, 2000, provincial statistics provided by Alberta Law Society.
*6% of women and 1% of men are in “other” positions who are not reported in this table.

In sum, the comparisons with the provincial data available from the Law Society of Alberta suggest that
the survey data are fairly representative. There appears to be a slight underrepresentation of men in general
who responded to the survey and more specifically of men and women working in law firms. Given the
number of lawyers who did participate in each of these categories (e.g., 1,130 male lawyers and 986 men and
women in law firms), however, there are sufficient cases to conduct meaningful analyses and draw
generalizable conclusions.
In the sections that follow, some findings are presented in a numerical form involving percentages
and/or means. Other findings are displayed as quotes from lawyers who wrote comments on the
questionnaire. It is important to note that the presentation of these quotes is not exhaustive since not all of
the lawyers’ responses are presented. As well, the number of quotes presented should not be interpreted as
representative of the proportion of lawyers holding such views. Rather, specific quotes were selected because
they may help to interpret the numerical data being analyzed or they best capture the opinions and
sentiments that other lawyers conveyed in their questionnaires. In some cases, comments were edited to
protect the anonymity of participants. Edited sections are indicated by the symbols … and [ ].

Sample Description
The 1,799 lawyers who completed the questionnaire have the following characteristics. More than half
(63%) are male. On average, the lawyers in this sample are 42 years of age, they have practiced law for
approximately 15 years and they have worked at their current place of employment for nine years. The
sample varies greatly in terms of age and the amount of law experience lawyers’ possess, however. Some
lawyers are as young as 26 years old and are in their first year of practicing law, whereas the most
experienced lawyers are approximately 80 years old and have practiced law for 51 years. These characteristics
are examined in greater detail below with group comparisons by lawyers’ gender and work situation.
Table 2 shows how the age and experience of lawyers in this study varies by gender and work status. On
average, the men are generally older and have practiced law longer than the women. The men working part
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time are the oldest of the four groups and have by far the most experience practicing law. The men who
work part time are likely to do so because they are slowing down their careers before retirement, whereas
the women working part time tend to choose this work arrangement for child care reasons.
TABLE 2
Lawyers’ average age and years of experience practicing law
Age
Years of experience practicing law
Years at current place of employment

Women
(Full Time)
39 years old
9¾ years
6 years

Men
(Full Time)
44 years old
15½ years
10½ years

Women
(Part Time)
41 years old
12½ years
7 years

Men
(Part Time)
53 years old
27 years
14 years

Table 3 shows where the lawyers who participated in this survey worked at the time of this study.
Overall, the majority of women and men (55%) who participated work in law firms. Approximately half of
the law firm lawyers in this study are partners (53%) and half are associates (47%). Almost one quarter (21%)
are solo practitioners. The remaining lawyers work either in private corporations as in-house counsel (11%),
in government offices (10%) or in other work settings (3%).
TABLE 3
Lawyers’ employment situation
Type of Employment
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government
Other
Total

Women
(Full Time)
90 (17%)
184 (34%)
82 (15%)
78 (14%)
94 (17%)
16 (3%)
544 (100%)

Men
(Full Time)
400 (38%)
233 (22%)
234 (23%)
94 (9%)
73 (7%)
12 (1%)
1,046 (100%)

Part Time
Lawyers*
18 (12%)
37 (25%)
46 (32%)
11 (8%)
13 (9%)
20 (14%)
145 (100%)

Total
Sample
508 (29%)
454 (26%)
362 (21%)
183 (11%)
180 (10%)
48 (3%)
1,735 (100%)

* Men and women are presented together in this column in order to protect their anonymity.

Table 3 also compares the type of employment that participants held at the time of the study by gender
and work status. When comparing where men and women work by work status, more than one-third of the
men working full time (38%) are partners in their law firms and one-quarter are associates (22%). In contrast, only
17% of the women working full time are partners of their firms and one-third are associates (34%). Whereas
approximately twice as many women work in corporations (14%) or government (17%) compared to men
(9% and 7%, respectively), significantly more men are solo practitioners (23%) compared to women (15%).
Turning next to the men and women working part time, the most popular arrangement is that of solo
practitioner (32%). The more detailed analyses (not shown) show that approximately one-half of men
working part time (48%) compared to one quarter of the women working part time (25%) are solo
practitioners. For both genders working part time, 25% are associates and 12% are partners in law firms. The
more detailed analyses also show that virtually all of the lawyers working part time in corporations and
government are women. Women tend to be overrepresented in the corporate and government jobs because
they typically offer shorter hours (Table 6) than jobs in private practice, which makes them better suited for
meeting child care needs. The following quotes illustrate how corporate and government jobs are more
compatible with a balanced family life. The first is from a single mother who works in a government office
and the second is from a father of three who works in a corporation.
“I worked in private practice for one and a half years and found it almost unbearable juggling
work and family. That is why I quit and joined the Federal Government. The pay is less, but the
hours are much better and it is much easier to juggle work and family.”
“I specifically chose to work in an office type other than a law office so that I had less stress and
could accommodate the needs of my family more effectively in exchange for the prestige of
being an actively practicing lawyer, with its accompanying need to pay legal insurance,
schmooze clients, long hours doing research and writing, and so on. I have selected ‘in-house
council status’ with an oil company with a lower rate of income but less stress and demands on
my time and family. At times I feel disappointed that I am not fully applying my legal skills,
but I work to live not live to work. And I see my family.”
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The average salary of the lawyers who participated in this study was approximately $113,600 in 1999,
before taxes and other deductions were made. Table 4 shows lawyers’ average earnings and how they differ
by type of employment, gender, and work status. Overall, partners in law firms tend to earn the highest
salaries on average (Mean = $180,400), followed by corporate lawyers (Mean = $107,800), solo practitioners
(Mean = $102,500), and law firm associates (Mean = $70,800) and government lawyers ($70,500).
TABLE 4
Lawyers’ 1999 average annual earnings (before deductions)
Type of Employment
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government
Overall Average

Women
(Full Time)
$159,900
$65,000
$86,200
$91,100
$64,200
$88,400

Men
(Full Time)
$188,600
$75,900
$114,300
$122,500
$82,300
$132,100

Women
(Part Time)
$88,900
$72,200
$60,500
$58,700
$45,700
$65,100

Men
(Part Time)
$125,800
$48,700
$72,600
---*
---*
$88,000

Overall
Average
$180,400
$70,800
$102,500
$107,800
$70,500
$113,600

*Results not shown due to too few cases.

On average, the men working full time earn the highest salaries for each type of employment situation
compared to their female counterparts working full time. Recall from Table 2, however, that men generally
have considerably more experience practicing law and have worked longer in their place of employment than
the women. For example, in the case of partners working full time, men typically earn $188,600 and have
practiced law for almost 19 years whereas women earn about $159,900 and have practiced law for about 14 and
a half years. In most of the situations, the men working full time have worked about five or six years longer
than the women working full time, which is likely an important factor contributing to the income differences.
Other studies of lawyers earnings have found that work experience is one of the most important predictors of
lawyers’ earnings and an important factor in accounting for the gender gap in male and female lawyers’
earnings (Hagan & Kay, 1995; Robson & Wallace, 2001).
The earnings differences for men and women working part time show a less clear pattern than that found
for lawyers working full time and this is likely due to two factors. One is that in some cases there are relatively
small numbers of cases representing a particular employment situation, which means that the average may not
be an accurate representation of the typical earnings for that particular group overall. Second, the
reduced-hour work scenarios can vary greatly from working eight hours a week as a solo practitioner to 50 or
more hours as week as a solo practitioner or law firm lawyer. A surprising anomaly is that on average, the
women working part time as associates earn more than the women working full time as associates. Further
analysis revealed (results not shown) that the women working part time as associates typically had nine years
of experience practicing law and had worked at the present firm for six and a half years compared to the
women working full time as associates who had six years of experience practicing law and had only worked at
their current firm for about four years on average.
A significant number of respondents wrote about their views on their own salaries or lawyers’ salaries in
general. Several themes were evident from their comments: (1) some lawyers feel they do not earn as much
as the public perceives; (2) some lawyers feel they are not over paid given the time demands of their work,
amount of education they have and/or compared to other occupations or lawyers, and so on; (3) some
lawyers feel they are well paid but that does not make the work enjoyable; and (4) many lawyers working in
government or corporations report that they are happy to sacrifice the higher incomes they earned while in
private practice for shorter, more reasonable, working hours.
In regards to the public’s perceptions of lawyers’ salaries, several lawyers wrote the following comments:
“There is a perception that if you are a lawyer you must be rich. However, for most of my
career, clients with a lot less education make more money than I do.”
“I resent the fact people believe all lawyers are rich.”
“The public has little realistic notion of the average lawyers’ workload and the stress we are
under … The public perception of lawyers focuses entirely on the high profile ‘News at 6’
types. Most of us work very hard and often don’t get paid. A doctor gets paid every time they
see a patient—not so for lawyers.”
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A number of lawyers wrote that they feel they are underpaid and why they feel this way. For example,
the following woman is in her second year of practice as an associate who works 60 hours a week and
earned $24,000 in 1999. She wrote:
“I have to work a second job on weekends to make ends meet ... Therefore, I have little time for
leisure, household maintenance.”
A female associate who has practiced law for five years earned $42,000 in 1999 and wrote:
“My main concern about being a lawyer is the low pay for the amount of work, high
expectations of quality, and number of years of education.”
A male partner who has practiced law for 12 years and works 60 hours a week earned $85,000 in 1999.
He articulated his concerns as follows:
“the profession is underpaid considering the education and training and work hours this
profession requires. This translates into having to work too many hours, which translates into a
lack of time to spend with family or on personal leisure activities.”
The following woman works in a government office, works 60 hours a week and has practiced law for
six years. She earned $53,000 in 1999. She reported:
“I love my job. I am satisfied with my salary although terribly underpaid compared to the
private sector given (1) the hours I work, (2) level of responsibility, (3) education. I am
overworked and underpaid!”
A number of respondents also expressed their concerns specifically in regards to how solo practitioners
are underpaid. For example, one male solo practitioner works almost 60 hours a week, has been practicing
law for 10 years and earned $100,000 in 1999. To put his concerns into perspective, male lawyers working
similar hours in law firms with 10 years of experience earned $193,125 on average where their salaries
generally range from a low of $110,000 to a high of $250,000.
“Sole practitioners are becoming extremely poor. The Law Society fails to defend the
encroachment of legal work by nonlawyers, and fails to address the over supply of lawyers.
Result: Lawyers are working twice as hard for way less money, financially constraining many
lawyers for wages far below what is fitting for the responsibility a lawyer has.”
The next solo practitioner works about 45 hours a week and has practiced law for 12 years and earned
$55,000 in 1999. He expressed his concerns as follows:
“A lot of the stress is financial. I choose not to work weekends, and only one evening per week
in order to be able to participate in my family life. But this means that there is never enough
money to go out for dinner, take vacations, go skiing or golfing, drive a car newer than 10 years
old, have an adequate wardrobe, pay off the ever-accumulating debt, and so on. My income is
substandard for the effort it requires.”
A number of other lawyers, however, indicated that they felt they are well paid. An interesting theme
that their comments also revealed was that even though they felt well paid, they were not necessarily happy
in their jobs. For example, the following woman has worked in government since she was called to the bar in
1994. She works about 40 hours a week at the office and she earned $78,000 in 1999. She wrote:
“My work allows me to be paid well and work my own hours. The drawbacks are that the work
is boring (but unstressful) and there is little opportunity for advancement. However, my quality
of life is good ... I am paid well because I am a lawyer.”
This partner has been practicing law for about 13 years and he indicates that he would change jobs for
the same pay by stating:
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“If I could make $60,000 a year digging ditches, I wouldn’t be a lawyer. This isn’t a negative
comment on lawyering, just a plain fact. There aren’t a lot of jobs where people will pay you
good money to talk on the phone, write letters, and argue. Lawyering is one of them. But it’s
just a job.”
A male partner who has practiced law for almost 30 years and works about 65 hours a week earned
$550,000 in 1999. He wrote the following:
“Most lawyers of my vintage enjoy the income they earn as a lawyer after many years of very
hard work. However, very few really like the practice of law, its demands, its governance, its
organizations, the judicial choices, and the frustrations. Virtually all of these lawyers would
leave this profession if they could match their income doing something else.”
The following male associate has practiced law for seven years and works about 50 hours a week. He
earned $80,000 in 1999 and wrote the following comments.
“I like practicing law—not 12 hours a day though. We lawyers are lucky to be paid the way
we are for what we do, but then again, plumbers do quite well.”
The following woman has been practicing law for four years as an associate and earned $56,000 in 1999.
Her opinion about how much she is paid and her experience practicing law are presented as follows:
“I cannot imagine staying in this profession much longer. I describe it as never ending
boredom punctuated by episodes of extreme stress. There are few rewards, regardless of how
much you make.”
Many lawyers who have left private practice to work in government or a private corporation wrote how
they felt the sacrifice of earnings for more free time or a more balanced life was worth it. For example, one
man who has worked for the government for the past eight years and who works about 45 hours a week
earned $85,000 in 1999 and stated:
“I did not enjoy law at all until leaving private practice to join a large company as in-house
counsel and then later joining a quasi-governmental board. Pay is lower in my current
position as compared to large firms, but I know the pay is higher than many of my friends
who practice on their own or are with small firms. Far more important than pay however is
the balanced lifestyle, respect, and feeling of self-worth inherent, in my opinion, in in-house
or government type positions. Had I not secured this type of position, there is no doubt that I
would have returned to university to follow another path.”
A woman who has worked in a government office for the past four years, works about 55 hours a week
and earned $48,000 in 1999 wrote the following:
“I work as a Crown Prosecutor in an office full of supportive people. Money and working
conditions are terrible but the people are great. It is the only place I would consider practicing
law, so if I left, I would likely seek a job outside of the legal profession.”
Another woman described her experiences as follows. She was called to the Bar in 1995 and has been
working in a corporation for the past three years. She works about 50 hours a week and earned $92,000 in
1999. She wrote:
“My quality of life and job satisfaction increased exponentially when I left private practice
and went in-house. The hours are sane, the work is varied and high level, I work more
independently, and so on, and these are worth the trade-off of less money.”
In sum, the majority of lawyers in this sample work in private practice, and the majority in private
practice are either associates or partners in law firms. The men, on average, have practiced law significantly
longer than the women, and the men working part time tend to be the most experienced lawyers of the four
groups. Generally, the partners of law firms earn the highest salaries whereas associates and government
lawyers tend to earn the lowest. Overall, men earn more than their female counterparts in similar positions,
however, the men generally have considerably more years of experience practicing law than the women.
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Lawyers’ comments expressed mixed concerns as to whether they are well paid or underpaid, although the
prevailing theme appears to be that of being underpaid when taking into account the hours demanded, the
education required and the responsibility and stress associated with practicing law. Lawyers’ comments also
revealed that the highest paying jobs are not necessarily the most enjoyable and many are willing to sacrifice
the higher paying jobs found in private practice for the more reasonable work hours found in other settings.
Results and Discussion: Lawyers’ Work Experiences
The findings of Stage One of this study suggested that certain work experiences are potential sources of
work-related stress for lawyers. The results presented in this section examine how lawyers’ work experiences,
primarily as they relate to the time demands of practicing law, may contribute to work-related stress in a
number of different ways. First, the amount of time lawyers spend working is analyzed in terms of their work
hours at the office and at home and outside regular work hours. Second, lawyers’ perceptions of the amount of
control and flexibility they have in regards to their work hours are examined. Third, the extent to which
lawyers tend to under use their annual vacation time is discussed. Following this, the extent to which lawyers
take extended leaves and the reasons they take them are presented. As well, the career consequences they feel
are associated with taking leaves are explored. Next, lawyers’ perceptions of the supportiveness of their
employers in terms of their work-family culture are presented. Lastly, this section closes with lawyers’ reports
of the general climate of the legal profession that they experience from working with other lawyers.
Work Hours
Professional work usually involves long hours that often spillover into one’s personal time, private lives or
“after hours” and practicing law is no exception in this regard. As a “greedy institution”, the legal profession
demands total commitment and often expects that lawyers put work first and that they are endlessly available
to perform their professional tasks (Esptein, Seron, Oglensky, & Saute, 1999; Seron & Ferris, 1995). As shown in
other studies of lawyers (Esptein et al., 1995, 1999; Hagan & Kay, 1995; Seron & Ferris, 1995; Wallace, 1997,
1999a, 2002), the boundary between work time/nonwork time, or the public/private divide, is erased as
lawyers work long hours not only at the office but also at home, in the evenings and on the weekends.
The lawyers in this study work, on average, about 46 and a half hours a week at the office. More than half
(61%) work at home on a regular basis and this usually results in an additional six and a half hours per week.
About three quarters (73%) regularly work late in the evenings for an additional one or two evenings a week and
three quarters (71%) regularly work on the weekends for two or three more hours. Taken together, on average,
lawyers in this study work 50 and a half hours a week when time at the office and outside the office are
combined. The majority of these lawyers (62%) feel that the hours they work are “about right” and one third
(33%) feel they are “too many.”
When examining the number of men and women who work reduced hours or part time, the results (not
shown) indicate 16% of the women compared to 4% of the men work in alternate types of work
arrangements. In general, “part time” refers to any alternate to the full-time norm of 50 or more hours a
week that may or may not involve an open-ended work schedule (Esptein et al., 1995). That is, it includes all
scheduling arrangements that limit the time a lawyer works by hours per day and/or days per week. In this
study, the men and women working part time described themselves as working part time or reduced hours,
which are the most popular arrangements, followed by job shares, contract work, flex time, reduced days,
three-quarters time and casual employment. Some lawyers worked five days a week while others worked
two, some had reduced quotas for billable hours set by the month or by the year and others maintained a
fairly regular work schedule that was limited by set hours.
As indicated earlier, one strategy that has been identified as a way of juggling work and family demands
involves reducing the hours devoted to work, especially when children are young (Esptein et al., 1995;
Hagan & Kay, 1995; Wallace, 2002). Other studies of lawyers suggest that women typically start off in
full-time practice and then leave to work part time to have more time for their children (Chambers, 1989;
Epstein et al., 1999; Hagan & Kay, 1995; Seron & Ferris, 1995; Wallace, 2002). As well, the all consuming tasks
of building one’s legal career, especially in private practice, coincide with the optimal years of child bearing
and family responsibilities for women (Esptein et al., 1999; Menkel-Meadow, 1989; Stanford Law Project
1982). Very few studies, however, have examined men who work part time or reduced hours.
Table 5 shows the number of hours that men and women report working at the office and at home in a typical
week. Approximately half of the lawyers, regardless of their work status or gender, take work home with them
and typically work another six and half hours a week at home. Lawyers who work full time work slightly more
than 50 hours a week, including their time working at the office, additional time during evenings and weekends
and work they take home. In contrast, women working part time average about 34 hours a week and the men
average about 38 hours a week.
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TABLE 5
Average hours worked per week
Women
(Full Time)
47½ hours
62%
6¾ hours
51½ hours

Work Time Per Week
Work time at office
Percent who work at home
Work time at home
Total work hours

Men
(Full Time)
48½ hours
62%
6½ hours
52½ hours

Women
(Part Time)
30 hours
59%
6¾ hours
34 hours

Men
(Part Time)
34½ hours
45%
6½ hours
37¾ hours

Table 6 compares how many hours in total lawyers work per week in the different types of employment
situations with comparisons by gender and work status. The total work hours represents the number of
hours worked at the office and at home. Across all five groups of full time lawyers, we see that men and
women tend to work very similar hours within each setting.
The results show that men and women working full time in law firms tend to work the longest hours
that average about 53 or 54 hours a week for associates and partners. In contrast, government lawyers working
full time tend to have the shortest work weeks that tend to average about 47 or 48 hours a week for women and
men. Historically, government jobs and corporate jobs were attractive to women because they faced less
discrimination in these highly bureaucratic organizations than they faced in private practice (Abel, 1989;
Epstein et al., 1999). More recently, these job have become an appealing alternative to law firm practice because
they tend to require shorter, more predictable work hours that are more consistent with a “normal” work day.
TABLE 6
Total average hours worked per week by type of employment
Type of Employment
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government

Women
(Full Time)
52½ hours
54¼ hours
52½ hours
50 hours
47½ hours

Men
(Full Time)
53½ hours
54½ hours
50¼ hours
51¼ hours
48¼ hours

Women
(Part Time)
34½ hours
38 hours
31½ hours
30½ hours
29¾ hours

Men
(Part Time)
33 hours
40 hours
33 hours
---*
---*

*Results not shown due to too few cases.

While the results presented in Table 6 show the average work hours and how they vary across the work
settings, they conceal some of the significant differences in the proportions of lawyers who regularly work
very long hours or more than 60 hours a week. For example, one third of the lawyers working full time as
associates (31%) or partners (32%) average 60 or more hours a week compared to 25% of the solo
practitioners, 19% of the lawyers in corporations, and 11% of the lawyers working in government offices. For
lawyers working part time, similar differences are revealed by examining the more detailed breakdown of
their work hours. For example, half of the associates working part time (49%) work 40 or more hours per
week, compared to 33% of the partners, 30% of the solo practitioners, 23% of the government lawyers, and
18% of the lawyers working in corporations.
The following comments were made by men and women working in corporate or government offices
where they tend to work about 45 hours a week on average. Their remarks not only reflect their experiences
as corporate or government lawyers, but also their previous experience working in private practice and the
significant difference in time demands across the work settings.
“If I had filled this out when I was in private practice it would have been a different story. As
a lawyer in government I now ‘have a life’ because I work less than 50 hours a week. Ideally
I’d like to get that down to 40 hours a week and have a ‘normal life.’ That may be hoping for
too much, so I don’t complain.”
“I moved in-house in December, 1999. I enjoy my job very much and have far more control
over my life, which I now consider to be very balanced. There are still friction points. I would
have answered this questionnaire very differently six months ago, when, at a private firm, I
felt my marriage and my own mental well-being were both at risk.”
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“I was in private practice from 1994–96. My answers would have been different if the survey
was done then … Left to my own devices, I am a workaholic, and would have kept in the 60
hour work week of private practice. However, to be responsible for my family, and my own
health, I have opted for less demanding, (but also less prestigious, lower paying) work,
requiring only normal full-time hours.”
“I was in private practice 12 years before becoming employed by the government. The move
meant less money for less hours of work. My quality of life and balance in my life has adjusted
for the better and I am grateful for that. I love my work and because that is not common
amongst lawyers, I never take it for granted.”
“I am pleased that I left private practice for my government job—mainly due to our children.
As I read your survey, I recalled my experience at the large law firms and recognized that many
of my choices/answers would have been significantly different.”
In contrast, the following comments were made by men and women in private practice.
“Although a career in the legal profession can be very rewarding, I never anticipated how
stressful it would be. I can’t believe the actual amount of time I have to spend at the office in
order to even come close to meeting my billable hour targets.”
“I kept a journal during much of my time and I have looked back at it recently. I was sickened
to see the number of weekends and evenings I spent in my office working on files I now cannot
recall. Those hours away from my family and friends will never be recovered.”
“I have been a partner in a firm for about 8 years and have worked up to 80 hours per week
including weeknights and weekends. I have attempted to bring about a change in my life over
the past two years including abstaining from alcohol, drugs and cigarettes which I have abused
in the past. I do not enjoy the practice of law as much as I have in the past.”
“This would be a fabulous job if it could be contained to 40 hours a week and there is no reason
why it can’t be.”
“Many lawyers I have spoken to agree that we would gladly work 10–20% fewer hours for
10–20% less pay.”
Turning next to the results for lawyers working part time, women and men working part time as
associates in law firms tend to work the longest hours of any of the part-time groups averaging between 38
and 40 a week, respectively, which reflects a full-time work week in most other occupations. As found for the
full-time lawyers, lawyers working part time in government positions tend to work the shortest hours that
average less than 30 hours a week. The quotes below are from men and women who work part time and
reflect how they feel about their work hours.
“It is extremely hard to balance personal life and career, although I have been making efforts to
cut down on work hours for past couple of years now (the first seven years I worked, I took no
holidays, I worked most weekends while kids were small). Although I have reduced work
hours (and income?) kids now take up virtually all our spare time—hopefully, this will change
in the next few years!”
“I hated being in a private firm but love my current job as a government lawyer. I have been
part time since I returned from maternity leave. It’s perfect! I get time here and time with my
little one. I know I have a better set up than any other lawyer I’ve ever encountered (except my
job share partner!).”
“I have chosen to work part time in a corporate environment. I find this makes my family life
much more manageable ... With the emphasis on billings, hours, and expenses, the practice of
law in a private firm is not a lot of ‘fun.’ My work is ‘fun.’”
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“The practice of law in an office conflicted too greatly upon my health, family and children. I have
found that working part time as a consultant allows me to balance personal and professional
responsibilities because I can work when I choose. A double professional family was not
compatible with raising children.”
Social activities outside of work hours are often important to one’s career success because they involve
making contacts, securing clients, and developing social networks (Seron & Ferris, 1995). In order to explore
the extent to which lawyers’ work responsibilities spill over into after-hours time, respondents were asked to
indicate the average number of times a month they attend professional activities outside of regular work
hours. Examples of professional activities were provided on the questionnaire that include activities related
to business or client development, conferences, meetings, or receptions. Regular work hours refer to the
hours between 8:00 A.M. and 6:00 P.M., Monday through Friday. Overall, most lawyers (87%) have
work-related lunches four times a month and the majority (68%) attend work-related functions in the
evenings after 6:00 P.M. twice in a typical month. Approximately one third (29%) attend at least one
work-related activity a month before 8:00 A.M. and 37% attend one or two work functions on the weekend in
a typical month.
Table 7 shows how men and women working full time and part time differ in the number of professional
activities they attend outside of regular work hours. The results suggest that overall, more of the men working
full time participate in more professional activities outside regular work hours than the other three groups of
lawyers. Other studies have found that lawyers who are married or have family commitments may be less able
or less willing to spend their nonwork time in after hour activities and as a result be somewhat disadvantaged
in promoting their careers in this way (Epstein et al., 1995; Seron & Ferris, 1995). Women (working full time
and part time) appear less likely to attend evening activities than their male counterparts. Less than half of
the lawyers participate in professional activities on the weekend on a regular basis and again, men are more
likely than women to be involved in such activities. Lastly, in terms of early morning activities, this seems
more common among male and female lawyers working full time compared to those working part time,
although this is the least popular time of all four of the professional activities presented in Table 7.
TABLE 7
Professional activities outside of regular work hours

Before 8:00 A.M.

Women
(Full Time)
23% do 2 times
a month

Men
(Full Time)
34% do 3 times
a month

Women
(Part Time)
17% do 2 to 3 times
a month

Men
(Part Time)
14% do 2 times
a month

Over lunch

87% do 4 times
a month

88% do 4 to 5 times
a month

86% do 3 times
a month

91% do 4 times
a month

After 6:00 P.M. weeknights

66% do 2 times
a month

73% do 3 times
a month

50% do 2 times
a month

57% do 2 times
a month

28% do 1 to 2 times
a month

44% do 2 times
a month

18% do 1 to 2 times
a month

38% do 1 to 2 times
a month

Timing of
Professional Activity

Weekends (day or night)

A number of lawyers expressed their feelings about the time demands of practicing law, especially those
that fall outside regular work hours. The following quotes are based on the experiences of a female associate
and a male associate.
“The practice of law has been a major disappointment ... The enormous pressure places unfair
demands on one’s health, marriage and happiness. Eventually one’s ability to perform as a
lawyer deteriorates as well. My own experience this past year has been utterly exhausting.
No amount of early mornings (before 6) and weekends spent at the office has ever been
enough!”
“Most law firms and the lawyers who work within them have, in my view, deluded
themselves as to their relative importance on this planet. The world will keep on turning even
if I go home at 5:00 P.M. Or 4:00 P.M., for that matter.”
In sum, the men and women working full time tend to average 50 or more hours a week, although one
third of the associates and partners in law firms work 60 or more hours a week on average. The men and
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women working part time average about 35 to 38 hours a week, although half of the associates working part
time work 40 or more hours a week. Women working part time work slightly fewer hours than their male
counterparts, although both tend to work full time hours when they are in associate positions. There is little
variation in the hours that men and women work when they are compared within each of the full time
employment situations. Lawyers’ hours vary across type of employment situation where associates and
partners tend to work the longest hours on average, followed by solo practitioners and in-house counsel,
and then by lawyers in government. Most lawyers take work home and schedule meetings over lunch and
many have work-related activities in the evenings. Men working full time are the most likely to have
work-related activities scheduled outside of regular work hours. The comments provided by participants
highlight the differences in the time demands experienced in private practice compared to government and
corporate jobs.
Flexibility and Control Over Work Hours
The interview data collected in Stage One of this study (Wallace, 2002) suggests that lawyers are not adverse
to working long hours, but rather are more frustrated about the lack of control they feel they have over when they
work such long hours. In the Stage Two questionnaire, lawyers were asked a series of questions to tap into issues
of flexibility and control over their work hours. In the case of professionals, greater control over work hours may
enable them to structure their work in such a manner that they are better able to accommodate their family
responsibilities and minimize or reduce work-family conflict (Greenhaus, Parasuraman, Granrose, Rabinowitz, &
Beutell, 1989). Perceived control over one’s work schedule and job demands has also been found to buffer or
reduce the impact of work demands in contributing to work-family conflict (Thomas & Ganster, 1995;
Voydanoff, 1988; ). While professionals do not enjoy absolute control over their work time, they are usually
able to exercise considerable discretion over time that tends to be somewhat flexible in terms of when they
work the hours that they do. Certain client demands or deadlines beyond their control, however, may constrain
schedules that exacerbate work-related pressures and reduce the flexibility that is often needed to fulfill family
responsibilities. Thus, a certain degree of inflexibility may reduce the control that professionals have in dealing
with their competing role demands (Parasuraman, Purohit, Godshalk, & Beutell, 1996).
As noted above, one third of the lawyers (33%) indicated that they feel the hours they work are too long.
The findings suggest that the majority of lawyers feel they have considerable flexibility and control over
their work hours. Specifically, 61% feel they have considerable control over the number of hours that they
work and 65% feel they have considerable control over when they work the hours that they do. Only one
quarter (27%) of the lawyers felt that it is hard for them to take time off for personal or family matters.
Table 8 shows how lawyers’ perceptions of the hours they work varies by type of employment, gender,
and work status. One third of the men and women working full time (34%) feel that the hours they work are
too long. For both genders, more of the associates in law firms feel their hours are too long and government
lawyers are the least likely to feel this way. Not surprisingly, significantly fewer of the lawyers working part
time feel their hours are too long. One quarter of the women working as part time associates (25%) however,
do feel their hours are too long and these women report working about 38 hours a week on average (refer to
Table 6), which most would consider full-time hours.
Many of the lawyers wrote about the time demands of practicing law and several of their comments are
presented below. The following two men are married and work in private practice and they wrote about
how they feel the hours lawyers work are too long.
“Based on 20+ years of practice, you do not juggle it all. You ignore the rest of your life.”
“I believe that the majority of lawyers in private practice must have very unfulfilling lives. All
they do is work; there is no day to day balance. My friends who are not lawyers have much
more fulfilling lives.”
TABLE 8
Degree to which hours worked are viewed as too long
The hours I work are too long.
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government
Overall Average

Women
(Full Time)
35%
40%
33%
32%
28%
34%

Men
(Full Time)
36%
39%
31%
29%
23%
34%

Women
(Part Time)
8%
25%
11%
20%
18%
17%

Men
(Part Time)
0%
0%
17%
---*
---*
7%
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*Results not shown due to too few cases.

This next comment was written by a female associate who has practiced law for four years.
“I was amazed upon joining the legal profession to see how many lawyers quit the profession
to ‘get a life.’ What a sad commentary on our profession. Part of the problem stems with
‘billable hours’ and since we are (for the most part) judged by the number of hours we work –
many lawyers that I work with, work all the time. There are no rewards for being efficient or
leaving at the end of the day to be with your family.”
Feelings of a lack of control over when it is busy at work and when work is due has also been documented as
key sources of stress among professionals. Although professionals tend to have considerable flexibility and
control over the hours of the day, they are often expected to put in whatever amount of time is necessary to get
the job done thus making them feel they are always on the job and available for work (Seron & Ferris, 1995).
These ideas of control over one’s work hours and the flexibility that is available to lawyers are examined next.
Table 9 shows how lawyers’ perceptions of the control they have over the number of hours they work
varies by employment situation, gender and work status. Not surprisingly, the overall pattern suggests that
most solo practitioners (i.e., between 82% and 88%) feel they exercise considerable control over the number
of hours they work. The majority of men (69%) and women (64%) working as full-time partners and all of
the men and women working as part-time partners feel they have considerable control over the hours that
they work. Women working full time in government are the least likely to feel that they have substantial
control over the number of hours they work where only one third (32%) report feeling this way. While the
majority of women working full time feel they have control over their work hours, they feel considerably
less so than the other three groups.
TABLE 9
Perceived control over the number of hours worked
I have considerable control over the number
of hours that I work.
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government
Overall Average

Women
(Full Time)
64%
43%
83%
44%
32%
51%

Men
(Full Time)
69%
50%
82%
47%
49%
64%

Women
(Part Time)
100%
64%
87%
70%
42%
75%

Men
(Part Time)
100%
100%
88%
---*
---*
84%

*Results not shown due to too few cases.

Overall the results presented in Table 9 suggest that the lawyers working part time feel more control
over the number of hours that they work compared to their full time counterparts. This finding is likely
because lawyers working part time have negotiated a limited number of set hours or a predetermined
schedule with their employers in advance. For full-time lawyers, the maximum number of hours worked is
likely unspecified and the norm is to work until the job is done, which likely reduces their perceptions of
control over their work hours (Seron & Ferris, 1995).
Two men wrote the following comments that reflect their perceptions of control over their work hours
and illustrate how lawyers’ control varies considerably across employment situations. The first lawyer
works in a government position and the second in a small firm.
“I have no control over the assignments that I am given and no voice whatsoever in
expressing to my employer that I am frequently overwhelmed by the work. I have cut my
work week back from 55 hours to 45 hours in the past 18 months in pure self-defense.”
“Being in a small firm means I control my time and answer more to myself. All in all life is
pretty good.”
Turning next to Table 10, we see how lawyers perceive the amount of control they have over when they
work the hours that they do. The patterns here are similar to those reported in Table 9 where most of the solo
practitioners and partners of law firms generally report considerable control, and women working full time in
government are least likely to report such perceptions. Overall, the women working full time feel they have the
least control over when they work the hours that they do compared to the other three groups of lawyers.
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TABLE 10
Perceived control over when hours are worked
I have considerable control over when I
work the hours that I do.
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government
Overall Average

Women
(Full Time)
83%
62%
78%
29%
25%
63%

Men
(Full Time)
78%
63%
78%
45%
41%
79%

Women
(Part Time)
75%
68%
85%
30%
33%
79%

Men
(Part Time)
100%
78%
76%
---*
---*
83%

*Results not shown due to too few cases.

The following comments illustrate how lawyers feel they do not have much control over when they
work the hours that they do. The first lawyer is a single man who is a second-year associate.
“I find it very difficult to make plans with friends or attend social functions because I never
know if I’ll suddenly get busy or I’ll need to complete something for a client very quickly. As a
result, I don’t make plans with friends very often and I sometimes miss social functions I wanted to
attend. Then a few days later, I will have things under control, but then the social function has
passed and there’s nothing going on, so I end up spending a lot of time by myself.”
This woman is a partner who has been practicing law for 15 years and who works about 60 hours a
week. She is married and has a preschool-aged child at home.
“My work load varies a great deal. If I am busy on deals I see very little of my family for weeks,
but then it gets slow and I can spend every night with them. I try very hard to work hard
during the week (often ‘till midnight) so that I can keep the weekend free to spend with my
family ... When I get busy he becomes like a single parent and when I am busy for weeks I feel
very guilty because I know he is trying to do it all (run his business and run the house).”
In contrast, this solo practitioner works about 50 hours a week and is satisfied with the control he has
over his work situation.
“My practice is highly satisfactory. This is largely because I have my own practice and control
my own situation.”
Table 11 presents the findings for lawyers’ perceived flexibility of their work time in terms of how
difficult they feel it is to take time off for personal or family matters. More of the lawyers working full time
feel it is difficult to take time off than lawyers working part time. An interesting pattern is that more of the
solo practitioners working full time feel it is difficult to take time off whereas partners in law firms are least
likely to encounter this difficulty. For solo practitioners, taking time off work is particularly difficult because
if they are not in the office there is no one else to take care of their files and clients.
TABLE 11
Perceived flexibility in work time
It is hard to take time off for personal or
family matters.
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government
Overall Average

Women
(Full Time)
21%
33%
34%
31%
28%
30%

Men
(Full Time)
23%
27%
35%
24%
28%
27%

Women
(Part Time)
18%
32%
12%
10%
17%
18%

Men
(Part Time)
0%
22%
5%
---*
---*
14%

*Results not shown due to too few cases.

A number of lawyers wrote about the flexibility in their work hours that illustrate how it varies across
the different work settings. The first lawyer is currently working in a small firm after he worked in a large
firm for a number of years.
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“I have been very fortunate with the practice of law… While I had a great experience with the
‘big’ firm, I have never been happier than in my present situation. Now, more money with
less hours. More importantly, the flexibility I have with my time is exceptional and worth any
potential earnings and prestige associated with a ‘big’ firm.”
This woman currently works as a government lawyer and she explains how despite the fact that her
hours are relatively short they are not very flexible.
“I recognize how absolutely different my life as a government lawyer is to those lawyers in
private practice. I work set hours with no overtime, and never have to worry about billing,
client development, marketing, and so on. We are paid fairly well with good benefits. My
largest concern is that the hours are mandatory (8:15–4:30 M–F) which does not provide any
flexibility to shift hours around to have a morning at home, leave early on Friday, and so on,
in exchange for working an evening for instance. I’d rather have flexible hours, or even ones
that I choose (i.e., starting at 9:00) but it is not possible due to courthouse hours.”
The following comments are from two men who are currently solo practitioners. Both quotes illustrate
how solo practitioners may have considerable control over scheduling their work hours but difficulty in
taking time off.
“As a sole practitioner, I can set my own hours and level of work. But the practice is always
subject to client demands or requirements as there is no one that I can look to, such as an
associate or a partner, to service those needs in my absence, or if there is a requirement for
immediate action when I already have a full workload.”
“Moving from an associate position in December of 1994 to sole practitioner in January 1995
was the best career move both financially and personally. My income tripled, my free time
increased, and the freedom to schedule my work around my family opened up. The only
downside to this has been the lack of an extended holiday (i.e., more than one work week)
something I have not had the benefit of in 10 years.”
In sum, in addition to working long hours, fewer of the lawyers working full time report that they have
considerable control over the number of hours they work and when they work them. More report having
flexibility in being able to take time off for personal or family matters than their part-time counterparts. In
general, more of the lawyers in private practice tend to report considerable control over their work hours
compared to far fewer of the government and corporate lawyers. While government lawyers tend to have
the shortest hours on average (Table 6), they appear to have fairly fixed work hours with little flexibility.
Vacation Time
One popular method of coping with work-related pressures is to take time off for relaxation or vacation
time. Despite the fact that lawyers have considerable control over the hours they work and when they work
them, few take advantage of all of their vacation time. This finding has also been reported for other
professionals as well where engineers, like lawyers, often report that if vacations are planned they tend to be
delayed, canceled or aborted due to work demands (Perlow, 1998). Several lawyers commented about the
difficulties they have faced with taking vacations. One woman recently left law firm practice to work in a
corporation and she wrote the following:
“I now take my vacation—all of it—and never call in for messages or check e-mail, and I
don’t take a computer with me.”
The next two lawyers work in private practice and they described how little vacation time they take.
“Being a sole practitioner means that I usually cannot get away for an extended vacation for
more than one week at a time.”
“Just got back from two week vacation—the first I’ve taken in five years.”
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In general, the lawyers in this study report that they are given approximately four weeks of paid vacation
per year by their employer. Half of the lawyers reported that they take less than what they are allowed (49%),
however, and they typically take three weeks instead. When the amount of vacation is compared by gender
and work status (Table 12), it appears that virtually all lawyers took some vacation time and they usually
averaged about three weeks of time in total. Approximately one-third (39%) of the women working part time
took less of their allowed vacation time compared to almost half of the women working full time (45%). About
half of the men working full time (52%) or part time (55%) did not use all their vacation time in the last year.
TABLE 12
Amount of vacation time taken last year
Women (Full Time)
95% took vacation time last
year averaging 3 weeks

Men (Full Time)
96% took vacation time last
year averaging 3¼ weeks

Women (Part Time)
94% took vacation time last
year averaging 3¾ weeks

Men (Part Time)
95% took vacation time last
year averaging 3¼ weeks

45% took less of their
allowed vacation time

52% took less of their
allowed vacation time

39% took less of their
allowed vacation time

55% took less of their
allowed vacation time

When the amount of vacation taken is compared across the different work settings (Table 13), it appears
that male and female associates working full time averaged about two and a half weeks of vacation time,
which is about one week less than what partners took in the last year. In comparison, most other lawyers
working full time appear to have taken about three weeks of vacation over the past year. Lawyers working
part time generally take longer vacations than their full-time counterparts in the same employment
situation. For example, the greatest discrepancy in vacation time is between women working full time in
government who averaged less than three weeks of vacation time compared to women working part time in
government who averaged more than four weeks.
TABLE 13
Amount of vacation time taken by type of employment situation
Type of Setting
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government
Overall Average

Women
(Full Time)
3¾ weeks
2½ weeks
2¾ weeks
3 weeks
2¾ weeks
3 weeks

Men
(Full Time)
3½ weeks
2½ weeks
3 weeks
3 weeks
3½ weeks
3¼ weeks

Women
(Part Time)
3½ weeks
3¼ weeks
3¾ weeks
3½ weeks
4¼ weeks
3¾ weeks

Men
(Part Time)
3½ weeks
3 weeks
3¾ weeks
---*
---*
3¼ weeks

*Results not shown due to too few cases.

In sum, while most lawyers take advantage of some of their vacation time, only about half take as much
as they are allowed. Overall, associates working full time appear to take the least amount of vacation time
whereas partners are among those who take the most. When taking gender and work status into account,
women working part time typically take the longest vacations whereas women working full time tend to
take the shortest. Comments provided by the lawyers who participated in this study illustrate the difficulties
that lawyers have in trying to plan and take their vacation time.
Temporary Leaves From the Practice of Law
Temporary leaves from work are another strategy that may be used in response to the demands of one’s
job in order to fulfill personal or family responsibilities or other career-related opportunities. One-third of
the sample (30%) has taken a significant break from practicing law since they were first called to the Bar. The
majority of the lawyers who have taken a leave (62%) have generally taken only one, although the average
ranges between one and two leaves. The average length of leaves taken ranges from 2 to 23 months with the
average length of leave being about 10 or 11 months. Half of the lawyers who have taken a leave, however,
have taken a leave of six months or less.
Table 14 shows the percentage of lawyers who have taken a leave, the average number of leaves taken
and the total time they have taken in their leaves since they started practicing law. The results show that
most women working part time (82%) have taken at least one leave since they started practicing law and
most have taken two on average. This is not surprising since most of the women working part time are likely
doing so for child care reasons and most have taken parental leaves (see Table 15). Approximately one-third
of the women working full time (38%) have taken one or two leaves since they started practicing law. Like
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their female counterparts working part time, their leaves tend to total about nine months overall and the
majority of their leaves are for maternity (Table 15). The results show that 31% of the men working part time
and 21% of the men working full time have taken at least one leave. The average amount of time of the
men’s leaves, however is significantly longer than the women’s where the men working full time have taken
a leave that is approximately one year in duration and the men working part time have taken a leave that is
more than a year and half in duration.
TABLE 14
Descriptive information on temporary leaves from the practice of law
% who have taken a leave
Number of leaves taken
Total length of leaves taken

Women
(Full Time)
38%
1 to 2 leaves
9½ months

Men
(Full Time)
21%
1 leave
11¾ months

Women
(Part Time)
82%
2 leaves
9 months

Men
(Part Time)
31%
1 leave
20½ months

Respondents were asked to indicate the reason for their temporary leave from law. Almost three quarters
of the lawyers (70%) reported taking a leave for family reasons. Family reasons include, for example, leaves
for maternity and paternity reasons, specific health concerns with children, pregnancy and adoption leaves.
Twenty percent of respondents took leaves that may be categorized for travel and/or leisure purposes. This
includes taking time off to travel or extended vacation time for travel. Nine percent of the lawyers took
temporary leaves that involved job or career changes, such as starting up their own business or firm,
working in a different job that may or may not be law-related (e.g., secondments to government or private
industry). Eight percent of the lawyers took some sort of health leave, due to an illness, disability, accident,
stress, or depression. Seven percent took time away from practicing law to upgrade their education or
training and, for most, this involved obtaining a graduate degree, such as an LLM or MBA. Seven percent of
the sample was unemployed when on leave. Lastly, 4% were on unspecified leaves of absence.
Table 15 shows the primary activity that lawyers identified for their leaves, which is compared by gender and
work status. Overall, the results suggest that for women, family-related leaves are the most common. For example,
the majority of women working full time (62%) or part time (72%) took a leave related to family reasons, such as a
maternity leave. For men working full time, the most common reason for taking time away from practicing law is
for travel, which was reported by almost half of these men (44%). A significant number (16%) also reported that
they left the practice of law for job reasons. It is important to note that the information provided for men working
part time is based on a very small number of cases and therefore should be interpreted with caution.
TABLE 15
Types of temporary leaves from the practice of law
Type of Leave
Family reasons
Travel & leisure
Job change
Education & training
Health
Unemployed
Other

Women
(Full Time)
62%
10%
6%
5%
6%
8%
3%

Men
(Full Time)
7%
44%
16%
11%
7%
9%
6%

Women
(Part Time)
72%
7%
5%
3%
9%
1%
3%

Men
(Part Time)
21%
21%
21%
11%
21%
0%
5%

Respondents who had taken a leave from the practice of law were asked to indicate whether it resulted
in any of the following: limited or less opportunity for advancement, loss of opportunity for quality
assignments, or loss of colleague or client respect. One third of the lawyers (33%) felt that their leave resulted
in less opportunity for advancement, 28% felt they received less quality assignments and 20% felt their
colleagues or clients showed them less respect upon their return.
Table 16 shows how many lawyers felt their career had been negatively affected by their leave and this is
presented by the type of leave taken. It should be noted that lawyers were not asked to indicate whether they
returned to the same place of employment following their absence. The findings in this table suggest that for
both genders, family leaves appear to result in the most negative reports of subsequent career consequences.
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TABLE 16
Perceived career consequences for taking a leave from the practice of law
Consequence
Less opportunity for advancement
Less quality assignments
Loss of colleague or client respect

Family
47%
39%
29%

Travel
20%
18%
9%

Education
25%
21%
15%

Job Change
39%
30%
22%

Health
29%
34%
28%

Unemployed
39%
34%
20%

The leaves that appear to have the greatest negative consequences specifically for advancement
opportunities appear to be leaves taken for family reasons, job changes, or unemployment. Specifically, almost
half of the lawyers (47%) who took a family leave and 39% who temporarily left law due to a job change or
unemployment felt they had less opportunity for advancement upon their return. Lawyers who took leaves
for travel were least likely to feel they had fewer advancement opportunities upon their return (20%).
A significant number of lawyers who took leaves due to family (39%), health (34%), unemployment (34%),
or a change in jobs (30%) felt they had fewer opportunities to work on quality assignments. A perceived loss of
respect from colleagues or clients appears to be most likely the result of taking family leaves (29%) or health
leaves (28%). Overall, the findings suggest that lawyers who take leaves for travel or to upgrade their education
and training perceive the fewest negative career consequences, whereas lawyers who take leaves for family
reasons, health problems, job changes, or unemployment perceive the most negative career consequences. It is
important to note that lawyers who take family leaves, change jobs, or are unemployed often return to practice
law with different employers and this may partly explain the significant change in career opportunities.
Recall from Table 15 that women working full time or part time are most likely to have taken a family
leave and men working full time are most likely to have taken a leave for travel or leisure. Other studies
have also reported that female lawyers who attempt to combine motherhood and work and who take
maternity leaves feel they experience a stall in their career and a loss of respect from their colleagues who
view them as less committed to their career (Abramsom & Franklin, 1986; Hagan & Kay, 1995). Evidence of
this “mommy track” experience (Epstein et al., 1999; Hagan & Kay, 1995) is show by the pattern of findings
presented in Table 16 in combination with the quotes presented below.
A number of women expressed their views regarding the impact their maternity leave has had on their
careers. This particular woman has practiced law for seven years and works full time in a corporation for
about 55 hours a week. She has two preschool-aged children at home.
“When I went on maternity leave recently, the ‘usual response’ also surfaced: ‘she must be less
committed to the company than we thought’ . . . guess I’m now on the ‘Mommy Track’ here too,
irrespective of how much I continue to contribute on my return.”
The next woman has practiced law for almost 20 years and currently has two school aged children. She
does not regret her decision to stay at home with her children for several years when they were younger and
recognizes the impact it had on her career.
“You will see from my survey that I made a choice to stay at-home for several years with my
children. I came to this conclusion after trying to be both full-time lawyer and ‘mom’—an
impossible task. When I was at work I worried about home and when at home I worried about
work ... Although I do not regret staying out of the work force to raise my family, I recognize
that it has limited my income and opportunities for advancement.”
A number of women in private practice described the difficulties of trying to take a maternity leave,
where they reported taking only a couple of days off and were unable to take an extended leave after their
children were born. The following woman works full time as an associate in her firm and described in detail
the maternity leave policy in her firm work and how it differs from the medical leave policy.
“This year it was necessary for me to turn down partnership to have a child due to firm policy of 30
day leave for maternity—even in cases of C-section. Firm policy is to pay full draw to partners for
three months if the partner is on disability until the disability carrier benefits kick in. The medical
component of delivery (six weeks) is not considered to be a ‘medical’ disability as defined in the
partner policy—it is considered to be a choice. However, knee surgery (elective) or sports injuries
qualify as disability. Keep in mind that the 30-day maternity policy is after paying a $150,000 buy in.
There have been no female partners in the past, but everyone of the partners is married to a female
lawyer. The policy for associates is they will keep your job open for six months with great pressure
to return in three months. Their budget has been set based on expected return date after three
months. No top up.”
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This male associate explains how men do not have the same opportunity to take parental leaves as women
and, even if they did, how the subsequent career consequences would deter men from taking such leaves.
“While there is some accommodation for flexibility in work hours for mothers, there is no
similar recognition for a father who might want to spend more time with his family—even at
a reduction in salary. It might be written in the policy book in gender neutral language, but
no male would jeopardize security or advancement by taking parental leave.”
When the career consequences for taking a leave from the practice of law are compared by type of
employment situation (Table 17), it generally appears that partners of law firms and government lawyers are less
likely to perceive negative career consequences. Half or more of the associates (58%), corporate lawyers (56%),
and solo practitioners (50%) felt that they had less opportunity for advancement following a leave from practicing
law as compared to 30% of the government lawyers and 35% of the partners. About half of the solo practitioners
(50%) and associates (47%) also felt they had less quality assignments following their leaves whereas fewer
lawyers in the other settings reported this experience. There is considerably less variation in the perceived loss of
respect lawyers in different settings experienced following their temporary absence from the practice of law.
TABLE 17
Perceived career consequences for taking a leave from the practice of law
Consequence
Less opportunity for advancement
Less quality assignments
Loss of colleague or client respect

Associates
58%
47%
33%

Partners
35%
33%
29%

Solo
50%
50%
34%

Corporations
56%
38%
32%

Government
30%
25%
26%

The literature assumes that the reason female professionals typically have a higher quit rate than male
professionals is because the former leave due to the demands of balancing work and family. Others suggest that
the reason that some female professionals quit is due to dissatisfaction with career advancements in their
employing firms. This “glass ceiling” argument implies that more female than male professionals are dissatisfied
with their career advancement opportunities (Stroh, Brett, & Reilly, 1996). Both explanations may not necessarily
be mutually exclusive. It is quite possible that career-and-family women perceive a lack of opportunity for
themselves because they may not be willing to sacrifice family in order to be promoted.
In sum, about one third of the lawyers in this study have taken a temporary leave from the practice of law.
The results show that men and women tend to take these temporary leaves for different reasons, where women
are most likely to take a leave for family reasons and men are more likely to take a leave for travel or leisure
reasons. Family leaves tend to be associated with the most negative reports of subsequent career consequences
in terms of less opportunity for advancement, less quality assignments, and loss of colleague or client respect.
In contrast, lawyers who have taken leaves for travel or leisure were least likely to report such career costs. The
findings also differ across the various work situations, where law firm partners and government lawyers are
least likely to report career costs associated with their leaves and associates of law firms, solo practitioners, and
lawyers working in corporations are more likely to report costs.
Work-Family Culture in Employing Organizations
Different employment settings offer a wide range of work-family benefits and programs that support
working parents, such as flextime, reduced hours, parental leaves, and so on. Research suggests that although
these benefits can reduce the stress associated with juggling multiple roles (Thomas & Ganster, 1995), many
employees do not take advantage of these programs. Starrels (1992) concluded that although work-family
programs are often available, the corporate culture of the employing organization may act to either advance or
thwart the use of such benefits. For example, employees may be reluctant to participate in such programs if the
amount of time spent at work serves as an indicator of employee commitment and productivity or if they feel
their careers will suffer as a result. Thus, it is important to examine the work-family culture of an organization, or
the shared assumptions, beliefs, and values regarding the extent to which an organization supports and values
the integration of employees’ work and family lives (Thompson, Beauvais, & Lyness, 1999). Lawyers’ perceptions
of the work-family culture of their employing organization were examined in two ways: (1) the extent to which
organizational time demands require lawyers to prioritize work over family; and (2) the perceived negative career
consequences associated with utilizing work-family benefits or devoting time to family responsibilities
(Thompson et al., 1999). It should be noted that despite the fact that 21% of all the lawyers in this study and 32%
of all the part-time lawyers work as solo practitioners, they are not included in these analyses because the concept
of organizational culture is not meaningful to situations where lawyers work alone.
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First, lawyers were asked to indicate whether their firm or employer allows alternate work
arrangements for lawyers, such as part-time or reduced hours positions, and the majority (64%) reported that
they do. Table 18 shows how this varies by type of employment and gender. It appears that lawyers working in
government offices (77%) are most likely to report opportunities for alternate work arrangements, followed by
law firms and corporations. Recall from Table 3, however, that 32% of the lawyers working part time are solo
practitioners who obviously have considerable autonomy in determining the hours and schedules they keep.
TABLE 18
Availability of alternate work arrangements
My firm/employer allows part-time, reduced hours or
other alternate arrangements for lawyers.
Law firm (partner)
Law firm (associate)
Corporation
Government

Women
78%
66%
57%
75%

Men
63%
55%
45%
78%

Total
66%
60%
51%
77%

A number of men and women wrote comments about the availability and utility of alternate work
arrangements. The first three suggest that although alternate work arrangements are offered, they do not
always work in law firms. First, a married male partner who works full time made the following observation:
“Although large firms talk about balancing work and home, only ‘lip service’ is given to it.
Large firms do not care about their associates, only generating a profit.”
A mother who works reduced hours as an associate in a law firm expressed her feelings regarding parttime work arrangements.
“Law is simply not a career that lends itself to part-time hours and work and family balance
—at least not private practice. Moving out of private practice can often lead lawyers (often
women) to a dead end where their career is concerned.”
Some women do report that their firms not only offer alternate work arrangements, they also are
supportive of them as indicated by the following woman working part time as an associate.
“I have benefited from a very supportive work environment, allowing me to balance law and
family. I am not terrifically ambitious—not concerned with partnership or appointment to the
bench—therefore have not suffered career setbacks as a result of mommy duties. The profession
has accommodated my personal and professional needs, thanks mostly to my accommodating
employer.”
Several women wrote about the smaller firms where they work that employ mostly or only women and
that emphasize work-family balance. For example, 27 of the women in this study reported working in firms
that only employed women and which ranged in size from 2 to 7 women.
“The legal profession has not been kind to women with children. The number of senior women in
large firms and the number of women partners in large firms has declined. Despite what they
may say, women’s child-rearing needs are not accommodated in large traditional firms. It is for
this reason that you see more and more women in their own firms as we have done.”
“I worked with a large firm (60+ lawyers). As a female associate I was of the view that I was not
treated as well as the male associates. I did not get the ‘big’ files or get pulled in with the ‘big’
clients. I was working very hard (800–2000) billable hours and bringing in 260,000 (collected). I
was passed over for partnership—’I’ didn’t have clients. ‘They’ the senior partners didn’t know
what I was doing. I left law and started my masters in [degree]. I then returned two years later
to a small firm with very strong female partners. I love it. I went from civil litigations and
family law in a firm that didn’t support me or the practice area to a firm that is very supportive
and understanding of both, that puts family first—always and appreciates the term ‘quality of
life.’ I am making a lot less than I would be if I had stuck it out—but I am happy. My
relationship with my husband is strong and loving and I can actually think about practicing
law for another 10 years.”
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This last quote also illustrates the notion that firms differ significantly in their work-family culture.
Other research suggests that organizational cultures differ in the extent to which they pressure employees to
work long hours (Thompson et al., 1999). Lawyers were asked several questions to tap their perceptions of
the work culture in their employment setting in terms of the extent to which organizational time demands or
expectations may result in work interfering with nonwork responsibilities. Half of the respondents (52%) feel
that to get ahead in their employing organization they are expected to work more than 50 hours a week.
About one third (39%) feel that they are often expected to take work home at night and/or on the
weekends, and 19% feel that lawyers are expected to put their jobs before their families.
Lawyers’ perceptions of their employer’s time demands vary by type of employment, work status, and
gender. The results in Table 19 suggest that lawyers working in law firms (61%) generally feel more pressure to
work 50 hours or more a week, especially if they are associates (70%). Recall from Table 6 that associates work the
longest hours on average, they are most likely to feel the hours they work are too long (Table 8), and less than half
(43%) feel they have considerable control over the number of hours that they work (Table 9). Partners of law firms
also feel some pressure to work 50 or more hours a week and they also work among the longest hours as well
(Table 6). There are relatively few gender differences evident in this table. Not surprisingly, more of the lawyers
working full time report pressure to work longer hours than lawyers working part time, although there is little
difference in the percentage of reports made by associates regardless of their work status.
TABLE 19
Perceptions of their organization’s work-family culture and length of time demands
In this organization, you are expected to
work 50 or more hours a week.
Law firm (partner)
Law firm (associate)
Corporation
Government
Overall Average

Women
(Full Time)
52%
73%
47%
41%
54%

Men
(Full Time)
55%
69%
43%
33%
53%

Women
(Part Time)
27%
75%
20%
30%
43%

Men
(Part Time)
33%
63%
---*
---*
37%

*Results not shown due to too few cases.

A number of lawyers wrote about the culture of working long hours that pervades the legal profession,
especially in private practice. For example, this lawyer has practiced law for about 10 years and he recently
started working as in-house counsel.
“Lawyers in private practice appear to experience more external pressure to conform to
productivity targets, real or imagined.”
This woman wrote about her experiences in a large firm and the pressure to work long hours:
“While working in a larger firm—I worked about the same hours or more—but had no real
choice—it was expected in order to succeed.”
This second-year associate estimates that he works about 75 hours a week and wrote the following about
large law firm culture.
“I think the culture of large corporate firms is one of the worst aspects of the career. My
experience is that ours is a fear-based culture that causes people to be motivated by fear/guilt
rather than inspiration.”
Another second-year associate, who works about 55 hours a week in a large firm, also wrote about the
pressure she feels to work longer hours:
“I feel that I am working hours which I am comfortable with. I do feel pressure about the fact
that I work fewer hours than a number of my associates, but try my best to be productive
during the hours I am at the office so that I can spend fewer hours there.”
Some lawyers also indicated how part of the culture of lawyers’ work hours is the internalization that
long hours are a normal part of practicing law. For example, this woman works almost 60 hours a week in a
corporation and she wrote the following about the acceptance of lawyers’ long work hours:
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“In my opinion, the private law firm system is designed to create workaholics, with no balance
and no sense of the need for it. Everyone inside of it is so convinced that the way they work and
the hours they work are ‘normal’ or ‘expected’ that they don’t even challenge it anymore.”
This following lawyer has practiced law for 13 years and works about 55 hours a week. His comments
also illustrate the notion that the time demands are “normal.”
“I really enjoy the practice of law, and obtain an incredible satisfaction from my work.
Although I occasionally resent the time that is required to complete all the work, deadlines, and
responsibilities, I have difficulty imagining anything radically different.”
Next lawyers were asked to report the extent to which they feel they are expected to take work home at night
and/or on the weekends. According to Table 20, more law firm lawyers, especially female associates, feel
pressure to take work home after hours compared to the other two groups of lawyers. Again, these findings are
not surprising since law firm lawyers report working the longest hours (Table 6). It is also interesting to note that
women are just as likely to take work home with them as men according to the results presented in Table 5. These
findings, in combination with those presented earlier, suggest that while law firm lawyers generally work longer
hours and feel the pressure to do so from their firm, associates feel more of the pressure than partners.
TABLE 20
Perceptions of their organization’s work-family culture and after hours time demands
In this organization, you are expected to
take work home at night and/or on
weekends.
Law firm (partner)
Law firm (associate)
Corporation
Government
Overall Average

Women
(Full Time)
41%
52%
28%
33%
40%

Men
(Full Time)
42%
41%
30%
41%
39%

Women
(Part Time)
36%
50%
20%
18%
34%

Men
(Part Time)
33%
33%
---*
---*
33%

*Results not shown due to too few cases.

Several lawyers wrote about the expectation to take work home after hours. For example, a female
associate in her fourth year wrote:
“The absolutely worst aspect of this job is that you are never away from it!! Evenings,
weekends, holidays—there are always work concerns/stresses on my mind. I feel incredible
guilt if I take an evening off, or don’t come in on Sundays.”
This lawyer reflects on her earlier experiences in private practice and the pressure to work long hours
and in the evenings.
“I have been both in-house counsel in a corporation and a member of a law firm. Achieving
balance was definitely more difficult in private practice where leaving the office in the evening
was harder and the pressure to put in long hours was enormous.”
A number of lawyers suggested that the time demands tend to slow down in the later years of one’s
career. This lawyer has been practicing law for 20 years and he suggests that the time demands and
expectations vary over one’s career.
“As a Crown Prosecutor, the amount of overtime required to work has decreased dramatically
with experience. When I first started I worked overtime almost every night. Now I come into
work on Sunday evenings only.”
Similarly, this lawyer has also been practicing law for 20 years and wrote about how his time pressures
have changed over the years.
“I have changed my life and legal practice to accommodate family life. Often other lawyers ask
‘How do you do it?’ It is hard work making these choices and refusing to attend 7 AM meetings
for example. It is hard to convince other lawyers you have a ‘successful’ practice only working
seven hours per day, no evenings or weekends—but I am healthier now than 10 years ago.”
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In the third question, lawyers were asked about the time demands associated with their organization’s
work-family culture in order to tap the extent to which they feel they are regularly expected to put their jobs
before their families. Table 21 shows that more female lawyers tend to feel this pressure, especially those
working in law firms. For example, approximately one third of the female associates feel they are regularly
expected to put their jobs before their family compared to about one fifth of the men. Women working part
time feel the most pressure where 45% of the part-time partners and 39% of the part-time associates report
feeling this pressure.
A number of lawyers wrote about the incompatibility of family and practicing law and the general
expectation that the law comes first. For example, one woman, who works as an associate for about 60 hours
a week, wrote how she feels putting family first is incompatible with working in a large law firm.
“It is critical to my well being for me to: #1. Put my family first before law (or at least equal
to); and #2. Have a life outside work (see my spouse, family, friends, and engage in lots of
extracurricular activities outdoors). I have found these two things to be incompatible with the
practice of law in a big firm.”
TABLE 21
Perceptions of their organization’s work-family culture and work first time demands
In this organization, you are regularly
expected to put job before family.
Law firm (partner)
Law firm (associate)
Corporation
Government
Overall Average

Women
(Full Time)
20%
35%
17%
11%
22%

Men
(Full Time)
15%
20%
25%
12%
17%

Women
(Part Time)
45%
39%
20%
17%
26%

Men
(Part Time)
0%
22%
---*
---*
8%

*Results not shown due to too few cases.

A number of lawyers noted that there are often serious career costs if lawyers choose to put their family
before work, which may reinforce the pressure to work long hours.
“Although I am happy with my job, I feel I have not advanced as far as I could have because
my family has been my priority. As my children (four and six years) get older, I think it will
be easier to work a little longer, and perhaps my efforts at work will finally be recognized.”
“I have made family a priority. The good news is, I have a satisfying stimulating job, I’ve been
happily married to another lawyer for 21 years and we have three lovely children. The bad
news is, with this ‘choice,’ I will never be a judge or QC, but at the end of the road I have no
regrets …”
“As a female partner with a small child, it is not that you can’t put in the billable hours. The
problem is often you put in the long hours you want to spend time with your family so you
don’t participate in a lot of the client development and marketing functions, and that is why
you stop progressing up the compensation ladder.”
Several lawyers also described how their firms, usually quite small ones, have made a deliberate effort
to encourage work and family balance. For example, this woman works full time as a partner in a small firm.
She has two children, one is preschool age and the other is in school. She describes how in her firm, her male
and female colleagues have agreed to put family first.
“I have made a conscious effort to keep my professional life in its place. I never take calls at
home, I never work at home. I and my partners all have young children and we agree that
this is our focus now. It will probably change in a few years.”
This woman has been practicing law for 16 years and is currently partner of a small firm. She has two
younger children in school.
“My experiences are very unusual. I have a very supportive husband and a very family
oriented law firm that puts family and personal time before money.”
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This woman has been practicing law for only two years and works in a small firm. She highlights how
different her work experience is from other lawyers.
“I think my firm is atypical in that it (1) encourages a culture/climate that favors a balanced
life; (2) has reasonable expectations regarding billable hours and required office hours; (3) is
flexible regarding when hours are contributed; and (4) does not expect but in fact discourages
taking work home on evenings and weekends.”
This man has a partnership with two others and he works about 45 hours a week.
“I feel that I am lucky to practice in a small firm. My partners each have 3 children and are
married and their families are very important to them. Although our ‘bottom-line’ is always a
concern, we try to work as hard as we can and as efficiently as possible rather than just focusing
on billable hours.”
Two women in full-time positions in government were quite happy with the work and family balance
that is supported by their employers. The first woman has two small children who she is raising on her own
and the second is married with one child.
“I love being a lawyer! I’m lucky to be in the job I’m in because my employer consciously
encourages employees to have a life outside work, to be balanced individuals, which I believe
I am.”
“By and large, the experience I have had as a lawyer has been very positive. I do not earn as
much as my contemporaries who are in large firms, but I don’t work nearly as much as they do
either. My employer has been incredibly accommodating with respect to my family plans and
obligations. I have no complaints whatsoever in this regard.”
In addition to the time demands associated with their organization’s work-family culture, lawyers were
also asked to report the extent to which they perceive negative career consequences are associated with
using work-family benefits such as taking parental leaves or working reduced hours. More than one third of
the lawyers (39%) feel that, in their organization, lawyers who participate in work-family programs (e.g.,
part time work) are viewed as less serious about their careers. One quarter (25%) feel that if they turned
down work for family-related reasons it would seriously hurt their career in their employing organization.
Only 19% feel that many lawyers are resentful when people take extended leaves for new or adopted children.
The findings presented in Table 22 suggest that more of the lawyers in corporations and in law firms as
associates, especially women working part time in these settings (40% and 54%, respectively), feel there are
likely to be serious career consequences for turning down work for family reasons. In contrast, far fewer of
the lawyers in government or partners of law firms feel this way.
TABLE 22
Perceptions of their organization’s work-family culture and hurting one’s career
In this organization, turning down
work for family reasons will
seriously hurt one’s career.
Law firm (partner)
Law firm (associate)
Corporation
Government
Overall Average

Women
(Full Time)
25%
38%
34%
23%
29%

Men
(Full Time)
17%
21%
35%
23%
20%

Women
(Part Time)
9%
54%
40%
27%
35%

Men
(Part Time)
16%
33%
---*
---*
23%

*Results not shown due to too few cases.

Some lawyers relayed specific experiences they had in terms of leaving work for family reasons that illustrate
the difficulty and guilt lawyers face when they attempt to put family first. In the first example, a woman describes
her experience when she worked with a large firm and had an important family event to attend.
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“During my own tenure at [firm name], my husband graduated from University after a long
struggle to complete his degree. Convocation was, of course, on a weekday. I planned my
schedule to attend. As I was preparing to leave, the partner to whom I reported made a
comment about me leaving work for an afternoon. I pointed out that I had been in the office
at 4:00 A.M. the previous morning to complete an assignment and I was NOT missing my
husband’s convocation. Nothing further was said. I now wonder why I felt compelled to
defend my action by citing an incident where I had put in ‘extra’ time?
In the following situation, this male, government lawyer works about 50 hours a week and explains how
his job allows for a life outside of work.
“I work for the government. The work is demanding and I am busy when I am at work. I
generally enjoy the work and the people I work with. I will never ‘rise to the top’ because I
don’t want to play the political games, and I have chosen to not work the hours it would take.
Instead, I have chosen to have a life outside of my work ... The price is that I will never have
much of a ‘legal career’ ... I accept that price and I enjoy my life outside the office ... I live on
an acreage, enjoy my hobbies, and enjoy the beauty that nature and everyday has to offer.”
In this next situation this woman works about 55 hours a week as in-house counsel. She has practiced
law for six years. She describes the difficulties she has faced in trying to take time off when her child is sick
or for other family reasons.
“I haven’t taken a sick day in seven years. Yet, if my child is sick, I can’t take a sick day to look
after him, it is classified as a HOLIDAY!! During articling, I was chastised for not working on my
six-year-old’s birthday. I had worked 69 days STRAIGHT (12 hr. days) before his birthday and 71
days STRAIGHT following his birthday. I got in soooo much trouble for that one day off in
140 days!!”
Table 23 shows lawyers responses to the question regarding whether lawyers are resentful when others
take extended leaves for new or adopted children. Generally, more of the women report feelings of
resentment against other lawyers than men. Women associates in law firms in either full-time (32%) or parttime (48%) positions are most likely to report these negative feelings. None of the women working part time in
corporations felt that other lawyers are resentful of extended child leaves. Overall, the findings in Table 23
suggest that fewer of the lawyers working in corporations perceive resentment among lawyers when others take
child-care related leaves. This is an interesting finding since Table 22 indicates that about one third of the lawyers
working in corporations believe turning down work for family reasons will seriously hurt one’s career.
TABLE 23
Perceptions of their organization’s work-family culture and other lawyers’ resentment
In this organization, many lawyers are
resentful when people take extended
leaves for new or adopted children.
Law firm (partner)
Law firm (associate)
Corporation
Government
Overall Average

Women
(Full Time)
24%
32%
18%
19%
23%

Men
(Full Time)
17%
18%
11%
26%
17%

Women
(Part Time)
25%
48%
0%
17%
25%

Men
(Part Time)
17%
44%
---*
---*
13%

*Results not shown due to too few cases.

Along a related theme, several lawyers commented on the resentment expressed towards women who work
reduced hours for family reasons. The following quote is from a partner who works reduced hours in her firm.
“When I returned from maternity leave I came back four days per week at a much reduced
draw. I have been happy with the balance between work and home, but feel that some of my
partners are beginning to resent it. If it becomes a choice between going back full time or
leaving, I’m not sure what I will do.”
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This woman is a solo practitioner who has practiced law for 20 years. She currently works about 30
hours a week and is married without children.
“I am especially angry at women who expect to be able to keep their jobs at big firms and yet
work reduced hours to raise a family. Why should their law partners put up with this. We all
make choices in life and we can’t have it all. If you want the big money—work for it. If you want
other things, no matter what those other things are, then make that choice and live with it. I’m not
at a big firm because I want ‘a life.’ Wanting a family is just another lifestyle choice.”
Table 24 shows participants’ perceptions of lawyers’ attitudes towards those who take advantage of
work-family programs, such as part-time work. Generally, more of the women perceive negative attitudes
than men. Most notably, 79% of the women working part time as associates and 60% of the women working
full time as associates feel that lawyers who participate in work-family programs are viewed by others as
less serious about their careers. In contrast, only 17% of the men working part time as partners and only 29%
of the men working full time in government feel this way.
TABLE 24
Perceptions of their organization’s work-family culture and seen as less serious
In this organization, lawyers who participate in
work-family programs (part-time work) are
viewed as less serious about their careers.
Law firm (partner)
Law firm (associate)
Corporation
Government
Overall Average

Women
(Full Time)
51%
60%
52%
39%
48%

Men
(Full Time)
39%
39%
40%
29%
35%

Women
(Part Time)
42%
79%
50%
42%
49%

Men
(Part Time)
17%
55%
---*
---*
20%

*Results not shown due to too few cases.

Another prominent theme that is evident from lawyers’ comments are the career costs associated with
working part time, although this sometimes is more of a concern of the employing firm than the lawyer
working part time. The following remarks illustrate this particular concern regarding part-time work.
“As a female in this profession, working in a large firm, it’s hard to find female role models I
can relate to. The ones who juggle kids/career/family either quit before making partner—or
have a lot of help (full-time nannies, house keepers, and so on). I feel extremely fortunate to
have found what I consider to be the best of both worlds—and that is working part-time.
Having returned two months ago from maternity leave, I now work three days/week (the days
and hours I work are flexible and up to me) and I love it! Before working part time I struggled
with how to juggle it all. I am not on the ‘partnership’ track, but I don’t care. I am very happy
with amount of time I have to spend with my family.”
“It is very difficult to be a good lawyer, a good wife, a good mother, and an all-round happy
person. This profession is very bad at accommodating alternate styles of practice. I want to
work less and spend more time with my family. My firm does not want to tolerate this,
although they are not happy about it. I will not likely ever become a partner. That doesn’t really
matter to me, but it does seem to matter to them. They want me to make more money and I just
want to spend more time with my children. If my firm could accommodate me for five years, I
would probably do what they want me to do.”
This woman is a second-year associate who works about 50 hours a week and is already concerned
about the difficulties of trying to balance work and family.
“I guess my only concern is for future contingencies. The other women at my law firm have
made the choice NOT to have children, and only one male associate has had a child. His work
hours didn’t waiver a bit. I want to have children in the next few years, but I worry that any
reduction in hours will be greatly frowned upon. However, if it comes down to making a
choice—I’ll take quality of life with children any day. I have a brain, and the law isn’t the be-all
and end-all of my chosen career.”
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While lawyers working part time tend to report that they are more satisfied with the balance of their
work and nonwork hours, they also report that there are costs associated with working part time and these
tend to be more than monetary ones. One theme that emerged from the comments suggests that part time
lawyers feel they are considered to be less committed to their careers by their colleagues and the following
quotes illustrate this concern.
“In my experience and those of my friends who are lawyers, part-time lawyers are taken less
seriously by their firms and by some colleagues. It definitely puts one on the slow track (or no
track) to advancement. I will not make partner in this firm if I remain part time, and many
others I know have the same problem (if you see it as a problem). That reduces your income
potential obviously. It is somewhat disconcerting to see others in the profession surpass you,
despite being less senior because of this, but it is the reality. I am fortunate to have a firm that
agrees to part time, but it comes with certain stigma at the same time. One doesn’t get the
feeling that others appreciate and applaud the decision to stay at home and work.”
“I am well aware that many of my colleagues in the profession (female, as well as male) view
part-time lawyers as having second-rate careers, a rather sad fact.”
“Working part time is also viewed in the profession as ‘less-than’ a full lawyer—firms allow it
as a way to show how ‘progressive’ they are—however, if you do not put in the hours, you
will not have the billings and your income/status will reflect that!”
“Any lawyers I know who are part time are treated like they don’t have a brain or ambition. “
“The biggest challenge I feel I face is trying to convince the still mostly male lawyers (who
generally have stay at home support) that I am a committed lawyer—although I measure
commitment in other ways than dollars, it really is the bottom line that is the measure
of success.”
This single woman without children is an associate who has been practicing law for seven years. Her comments
also illustrate the notion that if women have children they are ‘allowed’ to be less committed to their careers.
“There are enjoyable things about the job and I like the challenge, but it seems all consuming.
Since I am still single, I feel like I can’t opt out yet. After kids it is more acceptable to be less
career oriented.”
In sum, the majority of lawyers report that their firm or employer allows alternate arrangements such as
part time or reduced hours positions. Many lawyers also report, however, that lawyers who do participate in
such alternate arrangements are viewed as less serious about their careers. The majority feel they are
generally expected to work 50 or more hours a week, and many lawyers feel they are expected to take work
home and put their job before their family. Women are more likely to report that they feel turning down
work for family reasons will seriously hurt their career, and female associates in particular sense resentment
from other lawyers when people take extended child care leaves. Generally, significantly more associates,
especially female associates, feel pressure to work long hours and perceive negative career consequences for
putting family first than the other groups of lawyers.
Professional Climate of the Legal Profession
A predominant concern in the literature on the legal profession is whether the practice of law has
become the business of law (Nelson & Trubek, 1992; Solomon, 1992). This trend is characterized by a shift
away from focusing on helping clients as a service profession with collegial relations among lawyers to an
emphasis on generating business and profit in an increasingly competitive atmosphere among members of
the legal profession (Cooper & Humphreys, 1996; Galanter & Palay, 1991; Nelson, 1988). One solo
practitioner who has practiced law for almost 20 years wrote about his concern over the business of law.
“If there is one thing that law school and the bar admission courses don’t prepare you for—it
is the business of law. This is where most of the stress seems to come from. If only we could read,
prepare opinions, and help clients in some sort of rarified atmosphere, free from the hurly burly of
money, time demands, and business demand—this would be idyllic. Most, if not all, lawyers are
reasonably competent, intelligent, and moral—but the business of law is sometimes wearing.”
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This female associate explains what motivates her to continue practicing law.
“I currently work at a great firm with great people ... I do not find the practice of law
rewarding, but that is not because of where I work. I am simply in need of something more
creative and something that makes a difference in ordinary people’s lives. I find law to be about
money, power, and prestige—and these things are not enough to keep me practicing forever.”
This male partner describes what he enjoys about practicing law and how he often feels he is at odds
with the business orientation of other members of the profession.
“I want to say I enjoy interacting with and serving my clients. I hate the demands my partners
impose to bill more, record more hours, and so on. I resent the mindset of most firms today of law
as a business driven by greed rather than a profession driven by the desire to provide quality
legal services. I constantly fight and resist this mentality and am chastised and punished for it.”
In Stage One of this study, a number of the lawyers indicated that the emphasis on generating profit and
billable hours was an important source of work-related stress in their lives, and others reported that working
with other lawyers was often very stressful. A number of questions were included in the Stage Two
questionnaire to specifically tap these issues. Lawyers were asked to indicate whether they feel lawyers are
too concerned about money and the practice of law is too concerned about generating profit. The results
from the questionnaire data indicate that the majority of lawyers (62%) feel that many lawyers are too
concerned about money and half (49%) feel that the practice of law is too concerned about generating profit.
Table 25 shows how these attitudes differ by lawyers’ work situations.
TABLE 25
Lawyers’ perceptions of the practice of law
Many lawyers are too concerned about money.
The practice of law is primarily concerned
about generating profit.

Associate
62%

Partner
58%

Solo
57%

Corporate
70%

Government
73%

62%

44%

40%

56%

37%

According to the results in Table 25, significantly more lawyers in corporations (70%) and government
(73%) feel that lawyers are too concerned about money. More than half of the associates in law firms (62%)
and lawyers in corporations (56%) feel that the practice of law is primarily concerned about generating
profit. Recall from Table 4 that associates and lawyers in corporations tend to earn the lowest salaries of the
groups examined in this study.
In reviewing the comments provided by lawyers regarding profits and earnings, numerous comments
presented earlier reflect how many lawyers have sacrificed their earnings in order to have a more balanced
life. Many of these comments reflect the opinions of women working in alternate work arrangements. In
contrast, the quotes presented below tend to reflect men’s perspectives on the practice of law and its
emphasis on profits and lawyers’ concerns about money. For example, the following quotes were provided
by three married men working full time in government or corporate jobs. They have been practicing law
between 10 and 20 years.
“I believe many (perhaps most high earning) lawyers get caught up in either intellectual or
money-earning egomania.”
“I was never a good business person. But my work is rewarding and fun. I feel sorry for the
many ‘successful’ money-oriented lawyers who have high incomes, important clients, but no
family life and no soul.”
“Lawyers who get sucked into thinking they need so much money and material goods deserve
the stresses they create for themselves. Money hungry law firms and lawyers make me sick and
they do their clients a disservice. Choosing money over people (family) is a reflection of a sick
and shallow society. Lawyers ought to learn that the best things in life are not things.”
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The next quotes were provided by men working in private practice and all three have practiced law for
more than 20 years.
“The practice is going to do itself in. Greed is the order of the day.”
“The profession has become power-and-money seeking, and lawyers are demanding of other
lawyers, and confrontational to the point where dealing with them is not much worth my while.”
“Today’s money grubbing lawyers have forgotten what it is to be a lawyer.”
“In the 27 years I have practiced law in Calgary, I would say that the level of civility amongst
lawyers has diminished and that many lawyers have become more mercenary (i.e., more
concerned about how much one can charge for a particular job than whether or not the client
receives value for what is paid).”
These last quotes also relate to another issue raised in Stage One of this project and that is the stress
lawyers experience from working with other lawyers. Lawyers who completed the questionnaire were asked
to indicate the degree to which they found dealing with other lawyers stressful and the extent to which they
found other lawyers to be disrespectful and uncivil to one another. Table 26 compares their responses to
these questions by type of employment.
TABLE 26
Perceptions of climate among lawyers
I find dealing with other lawyers stressful.
I often observe a lack of respect displayed
among lawyers.
I regularly encounter lawyers who are
uncivil to one another.

Associate
45%

Partner
44%

Solo
49%

Corporate
47%

Government
54%

48%

52%

56%

53%

58%

44%

41%

50%

41%

50%

When asked about their experience working with other lawyers, half (46%) reported that they find
dealing with other lawyers stressful. More specifically, half (52%) often observe a lack of respect displayed
among lawyers and 44% regularly encounter lawyers who are uncivil to one another. Overall, the results
presented in Table 26 suggest that slightly more of the lawyers working in government or as solo
practitioners report negative experiences working with other lawyers compared to slightly fewer of the
lawyers working in law firms.
A surprisingly large number of lawyers wrote about their negative experiences in dealing with other
lawyers and how they feel it affects them as individuals as well as the reputation of the profession at large.
This first set of quotes reflects how men and women in a variety of settings feel the stress from working with
other lawyers.
“… A second large stress point is dealing with other unreasonable or overly aggressive lawyers.
Courtesy is lacking in our profession even though it is written into our code of conduct.”
“I feel work takes up too much ‘lifetime.’ It’s combative, stressful, and the profession is full
of assholes.”
“The stress caused by the discourtesy of other counsel and, quite frankly, the poor quality of
the Alberta Bench are the source of the majority of stress in our profession. If lawyers acted
like professionals and if judges were more judicial and less judgemental, the profession
would recover some of its respect from the public and would again rise to being considered a
good career choice.”
“I love the pure practice of law but civility between lawyers seems to have broken down to a
dangerously low rate. Also I am surprised at the amount of complaints that I receive from my
clients regarding the treatment they’ve received from other lawyers, that is, they’ve been called
stupid; yelled at; sworn at; had their lawyers hang up on them, rudely kick them out of the
office, and so on.”
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A number of more experienced lawyers wrote about how they feel the profession has changed over
the years.
“I am often shocked by the lack of civility I have witnessed in person and correspondence
between much younger lawyers. The congenial nature of my day seems lost—a time when
opposing lawyers reserved their adversarial nature for the courtroom, and didn’t carry it into
the street. I have seen carping and sarcasm I thought would only occur in a schoolyard spat; not
amongst university-trained professionals.”
“As I realize from filling out this survey, I have it pretty good as in-house counsel. However, I
am upset daily by the arrogance and disrespect with which lawyers interact both with each
other and their clients! I find on almost a daily or weekly basis that the low perception that the
public has of lawyers is not altogether unjustified. The legal profession does not seem to attract
a very large proportion of ‘nice’ people and does seem to attract a disproportionate number of
‘bullies’ (for lack of a better word). I don’t mind practicing law, it is just the lawyers/secretaries
and the whole idea of ‘pecking order’ I can’t stand! The sooner I find something that will take
me away from that sort of attitude, the better I will be!”
In sum, the majority of lawyers feel that the profession is too concerned about profit and many feel
lawyers are generally too concerned about money. This, in combination with the way lawyers treat one
another appears to contribute to the day-to-day stresses lawyers face and tarnish the reputation of the legal
profession. A number of lawyers highlighted how they feel that these concerns represent trends that have
occurred only recently.

Results and Discussion: Lawyers’ Lives at Home
In addition to the stresses lawyers experience at work, different aspects of lawyers’ home lives may
contribute to the other stresses they may face. For example, in the case of married couples it is important to
take into account their spouses’ work situations because dual career couples tend to experience more stress
than those where only one spouse works full time (Hammer, Allen, & Grigsby, 1997). Responsibility for
household chores with little help from one’s spouse or the use of paid services (e.g., cleaning services) may
also affect stress levels (Glass & Fujimoto, 1994). Conversely, lawyers’ families may also represent the coping
strategies that they use in response to the stresses of practicing law. Spending time with one’s spouse or
children, for example, may be an important way to reduce feelings of stress.
In order to examine lawyers’ home lives as sources of stress or support, lawyers were first asked to describe
their marital and family situations. Married lawyers were also asked to indicate their spouses’ work situations
and the hours that they usually work. Following this, the ways in which lawyers divide household tasks with
their spouses and use paid help were examined. Lawyers’ responses to these questions are presented below.
Lawyers’ Marital and Family Situations
Most of the lawyers in this study are married or living common law (82%). The remaining lawyers do
not have a partner at this time and are either single (never been married) (11%) or are separated, divorced or
widowed (7%). Table 27 shows the percentage of lawyers in this study who are married and how many years
they have been married by gender and work status. The results in this table show that fewer of the women
working full time are married, compared to the other three groups, and they have been married the shortest
amount of time. These findings are consistent with much of the literature that suggests that women working
in full-time professional careers are less likely to be married or they tend to be married later (Epstein et al.,
1995; Hagan & Kay, 1995).
TABLE 27
Lawyers’ marital situations
Marital Situation
% Married/Common Law
Average No. of Years Married

Women
(Full Time)
71% married
10¾ years

Men
(Full Time)
87% married
15¾ years

Women
(Part Time)
88% married
12¾ years

Men
(Part Time)
82% married
21¼ years
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Most of the spouses of married lawyers (80%) were employed at the time of this study. Of those who
have spouses who work, more than two thirds (68%) have a partner who works full time. Overall, the
lawyers who have spouses who work report that their spouses work, on average, 35 and a half hours a week
at the office. Table 28 shows the work situation of lawyers’ spouses by gender and work status.
TABLE 28
Married lawyers’ spouse’s work situations
Spouse’s Work Situation
Spouse works full time
Spouse works part time
Spouse is unemployed
Spouse’s weekly office hours
Spouse is a lawyer

Women
(Full Time)
83%
12%
5%
43 hours
25%

Men
(Full Time)
40%
33%
27%
30¼ hours
14%

Women
(Part Time)
82%
11%
7%
44¾ hours
33%

Men
(Part Time)
46%
24%
30%
33¼ hours
19%

Whereas most of the married women, regardless of their work status, have husbands who work full
time, only half of the men working full time (40%) appear to be in dual-career situations where both spouses
work full time. This pattern has been documented in other studies as well (e.g., Epstein et al., 1995; Hagan &
Kay, 1995; Liefland, 1986) and when both partners work full time they tend to place a premium on time
which often becomes their most scarce and valued resource (Harriman, 1982). One third (33%) of the male
lawyers working full time have wives who work part time and one quarter (27%) report that their wives are
unemployed. Of the men working part time, 70% have wives who are employed, about half (46%) report
their wives work full time, and 24% have wives who work part time. Table 28 also shows that for female
lawyers, regardless of their work status, their husbands work more than 40 hours a week at the office. In
contrast, the wives of the male lawyers tend to work between 30 and 33 hours at the office, on average.
One female lawyer wrote about her perceptions of male lawyers who have stay-at-home wives. She
wrote “I once read an article that said ‘Practicing law is premised on having a wife at home.’ I agree.” A male
lawyer whose wife also works full time wrote the following, which seems relevant here.
“My own sense is that it is very difficult, if not impossible, to both do well in a traditional law
firm and have a young family unless your spouse either stays at home or works reduced
hours, and therefore is able to look after pretty much all other aspects of your family’s life.
The demands on your time are just too great. I believe this results in systemic discrimination
against female lawyers, who are less likely than male lawyers to have a spouse who is
prepared to assume almost total responsibility for the housework, child care, and so on.”
In addition, a number of men wrote about their wives who stay at home and how this is a mutual
arrangement that helps them to raise a family and have a successful career. Their comments are
presented below.
“As for family, it helps to have a wonderful, understanding wife who has given up a career
to support mine. That does add stress to the relationship but has kept us going for 25 years
and counting.”
“My wife chose to raise our children—or rather—we made the choice. Her job is more
important than mine, but she makes it possible for me to work hard, yet be ‘successful’ and
happy both at work and home.”
“My wife is a nonpracticing partner in the same firm. She chose to stay home 3–4 years ago
and the arrangement works well. Not sure (and don’t mind) if she chooses not to return to
practice … This works better than when we both worked crazy hours and paid nannies and
babysitters. We live modestly so the financial cost was not a factor.”
“My wife stays at home and I work. That’s our agreement, our deal, if you will. So I don’t do
housework. That’s her contribution. I would not like this fact of our relationship to contribute to a
conclusion that male lawyers force their spouses to do more than their share of the housework. “
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“I’m quite happily married. My wife doesn’t interfere in my practice … My wife takes care of
the home and I the office.”
“My wife is a lawyer who worked for a large law firm for eight years. Six years ago she decided
to stay at home with the children. I do not expect she will ever return to the practice of law.
Having practiced law she is keenly aware of what I face each day.”
Some research has suggested that having a spouse who is also a lawyer may result in having a more
supportive and understanding partner, whereas others have suggested that being married to another
professional with an equally demanding career will act as another form of stress (Epstein et al., 1995;
Wallace, 1999a, 1999b). Overall, 19% of the lawyers in this study who are married are married to another
lawyer. Table 28 shows that women working part time (33%) and full time (25%) are more likely to be
married to another lawyer than the men working full time (14%) or part time (19%). Other research also
reports that more female lawyers are married to another lawyer than male lawyers (Chambers, 1989;
Schrimsher, 1998).
Recall that Table 5 above shows the hours lawyers work per week at the office and at home. Together the
results in Tables 5 and 28 suggest that female lawyers working full time and their husbands appear to
represent dual-career couples where both partners are working full time for 40 hours a week or more. In
contrast, less than half of the male lawyers working full time may be characterized as being a dual career
couple where both partners work full time.
In summary, men and women in different work situations appear to have different marital
circumstances. Overall, most of the women working full time in law are dual career couples, whereas less
than half of the men working full time are. Whereas most of the spouses of the women working part time
have a full time job, this is true for less than half of the men working part time.
Time With Spouse
Considerable research has examined the frequency of couple’s leisure interaction and how it impacts on
marital quality and satisfaction (Moen & Dempster-McClain, 1987). This research shows that the less time couples
spend together, the less satisfied they tend to be with their marriage. Lawyers were asked to indicate how often
they and their partners have spent time alone with each other talking or sharing an activity in the past month.
While 38% of the lawyers reported doing so almost daily, 22% reported doing so several times a week, and
another 40% reported that they spent such time with their spouses once a week or less over the past month.
Table 29 shows the amount of free time married lawyers report spending alone with their spouse talking or
sharing an activity in the month prior to the survey. Men and women working full time in law appear to spend
similar amounts of time alone with their spouses. Approximately 40% of both groups reported that they spent
time alone with their spouses almost daily during the past month and approximately 20% reported that several
times a week they were able to spend time alone with their spouses. In contrast, approximately one quarter (26%)
of the women working part time indicated that they almost never spent any time alone with their spouses in the
past month and one quarter (26%) reported that they did so almost daily. Almost half of the men working part
time reported that almost daily they spent some time alone with their partners.
TABLE 29
How often they spent time alone with spouse in the past month
Time spent alone with spouse last month
Almost never
Several times
Once a week
Several times a week
Almost daily

Women
(Full Time)
7%
20%
15%
20%
38%

Men
(Full Time)
9%
18%
11%
22%
39%

Women
(Part Time)
23%
13%
19%
19%
26%

Men
(Part Time)
0%
19%
12%
23%
46%

A proposed remedy for the time bind experienced by dual-earner couples is that one or both partners
work fewer hours so that they can spend more time together. The findings presented in Table 29 suggest that
this does not appear to be the case for women working part time. Respondents were asked to indicate
whether they would prefer that they or their partner spent less time working so they could spend more time
together, even if it meant having less money (Moen & Dempster-McClain, 1987). Overall, 39% of the lawyers
reported that they would prefer to work fewer hours and 25% reported they would prefer their spouses
worked fewer hours so that they could spend more time together. According to Table 30, more of the men
and women working full time indicated that they would prefer to work fewer hours than have their partners
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work fewer hours. Recall from earlier tables the lawyers working full time (Table 5) work considerably
longer hours than their spouses (Table 28). One third of the women working part time (35%) and one quarter
of the men working part time (27%) felt that they would like to work less or that they would like their
partner to work less so that they could spend more time together.
TABLE 30
Lawyers who prefer more time with spouse even if it meant less money
In order to spend more time with my
partner, even if it meant less money
I would like to work less.
I would like my partner to work less.

Women
(Full Time)
41%
29%

Men
(Full Time)
39%
22%

Women
(Part Time)
35%
35%

Men
(Part Time)
27%
27%

In sum, women working part time clearly spend less time at work, but this does not necessarily translate
into more free time to spend with their spouses. Lawyers working full time generally work longer hours
than their spouses and would prefer to work less in order to spend more time with their spouses.
The Division of Housework
For most women who work outside the home, they also have the primary responsibility for the “second
shift” or primary responsibility for child care and household demands (Hochschild, 1989). The literature also
suggests that employed married women do approximately two-thirds of the household chores, such as
cooking and cleaning, or about twice as much as employed married men do (Lennon & Rosenfeld, 1994).
Men in dual-career relationships also suffer from the burden of trying to meet the demands of both work
and family since they are also expected to contribute more to the second shift when their wives work full
time (Hochschild, 1989). Respondents were asked to estimate how much time they and their spouses spend
on housework on the days that they work. On days that they work, lawyers estimated that they spend about
one and a half hours on such tasks as cooking, cleaning, repairs, shopping, yard work, or banking and that
their spouses spend about two hours a day on the days that they work.
Table 31 shows how these estimates vary by lawyers’ gender and work status. The results suggest that
women working part time spend almost three times more time doing housework per day than their
husbands. In comparison, the wives of the men working full time in law spend about twice as much time per
work day, whereas couples in the other two groups of lawyers only differ by 15 minutes per work day. A
recent study comparing the division of household tasks for women working full time and part time found
that women working part time received less support from their husbands with the household tasks than
women working full time (Stier & Lewin-Epstein, 2000), which appears to be the pattern shown in Table 31.
TABLE 31
Time spent on housework on work days
Time spent on housework on work days
Respondent’s time
Spouse’s time

Women
(Full Time)
1¾ hours
2 hours

Men
(Full Time)
1½ hours
2½ hours

Women
(Part Time)
2¾ hours
1 hour

Men
(Part Time)
2 hours
1¾ hours

Overall, three patterns emerge from the results presented in Table 31. First, the lawyers working part
time report spending more time on housework on the days that they work than the lawyers working full
time. This is likely because the part time lawyers are spending less time at work and have more time for
other nonwork activities. Second, the spouses of the lawyers working full time appear to spend more
time in housework on work days than the spouses of the lawyers working part time. This may be because
the lawyers working part time are already taking care of most of the housework so their spouses, most of
whom work full time, do not need to spend as much time doing household chores. Third, the husbands of
the women practicing law full time and the working wives of the men working part time spend more time
on housework than their spouses and the reverse is true for the men working full time and the women
working part time. Taking the information on lawyers’ work time (Table 5) and their spouses’ work time
(Table 28) into consideration, the results basically show that whoever spends the longest time at work
spends less time doing housework in these various relationships, regardless of gender. For example, in the
case of female lawyers working full time, they work longer hours than their husbands (i.e., about 51 hours a
week on average [Table 5] compared to their husbands’ 43 hours a week [Table 28]), and their husbands
tend to spend slightly more time doing housework. We see the same pattern for the other groups of lawyers
as well where the spouse who spends less time at work, regardless of gender, tends to spend more time
doing housework. This pattern of results is consistent with many previous studies that show that couples are
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quite rational or pragmatic in allocating time to housework by taking into account the amount of time their
spouses have outside of work time (Brayfield, 1992; Brines, 1993).
Research findings have shown that perceptions of unfairness in the division of household tasks may
have negative consequences for the individual in terms of depression (Bird, 1999), emotional quality of the
marital relationship (Risman & Johnson-Sumerford, 1998) and marital satisfaction (Wilkie, Ferree, & Ratcliff,
1998; Yogev & Brett, 1985). Table 32 shows the extent to which married male and female lawyers feel the
division of household tasks is fair between them and their spouses. While the majority of lawyers feel it is
pretty fair for both, it is interesting to see how men and women perceive the situation to be unfair.
Approximately one-third of the married women feel they do more than what is fair and one-third of the
married men feel their wife does more than what is fair. Thus, one-third of married lawyers, regardless of
gender, feel the wife does more around the house than what is fair. And more specifically, women working
part time are most likely to feel that they do more than what is fair. Recall from Table 31 that
they also spend the most time doing housework and their partners spend the least amount of time on
average. The findings suggest that even though women working part time spend less time at work and
more time doing housework, many feel that they are doing more than what is fair relative to their
husband’s contributions.
TABLE 32
Sense of fairness in division of tasks among married lawyers
Women
Full Time
29%
59%
12%

Sense of Fairness
I do a little/lot more than fair
It’s pretty fair for both of us
Spouse does a little/lot more

Men
Full Time
6%
61%
33%

Women
Part Time
41%
55%
4%

Men
Part Time
8%
72%
20%

Married lawyers were asked about the relative contribution that they and their partner make to some of
the more time consuming household tasks in order to tap the division of specific household tasks between
husbands and wives. For each task they were asked whether they always do it, they usually do it, they both
do it equally, their spouses usually do it, their spouses always do it or someone else is usually responsible.
Due to the complexity of these findings, Table 33 makes comparisons between the male and female lawyers
who were married at the time of the study, while not taking work status into account.
Starting with the traditionally female tasks, Table 33 shows that many married female lawyers are largely
responsible for these tasks. Half of the married female lawyers are mostly responsible for preparing meals
(54%), cleaning the house (54%), doing the laundry (52%), and shopping for the household (52%) and almost
half usually clean up after meals (42%). Clean up after meals appears to be most likely shared by married
female lawyers and their husbands (38%), followed by laundry (36%), house cleaning (33%), shopping (32%),
and preparing meals (26%). The traditional female tasks that husbands are least likely to be mostly
responsible for are washing and ironing clothes (11%) and cleaning the house (13%). The results also show
that almost half the married female lawyers (43%) have paid help with housecleaning and 12% have paid
assistance with laundry.
TABLE 33
Distribution of household tasks between married lawyers and their spouse
Household Task
Traditionally Female Tasks
Prepares meals
Cleans up after meals
Cleans the house
Washes and irons clothes
Shops for household
Traditionally Male Tasks
Maintains and repairs car/s
Does yard work
Pays bills and banking

Married Female Lawyers
She
They
He
Paid
Does It Share It Does It
Help

She
Does It

Married Male Lawyers
They
He
Paid
Share It Does It
Help

54%
42%
54%
52%
52%

26%
38%
33%
36%
32%

20%
19%
13%
11%
16%

9%
6%
43%
12%
1%

71%
40%
69%
69%
58%

19%
40%
24%
37%
29%

10%
20%
7%
6%
13%

4%
3%
31%
12%
0%

6%
12%
48%

30%
35%
23%

64%
53%
29%

20%
7%
0%

4%
13%
37%

20%
32%
19%

76%
55%
44%

17%
9%
0%

Note: “She/He does it” refers to whether the person usually or always does that task; “They share” refers to both partners sharing the
task equally; “Paid help” means that they also pay someone outside the household to help with the task.
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Turning next to the married male lawyers, we see that more of the wives are also largely responsible for
the traditionally female household tasks. Almost three quarters (71%) of the male lawyers’ wives are
responsible for meal preparation. In more than half of the households, wives are also responsible for
cleaning the house (69%), laundry (69%), and shopping for the household (58%) and 40% also clean up after
meals. Similar to the findings for female married lawyers, the male married lawyers and their wives are
most likely to share in clean up after meals (40%). In addition, married male lawyers and their wives also
share in laundry (37%), shopping (29%), house cleaning (24%), and meal preparation (19%). Almost one
third of the married male lawyers (31%) have paid house cleaning assistance and 12% have paid assistance
with laundry. Again, similar to the findings for married female lawyers’ husbands, the married male lawyers
are least likely to be primarily responsible for laundry (6%) or house cleaning (7%).
This pattern of findings is consistent with other studies that also report that husbands are most likely to
help out with clean up after meals, whereas meal preparation and laundry are typically their wives’
responsibility (Twiggs, McQuillan, & Ferree, 1999). Similar to the findings reported here, another study found
that men tend to avoid the less enjoyed tasks of cleaning and laundry (Van Berkel & Dirk de Graaf, 1999). Van
Berkel and Dirk de Graaf (1999) also reported that cleaning the house tends to be the most disliked household
task for both men and women, whereas doing laundry is generally disliked by men and liked by women.
Turning next to the traditionally male tasks, we see a similar gender-based pattern where husbands are
typically more responsible for such tasks. The majority of married female lawyers’ husbands take care of the
car(s) (64%) and yard work (53%) and similarly the majority of married male lawyers are also largely
responsible for these tasks (76% and 55%, respectively). The results for banking differ for married female
and male lawyers. Almost half of the married female lawyers are largely responsible for banking (48%)
whereas almost half of the married male lawyers are (44%). Similar proportions of both genders appear to
rely on paid help for traditionally male tasks.
Taken together, the results in Table 33 suggest that when married couples hire household assistance for
female tasks (e.g., house cleaning and laundry) it appears that this alleviates the husbands from contributing
to these tasks. When married couples hire assistance for the more male tasks of car repair and outdoor work,
it appears that this alleviates the wives from being responsible for these tasks.
Several women wrote about their housework experiences. One woman wrote under the title of the
survey “Juggling It All: How Do You Do It?” the following: “You should see my pile of laundry!” Three
others wrote the following.
“Three kids, two careers in one house—a clean and tidy house—hah!”
“Housework is the huge problem that remains unresolved. It is extremely difficult to find the
time and energy to do it when one works from 8–5 and wants to spend all the child’s waking
hours with the child.”
“Partner doesn’t care about household cleaning needs—he’ll ignore where I won’t.”
In sum, among the couples included in this study, whoever works the shortest hours spends more time
doing housework, but such situations are not always perceived as fair. For example, women working part
time report spending almost three times more time doing housework per day than their husbands and many
do not feel this results in a fair division of household tasks. Overall, women appear to be largely responsible
for traditionally female-typed tasks (e.g., cooking, cleaning and laundry) and men are mostly responsible for
traditionally male-typed tasks (e.g., car maintenance and outdoor work). The traditional division of
household tasks tends to be reinforced by the use of paid help. When married couples have paid help with
cleaning the house and laundry appears to alleviate men from these tasks, whereas paid help with yard
work tends to result in fewer women contributing to such work.
The Use of Paid Household Assistance
Research findings suggest that highly paid professionals tend to rely more on paid services, such as
house cleaning, as a way of alleviating some of their household demands and juggling their work and family
responsibilities (Hochschild, 1989; Oropesa, 1993; Spitze, 1999). Of all of the lawyers surveyed in this study,
half reported that they have paid assistance with housework and half have paid help with the laundry
where they regularly use a laundry service outside the home or have paid help with their laundry inside
the home.
When asked about who usually does certain household tasks as reported in Table 33 above, married
lawyers were also asked to report whether they pay anyone to help out around the house either on an
occasional or seasonal basis (e.g., yard work) or one a more regular, long term basis (e.g., house cleaning).
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One third of the married lawyers (37%) reported that they pay someone to help out with some kind of task
around the house. The most popular types of services acquired are as follows.
n

35% have regular house cleaning services, usually on a weekly or biweekly basis;

n

14% have regular paid help with washing and ironing clothes; and

n

8% have yard or outdoor work done on a weekly (e.g., cutting the grass) or seasonal basis (e.g., spring
and fall clean up, aerating).

Table 34 shows how the distribution of paid services varies by married lawyers’ gender and work status. The
results show that while almost half of the women working part time (49%) and full time (42%) have paid help,
approximately one third of the men working part time (36%) and full time (33%) have paid help. It appears that
many of these working women obtain paid help, which may help alleviate the demands of the second shift.
TABLE 34
Use of paid household assistance by married lawyers
Use of Paid Assistance
Percent any paid help
Types of Paid Services
House cleaning
Laundry
Yard work

Women
(Full Time)
42%

Men
(Full Time)
33%

Women
(Part Time)
49%

Men
(Part Time)
36%

42%
15%
7%

31%
12%
9%

47%
22%
10%

36%
14%
5%

This table also shows the specific types of paid services that lawyers have. Almost half of the women
working part time (47%) and full time (42%) have paid assistance with cleaning the house compared to
about one third of the men. House cleaning is considered to be one of the most time-consuming household
tasks that is done regularly, generally disliked by both genders and for which paid services are readily
available (Van Berkel & Dirk de Graaf, 1999). After house cleaning help, women working part time are most
likely to have paid help with the laundry (22%). Paid assistance with yard work is most likely to be used
by married women working part time (10%) and least likely by married men when working part time (5%).
The following three women wrote about the benefits of paid help around the house, especially in terms of
house cleaning.
“Since I hired a live-in nanny in February 2000, my life has changed significantly. Most of all,
my household work has decreased significantly (other than tidying our house it is kept clean by
the nanny!).”
“We had a housekeeper in 1998 to November 1999, she came every two weeks. She did all the
cleaning, all the laundry and ironing, she even cleaned the fridge/stove. This was very, very
beneficial to our stress level. We hope to hire another housekeeper soon once my income
stabilizes (2–3 more months).”
“Generally, my life is acceptable. My employer, [name], has been more than accommodating to
my family responsibilities. My family supports me in working three days per week. I am happy
with my double life. My child care arrangements of a nanny who comes in and prepares my
supper plus does 20 minutes of housework only, are a large part of my happiness.”
In sum, about half of all the lawyers in this study, and about one third of the married lawyers, have some
form of paid help with household tasks. Of these, assistance with house cleaning and laundry appear to be the
most popular tasks that lawyers are willing to pay for, especially in households where the wife is a lawyer.
Attitudes Toward Housework
Respondents were asked to indicate the extent to which they enjoy housework and having a clean house
is important to them. Some literature suggests that women usually take on more of the housework
responsibilities because they enjoy it more than men or because having a clean home is more important to
them (Amatea, Cross, Clark & Bobby, 1986; Twiggs et al., 1999). While three quarters of the lawyers (77%)
indicated that it is important to them to have a nice, clean home only 19% felt that housework is enjoyable.
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Table 35 shows that there is not much variation in these attitudes although slightly more of the men working
part time feel that housework is enjoyable than any other group. Even though women working part time
report spending considerably more hours doing housework (refer to Table 31 above), they do not appear to
enjoy it more nor place more importance on a clean home than the other groups of lawyers. This offers
support to the conclusions drawn above that the reason women working part time spend the most time
doing housework is because they spend considerably less time in paid work than their husbands. That is,
they spend more time in housework not because they enjoy it or have a preference for it, but because they
have more time available for it.
TABLE 35
Attitudes towards housework and home
It is important to me to have a nice, clean home.
Housework is basically enjoyable work.

Women
(Full Time)
76%
17%

Men
(Full Time)
78%
20%

Women
(Part Time)
77%
20%

Men
(Part Time)
79%
27%

Respondents were also asked to report on certain attitudes regarding their spouses’ contributions to
housework. Research suggests that spouses, husbands in particular, are often discouraged from trying to
help with the household tasks because their spouses are critical of their contributions (Kluwer, Heesink, & Van
de Vliert, 1997; Twiggs et al., 1999). This then can become an additional source of home-related stress for working
couples. Approximately one third of the lawyers (33%) felt that they never do as much housework as their
spouses would like and 20% felt they are never able to do housework the way their spouses wants it done.
TABLE 36
Attitudes towards housework and partner’s attitudes
I feel I never do as much house work as my spouse
would like.
I feel I am never able to do the household chores the
way my spouse wants them done.

Women
(Full Time)

Men
(Full Time)

Women
(Part Time)

Men
(Part Time)

20%

40%

17%

34%

11%

24%

10%

15%

Table 36 shows that twice as many of the men feel they do not do as much housework as their spouses
would like compared to their female counterparts. That is, 40% of the men working full time compared to
20% of the women working full time, and 34% of the men working part time compared to 17% of the women
working part time report they feel they do less housework than their spouses would like. It is interesting to
note that almost half of the men working full time (40%) feel that they never do as much housework as their
wives would like and they are most likely (24%) to feel they do not do it the way their wives would like it to
be done. According to Table 31 above, the men working full time report spending the least amount of time
doing housework and their reports indicate that their wives do the most. Lastly, Table 36 also shows that about
one quarter of the men working full time (25%) feel the way in which they do household chores does not meet
their spouses’ expectations, compared to 15% of the men working part time and only about 10% of the women.
In sum, it is fairly important to most lawyers to have a clean home, although most do not really enjoy
housework and both of these attitudes do not vary significantly by gender or work status. Twice as many of
the men in this study compared to the women feel that they do not do as much housework as their spouses
would like. Relatively few lawyers feel their contributions to the housework do not meet their spouses’
standards, although it seems that male lawyers working full time are the most likely to feel this way.

Results and Discussion: Child Time and Child Care
Child care demands have been reported to be a significant factor contributing to lawyers’ stress and
dissatisfaction with their careers. In particular, there are numerous reports that female lawyers are more
likely to leave the practice of law because of the difficulties of simultaneously juggling the demands of their
work and their child care needs (Brockman, 1994; Hagan & Kay, 1995; Wallace, 1994). As well, the literature
suggests that lawyers with small children may experience greater difficulties in balancing a career in law
and their family life (Epstein et al., 1995; Liefland, 1986; Moen, 1982; Stanford Law Project, 1982). Many of
the lawyers who wrote comments about caring for their children suggested how much more difficult it was
when their children were younger and some of their comments are presented below. All of these men and
women are currently working full time in various work settings and most of their children are now school
aged, between the ages of 6 to 12.
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“When children were younger one had to juggle work and other activities around their needs.”
“As we get older and our children mature, it has become easier to balance work and home.”
“Because of the ages of our children (13, 15, 17), things are quite a bit easier now, as they are
capable of looking after getting up, ready for school, homework without supervision, and so on.”
“My responses to the survey were very different than they would have been 10 years ago! My
children (now 16 and nearly 19) are nearly grown up and require considerably less of my time …
When they were younger, though, it was very different and quite a struggle to ‘do it all.’”
“The timing of this survey in my stage of family and career has drastically altered my answers.
I now manage a law firm of three professionals, and have children old enough to care for
themselves (somewhat). These two factors have changed my family and career satisfaction
—greatly improving both!”
The findings presented below include only lawyers who were parents at the time of the study. Half
(51%) of the lawyers who participated in this study report that they have children under the age of 18 living
with them at home. The majority of these parents (63%) have one child under 18 at home with them and 39%
of the parents have at least one preschool-aged child. Table 37 shows how these situations differ by gender
and work status.
TABLE 37
Lawyers’ marital and family situation
Family Situation
% Have Children at Home
% with Child(ren) under 6

Women
(Full Time)
37%
37%

Men
(Full Time)
57%
37%

Women
(Part Time)
82%
56%

Men
(Part Time)
39%
30%

Table 37 shows that slightly more than half of the men working full time (57%) have children at home
compared to 39% of the men working part time. This difference is likely because the children of the fathers
working part time are no longer living at home with their parents. This table also shows that most of the
women working part time (82%) have children living at home and more than half of these mothers (56%)
have one or more children who are preschool age. In contrast, only one third of the women working full time
(37%) have children and only one third of these mothers (37%) have one or more preschool-aged children.
This pattern of findings is also consistent with the literature that shows that female lawyers working full
time tend to have fewer children than other women and higher rates of childlessness (Epstein et al., 1995;
Hagan & Kay, 1995). A number of women wrote about their decisions not to have children because of their
career in law.
“I made a conscious decision not to have children as I realized early on in my career that I
couldn’t do it all and do it well.”
“I am a criminal defense lawyer and love my job. It is demanding and stressful, but very
fulfilling. My work consumes my energy and my passion. Luckily I have a wonderful husband
who is loving and supportive of my career. I am fearful that I am a workaholic. We don’t have any
children, and as much as I would love them, I feel they will disrupt my career. I feel my work is
very important and feel honored to be a lawyer.”
“I have avoided having children because I can’t fathom how I would fit them into our already
complicated lives.”
“As a female—had I decided to marry or have children in a firm—based on my colleague’s
experiences—it would definitely have had a negative impact on the level of respect and
responsibility I would have had within the firm.”
Time With Children
In the sections that follow, the time lawyers and their spouses spend with their children is presented.
Next, the division of child care tasks is examined in terms of the relative contribution that lawyers and their
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spouses make to some of the more time consuming child care tasks. Following this, the different child care
arrangements that lawyers use are examined.
Lawyers were asked to estimate the number of hours they and their spouses spend with their children
on the days that they work. On average, male lawyers report spending about 2 hours a day and female
lawyers report spending between 3 and 4 hours a day with their children on the days that they work. As
shown in Table 38, overall female lawyers tend to spend about twice as much time with their children on
work days than their male counterparts. For example, the women working full time spend about three hours a
day on work days compared to the average one and three-fourths hours that male lawyers working full time
spend. And, the women working part time spend about four hours a day compared to the men working part
time who spend about two and a half hours a day with their children on days that they work. Female lawyers
working part time spend the most time with their children on days that they work (about four hours a day)
whereas men working full time spend the least (less than two hours a day). This should not be surprising
given the work hours both of these groups keep (Table 5) and the fact that women tend to work part time in
order to have more time to care for their children.
TABLE 38
Time spent with children on work days
Time with Children
Respondent’s time with children
Spouse’s time with children

Women
(Full Time)
3 hours
2½ hours

Men
(Full Time)
1¾ hours
3 hours

Women
(Part Time)
4 hours
2¼ hours

Men
(Part Time)
2½ hours
2 hours

Two fathers who work full time wrote about the time they spend with their children.
“I average five 12-hour work days a week = 60 hours a week … In hindsight, however, the
biggest sacrifice has been time spent with my children as a parent. They have essentially
raised themselves. I am lucky to spend a half hour a day talking to my kids. That is a sad
commentary on our society as a whole if people put their job responsibilities above their
parenting responsibilities. Regrettably I have.”
“I make significant effort to spend time with my wife and kids—despite my hectic work
schedule. For example, I try to spend 30 minutes to an hour every evening talking to my wife
over tea—before helping my boys with their homework and walking the dog … I enjoy the
time I spend with my family and I’d like to spend more time with them.”
Turning next to the time their spouses’ spend with their children, on days that male lawyers’ wives are
working, their wives spend, on average, three hours a day. Since less than half of their wives work full time,
these mothers also likely have more nonworking days to spend with their children as well. In contrast, on
days that the other groups of lawyers’ partners are working their partners spend about two hours a day with
the children.
Lawyers were also asked to report the extent to which they feel they and their spouses’ work time
interferes with the time they spend with their children. More than half of the mothers (67%) and fathers
(57%) reported that they feel their work time interferes with the time they can spend with their children.
When asked about the extent to which lawyers feel their spouses’ work hours interfere with the amount of
time they spend with their children almost half of the mothers (46%), compared to 21% of the fathers, feel
this way. Table 39 shows how these findings differ by gender and work status.
TABLE 39
Extent to which lawyers’ and spouses’ work time interfer with time with children
My work hours interfere with the amount of time I spend
with my children.
My partner’s work hours interfere with the amount of
time she/he spends with our children.

Women
(Full Time)

Men
(Full Time)

Women
(Part Time)

Men
(Part Time)

73%

57%

53%

42%

40%

20%

59%

53%

The results in Table 39 show that most of the female lawyers working full time (73%) feel their work time
interferes with their time with their children, compared to about half of the men working full time (57%) and
the women (53%) and men (42%) working part time. Recall that women working full time spend about the
same amount of time at work as their male counterparts (Table 5) and they tend to spend about twice as
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much time with their children on work days (Table 38). Table 39 also shows the extent to which lawyers feel
their partners’ work hours interfere with the amount of time they spend with their children. More than half
of the women (59%) and men (53%) working part time feel this way, compared to 40% of the women
working full time and 20% of the men working full time. It is important to note that not only do the wives of
the men working full time spend more time on the days that they work (Table 38), less than half work full
time as well. In contrast, the spouses of the men and women working part time tend to work longer hours
(Table 28) but spend less time with their children than they do (Table 38). Several lawyers wrote about the
importance of the time they spend with their children. A female lawyer wrote the following:
“… but there is no amount of money worth missing dinner with my daughter and husband.
Being able to spend weekends as a family is worth more than gold. In the end, my family will
matter—my career will not.”
A father of three wrote the following about how he and his wife spend time with their children.
“My wife and I are both career oriented, despite my responses—family comes first. Our leisure
time revolves around our children, hence we’ve sacrificed, to a large extent, socializing with
people our own ages. We’re both athletically inclined, hence the kids are involved in the sports
we love and our family life revolves around the children’s sporting activities. We discuss the
short term future everyday, if something pops up in ones person’s career, the other covers, we
both have the attitude that its exceeding rare that something is so urgent we can’t find the time
for the kids.”
Lawyers were also asked to indicate the extent to which their work affects their relationship with their
children and the amount of energy they have after work hours to devote to parenting. Both of these
measures were designed to tap how work demands affect parental functioning in terms of having a good
relationship with one’s child or being a good parent (Small & Riley, 1990). Research findings suggest that
time spent at work not only directly reduces the time available for nonwork roles, work can also spill over
into nonwork roles through the physical and psychological strains that carry over (Kanter, 1977; Small &
Riley, 1990). For example, individuals may be mentally preoccupied with work concerns even when they are
not at work. Studies also report that long work hours can significantly reduce the amount of energy left to
pursue nonwork activities, such that individuals feel too tired or fatigued to pursue and enjoy personal
activities and relationships outside of work hours (Aryee, 1992; Kanter, 1977; Small & Riley, 1990). Overall,
the results that significantly more lawyers (42%) feel that their work affects the amount of energy they have
to be a good parent than the quality of the relationship that they have with their children (20%). The results
in Table 40 show that there is very little variation in these experiences by gender and work status.
TABLE 40
Extent to which lawyers’ work interferes with parent-child relationship
When I get home from work I often do not have
the energy to be a good parent.
My job makes it difficult for me to have a good
relationship with my children.

Women
(Full Time)

Men
(Full Time)

Women
(Part Time)

Men
(Part Time)

45%

40%

46%

50%

19%

21%

22%

15%

In sum, female lawyers generally spend about twice as much time with their children on days that they
work compared to male lawyers, and women working part time report spending the most time with their
children on work days. Since some women working part time do not work five days a week, they may also
have more opportunity to spend time with their children on the additional days that they do not work. Most of
the women who practice law full time feel their work hours interfere with the amount of time they can spend
with their children compared to about half of the other groups of parents. Lawyers working part time are more
likely to report that their spouses’ work time interferes with the time they spend with their children, whereas
men working full time are least likely to report this concern. While about half of the lawyers who are parents
feel they often do not have enough energy for their children when they get home from work, relatively few
feel that their job makes it difficult for them to have a good relationship with their children.
Division of Child Care Tasks
The responsibility for children can also be a source of stress for parents, especially when they feel the
division of child care tasks is unfair between them and their spouses (Risman & Johnson-Sumerford, 1998;
Yogev & Brett, 1985). Lawyers were asked to report whether they feel the division of child care tasks is
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generally fair between them and their spouses and the relative contribution that they and their partner make
to some of the more time consuming child care tasks.
Table 41 shows the extent to which parents feel the division of child care tasks between them and their
spouses is fair. While the majority feel the division is pretty fair for both parents, women working part time
are least likely to feel that it is fair for both (54%), and they are most likely to feel they do more than what is
fair (44%). The patterns displayed in this table are similar to those reported above in regards to the division
of household tasks (Table 32). That is, approximately one-third of married lawyers, regardless of their
gender, feel the mothers perform more child care tasks than what is fair and even though women working
part time spend less time at work (Table 5) and more time with their children (Table 37), many feel that they
are doing more than what is fair relative to their husbands’ contributions.
TABLE 41
Sense of fairness in division of child care tasks among married lawyers
I do a little/lot more than fair
It’s pretty fair for both of us
Spouse does a little/lot more

Women
(Full Time)
27%
67%
6%

Men
(Full Time)
4%
66%
30%

Women
(Part Time)
44%
54%
2%

Men
(Part Time)
13%
69%
18%

Married lawyers were asked about the relative contribution that they and their partners make to some of
the more time-consuming child care tasks in order to get a sense of the division of these tasks between
husbands and wives. For each task they were asked whether they always do it, they usually do it, they both
do it equally, their spouses usually do it, their spouses always do it or someone else is usually responsible.
Due to the complexity of these findings, Table 42 makes comparisons between the male and female lawyers
who were married and parents at the time of the study, while not taking work status into account.
TABLE 42
Distribution of child care tasks between married lawyers and their spouses

Feeds them
Baths them
Tucks them into bed
Gets them ready for school
Drives to/from child care
Drives to/from activities
Private talks with them
Helps them with homework
Plays with them at home
Watches tv/videos with them
Spends leisure time away from home

Married Female Lawyers
She
They
He
Paid
Does It Share It Does It
Help
63%
28%
9%
20%
55%
33%
12%
2%
52%
45%
3%
1%
67%
19%
14%
9%
47%
35%
17%
5%
51%
37%
12%
7%
52%
45%
3%
3%
61%
35%
4%
3%
37%
54%
9%
9%
29%
51%
20%
2%
45%
44%
11%
7%

Married Male Lawyers
She
They
He
Paid
Does It Share It Does It
Help
45%
30%
5%
5%
43%
40%
17%
1%
19%
68%
13%
0%
63%
23%
14%
4%
57%
29%
14%
3%
38%
49%
13%
2%
29%
66%
5%
0%
35%
54%
11%
1%
25%
63%
12%
2%
21%
63%
16%
1%
30%
55%
15%
2%

Note: “She/He does it” refers to whether the person usually or always does that task; “They share” refers to both partners sharing the task
equally; “Paid help” means that they also pay someone outside the household to help with the task.

The general pattern displayed in Table 42 is that for all 11 tasks, for the majority of both male and female
lawyers, either the mothers are largely responsible or both parents share equally in the child care task. For
none of these tasks are the majority of fathers primarily responsible. There are five tasks that parents appear
to be most likely to share equally, as reported by both male and female lawyers. About half of the mothers
and fathers tend to share in tucking their children in at night, having private talks with their children,
playing with them at home and away from home, and watching television or videos with their children. In
families where these tasks are not shared equally by both parents, they are most likely to be the primary
responsibility of the mother. Most of these tasks may be categorized as leisure tasks. In contrast, findings for
both groups of lawyers suggest that the majority of mothers tend to be more responsible for the following
care-taking tasks in terms of feeding and bathing their children, getting them ready for school and driving
them to and from school.
Mothers who are lawyers are more likely to report having some paid help with these child care tasks,
which is consistent with the results reported in Table 34 showing that female lawyers are also more likely to
have paid help with household chores than male lawyers. Table 42 shows some of the specific ways in which
paid help contributes to lawyers’ child care responsibilities. For example, 20% of the mothers who are
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lawyers report that a paid child care provider helps out by feeding their children, 9% by getting them ready
for school, 9% by playing with their children, and 7% by watching television or videos with them. In
addition, 7% report that their child care provider drives their children to and from activities. The remaining
tasks that paid help contributes to represent 5% or less of the male and female lawyers’ situations.
In sum, the majority of parents generally feel that the division of child care tasks is fair between them
and their spouses. Almost half of the women working part time, however, feel they do more than what is fair
in comparison to their husbands’ contributions. In about half of the households, parents appear to make
equal contributions to five child care tasks examined in this study, and these largely reflect leisure activities
involving their children (e.g., playing together, watching television or videos together). The majority of
mothers appear to be more responsible for taking care of their children in terms of feeding them, bathing
them, and getting them ready for school, and so on. Female lawyers are more likely to have a paid child care
provider who assists with some of these specific child care tasks and the most notable is help with feeding
their children, for which the majority of mothers are mostly responsible.
Child Care Arrangements
Research findings from other studies suggest that professionals may alleviate family pressures and
demands by relying on external child care services (Pollock & Ramirez, 1995). Lawyers were asked to report
the child care arrangements that they use while they are at work. In the majority of cases, lawyers’ children
are cared for in their own home and this usually involves either a nanny or parent. One-third of the parents
(32%) report that their children are cared for in their own home by one of their parents and 16% report that
their children are at home with a nanny. The most popular out-of-home care involves the use of day cares or
day homes, which is used by 13% of the parents in this study.
Table 43 shows the various child care arrangements that lawyers use and how this differs by gender and
work status. According to this table, the most popular child care arrangement that female lawyers use is
provided by a nanny, as indicated by 33% of the women working part time and 25% of the women working
full time. While more than half of the male lawyers also report their children are cared for at home, only
about 10% report they have a nanny. The most popular child care arrangement reported by male lawyers is
that their children are at home with their mother. Male lawyers are more likely to have child care
arrangements that involve a parent because many of their wives do not work full time. In contrast, it has
been suggested that female lawyers often enter the “nanny track” where their children spend the majority of
their waking hours with a nanny so that they are able to keep their careers on track (Pollock & Ramirez,
1995). A number of women wrote about the benefits of having a nanny and one woman’s comment reflects
their sentiments as follows: “I still feel I could not do it with out a live-in nanny’s assistance re: child care,
cleaning, laundry, and cooking.”
TABLE 43
Child care arrangements at home and out of home
Child Care Arrangements
At home:
with nanny
with other parent
with relatives
with babysitter
Out of home at:
Day care/day home
Before/after school care
Preschool
Family or relative
Monthly cost of child care

Women
(Full Time)

Men
(Full Time)

Women
(Part Time)

Men
(Part Time)

25%
10%
8%
4%

11%
42%
9%
6%

33%
13%
12%
9%

10%
30%
5%
15%

17%
2%
2%
6%
$940

10%
7%
5%
8%
$775

20%
5%
4%
9%
$865

15%
5%
0%
10%
$600

Monthly child care costs are about $835, although this ranges dramatically from none to $5,000 per
month. Half of the parents spend $645 or less a month on child care. The results in Table 43 show that female
lawyers tend to spend more on child care than male lawyers. This should not be surprising since more of the
female lawyers tend to rely on nannies for their child care whereas more of the men rely on their wives.
In sum, the majority of lawyers’ children are cared for in their own home. The most common child care
arrangement used by female lawyers involves a nanny whereas for male lawyers it is more likely that their
wives are at home caring for their children.
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Results and Discussion: Role Demands and Role Conflict
As more women enter the legal profession and work full time, there has been a growing recognition of
the interdependence between work and family and an interest in understanding how individuals coordinate
work and family roles. Two forms of interrole conflict are identified in the literature and they are
work-family conflict and family-work conflict (Gutek, Searle, & Klepa, 1991). Work-family conflict refers to those
situations where the work role interferes with performance of the family role. For example, long work hours may
prevent lawyers from being home at dinner time or attending their children’s extracurricular activities.
Family-work conflict refers to family role responsibilities interfering with performance of the work role. For
example, a sick child may prevent a lawyer from attending work. Research that has examined these forms of
interrole conflict has shown that they negatively affect the quality of life in both the work and family domains
and individuals’ well-being in general (Frone, Russell, & Cooper, 1992; Parasuraman, Greehaus, & Granrose,
1992). For example, work-family conflict has been found to predict marital satisfaction, job satisfaction, and
overall life satisfaction (Aryee, 1992), especially for women in dual-career situations (Kossek & Ozeki, 1998).
Work-Family Conflict
Lawyers were asked to indicate the extent to which their work has interfered with certain family
responsibilities (Milkie & Peltola, 1999). The results are presented only for lawyers who were married or
parents at the time of the study. The majority of the lawyers (61%) report that they have missed a family
occasion due to work and 36% indicated that they were unable to take care of a sick child or relative due to
work demands.
Table 44 shows the extent to which lawyers report that their present job interferes with their home
responsibilities by gender and work status. According to this table, more than half of the female (61%) and
male (64%) lawyers working full time report that they have missed a family occasion due to work
responsibilities compared to less than half of the men (47%) and women (43%) working part time. This is not
surprising since the men and women working full time spend longer hours at the office (Table 5) and are
more likely to attend work-related activities outside of regular working hours as well (Table 7), both of
which may interfere with family social activities.
TABLE 44
Percentage of lawyers reporting work interference with family responsibilities
Due to work, I have …
Missed a family occasion
Been unable to care for a sick child or relative

Women
(Full Time)
61%
41%

Men
(Full Time)
64%
33%

Women
(Part Time)
43%
51%

Men
(Part Time)
47%
32%

This table also shows the extent to which lawyers have been unable to care for a sick child or relative
because of work demands. About half of the women compared to one third of the men, regardless of their
work status, reported this experience. Male lawyers are less likely to encounter this form of work-family
conflict than female lawyers because the men are more likely to have a spouse at home on a full-time or parttime basis who can assist in such situations.
In contrast to Milkie and Peltola’s (1999) findings for parents who work in various occupations, they
found that 62% of men reported missing a family occasion due to work compared to 37% of the women, and
18% of the men reported being unable to care for a sick child or relative compared to 25% of the women in
their study. The results for the female lawyers working full time in this study appear more consistent not
only with male lawyers, but with male workers in general. The results of Milkie and Peltola also suggest that
lawyers are much less able to leave work to care for sick family members than other workers.
Lawyers were asked to respond to two measures that tap the extent to which work demands conflict
with family responsibilities adapted from Netemeyer, Boles, and McMurrian (1996). About half of the
lawyers (47%) report they often have to make changes to their family activities due to work demands and
one third (37%) find it difficult to fulfill their family responsibilities due to the time demands of practicing
law. Table 45 shows that the most significant variation in these experiences is that men working part time are
considerably less likely to report that their work interferes with their family activities. This may be explained
in part by the fact that they work shorter hours (Table 5) in combination with having less family obligations
and less family obligations involving younger children (Table 37). In contrast, the women working full time
are most likely to report that their work interferes with their family life.
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TABLE 45
Percentage of lawyers reporting work conflicts with family responsibilities
Due to work …
I have to make changes to my plans for
family activities.
It is difficult for me to fulfill my family
responsibilities.

Women
(Full Time)

Men
(Full Time)

Women
(Part Time)

Men
(Part Time)

49%

46%

42%

17%

43%

36%

33%

11%

Family-Work Conflict
Lawyers were also asked to report the extent to which their family responsibilities have interfered with
certain work obligations. Three-quarters of the lawyers surveyed (73%) have not attended work-related
social functions because of family responsibilities. Many also reported that they have cut back on their work
time (55%), have not been available for clients (44%), refused to work late or extra hours (42%), or refused to
take on extra work (38%) because of family demands. Few (7%) indicated that they have refused a
promotion because of family reasons.
Table 46 shows the percentage of lawyers who reported they cut back on their work because of
responsibilities to members of their family with items adapted from Milkie and Peltola (1999). These results
are presented for lawyers who were parents or spouses at the time of the study. For all six incidences,
women working part time clearly report sacrificing their careers far more often due to family responsibilities
than any other group. The men working part time appear to manage these work decisions in ways more
similar to the men and women working full time. The majority of lawyers, regardless of gender or work
status, have not attended social functions or cut back on their work time due to family responsibilities.
Whereas most of the women working part time have refused to work late or extra hours (73%) or refused to
take on additional work (71%), less than half of the other three groups of lawyers have done so. One third of
the women working part time (30%) have refused a promotion due to family concerns, compared to 13% of
men working part time, 8% of women working full time and 4% of the men working full time.
TABLE 46
Percentage of lawyers reporting family interference with work responsibilities
Due family responsibilities, I have …
Not attended social functions
Cut back on work time
Not been available for clients
Refuse to take on additional work
Refuse to work late or extra hours
Refuse a promotion

Women
(Full Time)
73%
54%
38%
39%
44%
8%

Men
(Full Time)
75%
57%
48%
38%
43%
4%

Women
(Part Time)
87%
91%
58%
71%
73%
30%

Men
(Part Time)
69%
54%
49%
49%
45%
13%

It is interesting to note that the results presented in Table 46 are largely consistent with those found by
Milkie and Peltola (1999) for their study on workers from various occupations, except for the female lawyers
working part time. That is, the results for men and women working full time and men working part time are
fairly consistent with the percentages of men and women in their study who made these various
adjustments to their jobs for family reasons.
In contrast to the results presented above, where one third to one half reported that work interferes with
the family responsibilities, only 22% reported that they put off work and only 15% reported that they don’t
get things done at work because of family demands on their time. Table 47 presents the results for two
measures of the extent to which home demands conflict with work responsibilities adapted from Netemeyer
et al. (1996). The results in this table clearly show that at least twice as many women working part time delay
their work or do not complete certain tasks at work due to family demands compared to the other groups
of lawyers.
TABLE 47
Percentage of lawyers reporting family conflicts with work
Due family responsibilities …
I put off things at work.
Things at work don’t get done.

Women
(Full Time)
19%
13%

Men
(Full Time)
22%
15%

Women
(Part Time)
41%
32%

Men
(Part Time)
20%
6%
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Role Overload and Conflict
Other studies generally show that respondents report higher levels of work-family conflict than
family-work conflict (Aryee, Luk, Leung, & Lo, 1999; Frone, Yardley, & Markel, 1997; Parasuraman et al.,
1996). It appears that employed parents are more likely to allow work responsibilities to interfere with
family responsibilities, which reflects the asymmetrical permeable boundaries of work and family domains
(Pleck, 1977). When taking gender into account, men are more likely to report work intrudes on their home
time than the reverse, whereas women are more likely to report the demands of family intrude on their work
than the reverse. More recently, it has been suggested that women in full-time professional careers adopt the
“male career model” where their intrusion of work and family roles becomes more like their male
counterparts (Barnett, 1994). This appears true from the tables reported above.
This argument also receives additional support from the findings reported in Table 48. Here lawyers
were asked explicitly about the extent to which their work demands interfere with their family life and their
home life interferes with their responsibilities at work. Overall, 47% of the lawyers in this sample reported
that their work conflicts with their family life, whereas only 23% reported that their home life interferes with
their work.
TABLE 48
Work-family and family-work conflict for spouses and parents only
Work demands interfere with my family and
home life.
My home life interferes with my responsibilities at
work.

Women
(Full Time)

Men
(Full Time)

Women
(Part Time)

Men
(Part Time)

50%

47%

38%

19%

23%

20%

47%

20%

For full-time lawyers, who spend more of their time in paid work than in family work, it is not
surprising that they report significantly more work-family conflict than family-work conflict (Gutek et al.,
1991). In fact, about twice as many of the women and men working full time (50% and 47%, respectively)
report that their work interferes with their family and home life compared to how many report their home
life interferes with their work (23% and 20%, respectively). Others have found that women who spend more
time on family and household chores, such as women working part time, report more family-work conflict
and this is the case here as well. Almost half of the women working part time (47%) report that their home
life interferes with their work responsibilities compared to about 20% of the other three groups of lawyers.
As well, more of the women working part time (47%) report family-work conflict than work-family conflict
(38%) and this is likely because they work shorter hours (Table 5) and they have considerably more control
over the number of hours that they work (Table 9) and when they work them (Table 10). This is not to say
that women working part time experience the least amount of role demand stress, however. As shown in
Tables 47 and 48, they are more likely to report family-work conflict.
In previous sections of this report, the time lawyers spend at work and at home with family members
has been documented. In separate analyses, the extent to which they feel these hours are too long or
interfered with one another has also been examined. This next section explores the extent to which lawyers
feel over loaded by their combined role demands. Lawyers were asked a series of questions about the extent
to which they generally feel over loaded or overwhelmed by their various role responsibilities and demands.
The majority of lawyers reported feelings of role overload in terms of needing more hours in a day (68%),
too many demands being placed on their time (66%), overextending themselves (56%), and juggling different
obligations that conflict with one another (69%). Table 49 shows how these experiences differ by lawyers’
gender and work status. The results suggest that approximately three-quarters of the women working full
time and part time report feelings of role overload and role conflict, whereas slightly more than half of the
men working full time report these feelings compared to less than half of the men working part time.
TABLE 49
Feelings of role overload and role conflict
I need more hours in the day.
There are too many demands on my time.
I often overextend myself.
I often juggle different obligations that
conflict with one another.

Women
(Full Time)
78%
73%
64%

Men
(Full Time)
64%
64%
52%

Women
(Part Time)
73%
71%
66%

Men
(Part Time)
33%
37%
29%

72%

67%

74%

45%
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Two parents described the difficulties they face in juggling work and family demands.
“Situations vary. Sometimes—work is excessive and family ‘suffers.’ Sometimes demands are
‘juggled’ to permit work to ‘suffer’ in order to address family concerns.”
“I would be able to be a well rounded individual contributing as a lawyer, father, husband,
community and church member if my billable budget were 1,300 rather than 1,600 hours. That
extra 300-hour obligation pushes me over the edge so that I feel I am not fulfilling any of the
above roles adequately.”
In sum, male and female lawyers working full time are most likely to report that their work demands
interfere or conflict with their family demands. More than half of the men and women working full time
report that they have missed a family occasion due to work and about half often make changes to their
family activities due to work. Almost half of the women working part time report similar experiences. Due
to family responsibilities, three-quarters of the lawyers surveyed have not attended work-related social
functions and many reported that they have cut back on their work time, have not been available for clients,
refused to work late or extra hours, or refused to take on extra work because of family demands. Generally,
relatively few indicated that they have refused a promotion because of family reasons although one third of
the women working part time reported doing so. For all six incidences examined in this study, women
working part time clearly sacrifice their careers far more often for family responsibilities than any other
group. Women working part time are also the most likely to feel that their family demands interfere or
conflict with their work responsibilities. When examining general perceptions of role overload and role
conflict, most of the women, regardless of their work status, report they need more hours in a day, they have
too many demands on their time, they are overextended and they often juggle different obligations that
conflict with one another. In contrast, such feelings are reported by slightly more than half of the men
working full time and about one-third of the men working part time.

Results and Discussion: Leisure Time
The literature suggests that spending time in leisure may serve to reduce feeling of stress and enhance
one’s overall well-being (Bergermaier, Borg, & Champoux, 1984; Small & Riley, 1990; Wiersma, 1994).
Lawyers were asked to report how much time they spend in leisure activities, what they do in their free time
and whether they feel they have enough time for their nonwork interests. Leisure time was defined as free
time that they can spend doing activities that they enjoy that are not related to paid work or housework.
Time in Leisure Activities
Respondents were asked to estimate, on days that they work, approximately how much time they spend
in free time or leisure. On average, lawyers typically enjoy almost two hours of free time or leisure on the
days that they work. The amount varies significantly, however, where 38% of the lawyers report having one
hour or less of free time on the days that they work and 25% report having two hours or more. On the days
that they are not working, lawyers estimate that they spend just over five hours a day in free time or leisure.
Table 50 compares how the amount of lawyers’ leisure time varies by gender and work status. The
results show that both groups of women report having less than two hours of free time on work days,
whereas both groups of men report two or more hours of free time on work days. Women working part time
report the least amount of free time on the days that they do not work, which averages just over four hours
on nonwork days, compared to five or more hours for the other three groups of lawyers. This pattern of
results is consistent with those reported elsewhere where women with young children, which the women
working part time are the most likely to be, accommodate their family and professional lives by spending
less time on social and leisure activities (Chambers, 1989). That is, while women working part time spend
less time at work than lawyers working full time this does not translate into more free time. Rather, their
decision to work part time is so that they can spend more time caring for their children, and they reduce
both their work time and leisure time to be able to do so.
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TABLE 50
Amount of leisure time per week
Hours per work day
Hours per nonwork day

Women
(Full Time)
1¾ hours
5¼ hours

Men
(Full Time)
2 hours
5¼ hours

Women
(Part Time)
1½ hours
4¼ hours

Men
(Part Time)
2½ hours
5 hours

A number of men and women wrote about how little free time or leisure time they have. One lawyer
succinctly stated how practicing law does not allow for many other activities. He stated: “The practice of law
is not a job; it’s a lifestyle.” Others indicated that the shortage of free time is sometimes due to the time
demands of practicing law and other times it results from a combination of demands from work, family, and
other areas of their lives. The first quote illustrates how this woman is busy in many aspects of her life,
which reduces the amount of free time she has.
“I am really busy with law, friends, and community work. Generally though, I like this level
of activity and as long as it gives me energy back, it does not matter how much free time it
takes. So I have little leisure time, but find that to be by choice.”
This lawyer also explains how various activities in his life prevent him from having more leisure time
for himself.
“The number of things I do does detract from the time I put into physical fitness but I have
chosen to do them all anyway. I tend to eat more than I should and be overweight. I coach
children’s teams and write for professional seminars and magazines. If I had more time I
would fit in more exercise and sports for myself.”
This man wrote about how the demands of law often affect lawyers’ ability to have a balanced life in
finding time for family or leisure time.
“I have practiced law both in private practice and in public practice (i.e., as in-house counsel)
and I can honestly say that the demands of law often overpower my (and many associates)
ability to lead a balanced life where they are able to have time to maintain their own well
being (i.e., by family time, regular exercise, and so on).”
Some lawyers wrote about how their children’s leisure activities become their leisure activities. For
example a father of three and a father of four wrote the following comments.
“… And both of us spend a great deal of time organizing and driving our children to their
events (soccer/hockey, choir, dance, piano lessons, youth theatre, cadets) which cuts into any
personal leisure time.”
“I spend very few hours on a golf course—I may golf four or five times a year. I spend many
hours per week in hockey rinks, soccer fields, recitals, plays, and so on. My family, now, is my
hobby and my leisure time. There will be a time when our commitment to our children’s
activities will be less. It has already begun with our older children. We then will devote more
of our leisure time to other more personal activities.”
How Lawyers Spend Their Leisure Time
Lawyers were also asked to report how often they usually participate in a number of leisure activities. If
they responded that they did the activity almost daily, several times a week, or weekly, they were coded as
regularly participating in that particular leisure activity. The most popular regular activities for the majority
of lawyers include: reading (96%), watching television (91%), working out or going to the gym (57%), and
walking for pleasure (52%). Almost one half regularly socialize with family or friends (46%), one third
regularly run or jog (35%), one quarter regularly play organized sports (24%), and 18% regularly go out for
dinner with friends. The most popular activities represent both passive (e.g., reading, watching television)
and active (e.g., working out, walking) leisure activities.
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TABLE 51
Regular participation in leisure activities
Leisure Activities
Active Leisure
Working out or going to gym
Running or jogging
Playing organized sports
Walking
Cycling or mountain biking
Passive Leisure
Reading
Socializing with family/friends
Watching television or videos
Club or community activities
Hobbies at home
Out to dinner with friends

Women
(Full Time)

Men
(Full Time)

Women
(Part Time)

Men
(Part Time)

59%
35%
16%
52%
14%

58%
36%
29%
51%
21%

51%
29%
13%
55%
11%

56%
21%
14%
65%
25%

94%
48%
89%
11%
23%
20%

97%
44%
94%
15%
32%
18%

96%
49%
81%
12%
22%
9%

91%
48%
91%
7%
45%
16%

Note. Regular participation refers to almost daily, several times a week, or weekly participation.

Table 51 summarizes the results for these activities and shows the percentage of respondents who
regularly spend their leisure time in this activity at least once a week or more. Overall there are relatively
few differences across the gender and work status groups. Starting first with active leisure, several patterns
of note are that male and female lawyers working full time seem be slightly more likely to be regularly
involved in running or jogging than their part time counterparts. Male lawyers working full time are more
likely to be regularly involved in organized sports whereas male lawyers working part time are most likely
to regularly walk for pleasure. Male lawyers appear to regularly cycle more often than female lawyers.
Turning next to the passive leisure activities, men working part time are least likely to be regularly
involved in club or community activities but most likely to regularly enjoy hobbies at home. Women in
general appear less likely to have hobbies at home. Women working part time are the least likely to regularly
go out for dinner with friends compared to the other three groups of lawyers.
Lawyers were asked to indicate the extent to which they feel they do not have enough time for
themselves, their leisure activities, or their friends. The majority indicated that they felt they did not have
time for any of these. Specifically, 61% of the lawyers in this study felt that they do not have enough time for
themselves, 55% felt they do not have enough time for leisure activities, and 51% felt that they do not have
enough time to spend with their friends outside of work. Table 52 summarizes responses to this question for
male and female lawyers working part time and full time. Almost three quarters of both groups of women
report that they felt they do not have enough time for themselves compared to 57% of the men working full
time and 31% of the men working part time. Similarly, 61% of both groups of women report that they do not
have enough time for leisure compared to half of the men working full time (53%) and one quarter of the
men working part time (27%). Approximately half of the men and women working full time and the women
working part time report they do not have enough time to spend with their friends outside of work, whereas
one quarter of the men working part time feel this way.
TABLE 52
Extent lawyers felt they do not have enough time for nonwork interests
I do not have enough time:
for myself
for leisure activities
to spend with friends

Women
(Full Time)
70%
61%
56%

Men
(Full Time)
57%
53%
49%

Women
(Part Time)
71%
61%
50%

Men
(Part Time)
31%
27%
27%

A number of lawyers wrote about how they tend to sacrifice time for themselves for their careers and
family. The following quotes are from women who explain how they tend to run out of time when it comes
to having time for themselves.
“I love my job most days and it gives me much satisfaction. However, I find myself with
virtually no personal time and the time I do have I try to spend with my children.”
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“Practicing law at a large firm is very difficult if you have a family that you want to spend
time with. I would like to have more energy and time to myself. Unfortunately, I come last.
There is no other way to balance it all. I am able to sneak time for myself when my partner is
not stressed out from his practice. This can be erratic.”
“Because of demands of work and family, which I try to balance, my personal time and
pursuits of an individual nature have been almost nonexistent. I find that after being mother,
career woman, and wife there is no time for me. If I could have an ideal world it would be a
four day work week and maybe some time to shop or work out or do things just for me.”
“Juggling a legal career and growing family is a challenge, but I find I am not willing to
sacrifice either my career or my family—I have sacrificed personal time and pursuits and
have convinced myself that my personal goals are my career and family.”
“One area I am really finding difficult to balance with work and home life is exercise. I have a
very good job and am pleased with my home life. However, I am lucky if I am able to exercise
even three times a week. This is just not enough for me to feel I am staying in any kind of
shape. This is a minor complaint, but I find it very frustrating. I have always been in
relatively good shape, so I am finding that falling out of shape adds to my stress.”
“The main difference since having a child is that there is no time for me. Visiting with friends,
shopping, even getting a haircut is a major effort and doesn’t happen often. But I like my
work and love my family so I really can’t complain.”
The first two fathers have two children and they also wrote about how they tend to sacrifice their
personal time when it comes to juggling work and family demands.
“The constant pull between work and family means that I have very little time to
myself—other than when I go jogging. However, these are choices I freely make. I enjoy the
time I spend with my family and I’d like to spend more time with them.”
“I’m happy with my practice and my family life. There are never enough hours in the day to do
everything I want. But I’m ambitious in that respect. During the summer I really wish I had
more time to self.”
This father of two explains how he needs more time for work, family and leisure.
“If there was three of me, one for work, one for home and one for leisure activities and
hobbies, I think I would do and get done everything I would like to do and get done.”
In summary, women tend to report less free time on the days that they work than men, and they are also
more likely to report that they feel they do not have enough time for themselves and leisure activities.
Women working part time report having the least amount of free time on work and nonwork days compared
to the other three groups of lawyers. More than half of the lawyers in this study report that they spend their
leisure time exercising by working out or going to the gym or walking. Most relax by reading or watching
television/videos and about half regularly socialize with friends or family.

Results and Discussion: Social Support as a Coping Strategy
Social support is generally viewed as an effective coping strategy that significantly reduces or alleviates
the effects of stress (House, Kahn, McLeod, & Williams, 1985; Ganster, Fusilier, & Mayes, 1986). Social
support is an interpersonal coping resource where one person helps the other and enhances their well being.
Social support is often received from coworkers, family, or friends and may be offered in a variety of forms
(e.g., emotional, instrumental, informational). Two forms of support are relevant in the context of juggling
work and family demands: emotional and instrumental support. Emotional support consists of having
others who listen, show concern and empathy, and enhance the person’s confidence or esteem (House et al.,
1985; Parasuraman et al., 1996). Informational support involves having others provide advice, suggestions,
directives, and relevant information (House et al., 1985; Parasuraman et al., 1996).
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Support From Other Lawyers
Respondents were asked to indicate the extent to which other lawyers or their spouses provide
emotional or instrumental support when coping with the stresses of their jobs. Most lawyers (95%) report
that they talk about the stress of their jobs with other lawyers or their spouses. Overall, the results suggest
that most of the lawyers who talk to other lawyers receive more emotional support than instrumental
support. For example, most lawyers report receiving emotional support from other lawyers who: show
empathy with their stresses (81%), listen to their problems (74%), offer support and encouragement (72%),
and show concern when they talk about the stresses of their job (65%). In contrast, whereas most lawyers
report that other lawyers share relevant difficulties that they have experienced in their work (79%), fewer
reported that other lawyers share ideas or advice (66%), help to figure out the problem (61%), or offer
suggestions or solutions (49%).
Table 53 shows the extent to which other lawyers often provide emotional or instrumental support to
one another and how this varies by gender and work status. Generally, slightly more female lawyers,
regardless of their work status, appear to receive emotional support than male lawyers. Male lawyers
working part time are least likely to report receiving instrumental support from other lawyers. This is an
interesting pattern because this finding is contrary to much of the literature that suggests that women tend
to have fewer professional contacts or ties in male-dominated fields such as law (Esptein et al., 1995; Kay &
Hagan, 1998). More women also report receiving instrumental support from their colleagues than men.
TABLE 53
Types of support often provided by other lawyers in coping with work-related stress
Types of Support
Emotional Support
listen to problems
empathize with stresses
offer support and encouragement
show concern
Instrumental Support
offer suggestions/solutions
share ideas or advice
share relevant experiences
help to figure out how to solve problem

Women
(Full Time)

Men
(Full Time)

Women
(Part Time)

Men
(Part Time)

81%
87%
81%
73%

70%
79%
66%
60%

88%
85%
85%
80%

57%
59%
55%
55%

55%
71%
85%
69%

45%
62%
76%
56%

58%
76%
80%
71%

42%
73%
75%
56%

A number of men and women wrote about the supportiveness of their work environment. Their
comments reflect their experiences from a variety of work settings.
“I practice in a close-knit, progressive firm and so, for the most part, my views are well
respected ... The criminal bar has been most accepting, though one of the things that I love the
most about this profession is the respect and closeness that counsel shows for one another. One
really feels as though there is a group that understands the stress and responsibility associated
with this profession.”
“I have benefited from a very supportive work environment allowing me to balance law and family.”
“My job is not typical. I work in-house for a large Canadian corporation with supportive
coworkers.”
“The stresses in my job are not put on me by ‘the firm’ but rather by the workload. ‘The firm’ is
very supportive and flexible provided you meet some minimal (and achievable) standards.”
“The firm I am with now is the same one I articled at. They have been very supportive and
given me the opportunity to work hard and fit in.”
“I’ve been in our smaller satellite office for seven months and was surprised to see that the
attitudes really aren’t that much different than the larger one. It is very much team oriented and
all of the assistance and support I need has been provided to me.”
“Also in talking to other lawyers about stress, laughter truly is the best medicine.”
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Support From One’s Spouse
Research on work-family dynamics has also demonstrated the importance of social support, especially
support from one’s spouse, in contributing to the well being of individuals (Frone et al., 1992; Parasuraman
et al., 1992). Spouse support has been found to have a positive influence on individuals’ satisfaction with
both their job and family (Parasuraman et al., 1992). Only married or common law lawyers were included in
the following analyses pertaining to spouse support.
When asked to indicate the extent to which their spouses provide different forms of emotional and
instrumental support, again more lawyers report receiving emotional support than instrumental support.
Specifically, most married lawyers feel that when they talk about their work-related stresses, their spouses
provide emotional support by showing concern (85%), offering support and encouragement (84%), listening
to their problems (83%), and empathizing with their stresses (79%). Most also report receiving considerable
instrumental support in terms of having spouses who share ideas or advice (73%) and offer suggestions or
solutions (71%), and the majority report that their spouses share relevant experiences (67%) and help them to
figure out the problem (58%). An interesting difference between the two different sources of support
suggests that more lawyers receive instrumental support in the forms of offering suggestions or solutions
from their spouses (71%) than from their colleagues (49%).
Table 54 shows how the different types of support received by lawyers differ by gender and work status.
There is considerably less variation in this table than Table 53, which suggests that male and female lawyers,
regardless of their work status, tend to have equally supportive spouses. The only type of support that
differs dramatically across the groups is that involving help in figuring out how to solve work-related
problems. Here we see that approximately 65% of the women report receiving this form of support from
their husbands, compared to 55% of the men working full time and 48% of the men working part time.
TABLE 54
Types of support often provided by spouse in coping with work-related stress
Types of Support
Emotional Support
listen to problems
empathize with stresses
offer support and encouragement
show concern
Instrumental Support
offer suggestions/solutions
share ideas or advice
share relevant experiences
help to figure out how to solve problem

Women
(Full Time)

Men
(Full Time)

Women
(Part Time)

Men
(Part Time)

85%
75%
83%
84%

82%
81%
85%
86%

81%
80%
80%
78%

80%
79%
82%
85%

71%
75%
67%
64%

70%
72%
67%
55%

74%
74%
67%
65%

76%
82%
63%
48%

Some have suggested that lawyers having a spouse who is also a lawyer may be associated with a more
supportive and understanding partner, whereas others have suggested that being married to another
professional with an equally demanding career will act as another form of stress (Epstein et al., 1995;
Wallace, 1999a, 1999b). The results of the first stage of this study suggested that lawyers married to another
lawyer find their spouses very supportive and helpful in coping with the stresses of their job (Wallace, 2002).
Table 55 shows the extent to which lawyers receive the various types of support from their spouses
depending on whether or not their husband or wife is a lawyer. Generally, the results suggest that more of
the male lawyers whose wives are also lawyers are more likely to receive emotional and instrumental
support from their spouses than the other three groups of lawyers. Female lawyers who are married to
lawyers also tend to receive slightly more instrumental support from their spouses than lawyers whose
spouses are not lawyers.
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TABLE 55
Types of support often provided by spouse in coping with work-related stress
Types of Support
Emotional Support
listen to problems
empathize with stresses
offer support and encouragement
show concern
Instrumental Support
offer suggestions/solutions
share ideas or advice
share relevant experiences
help to figure out how to solve
problem

Husband is
a Lawyer

Wife is
a Lawyer

Husband
is Not
a Lawyer

Wife is Not
a Lawyer

84%
80%
83%
84%

90%
91%
92%
93%

83%
73%
81%
81%

81%
79%
84%
84%

78%
83%
76%

88%
86%
91%

69%
71%
64%

69%
71%
69%

76%

77%

60%

53%

Several lawyers commented on how their spouses offer support in response to their work-related stress.
The first lawyer describes how his wife understands the stresses he faces on a day-to-day basis because she
is also a lawyer.
“My wife is a lawyer who has worked for a large law firm for eight years ... Having practiced
law she is keenly aware of what I face each day.”
In contrast, the next two lawyers express how their spouses, who are not lawyers, do not understand the
difficulties encountered practicing law.
“My husband is not a professional, and although his work is demanding and important, he
does not ever have to “bring his work home.” Consequently he does not really appreciate how
stressful my work can be.”
“Spouse does not understand my pressures/stress at work. Same comments from my partners.”
Lawyers were also asked to report the extent to which their spouses complain about the time demands
of their jobs and are supportive of their careers. Overall, one quarter of the lawyers (25%) reported that their
spouses complain about the amount of time they devote to their work and 82% feel that their spouses are
very supportive of their career in law. Table 56 shows how these attitudes differ by gender and work status.
Generally, more of the lawyers working full time report their spouses are unhappy about the time they
devote to their work compared to the lawyers working part time, which should not be surprising. Slightly
fewer of the men working part time in law (77%) feel their spouses are very supportive of their careers
compared to the other three groups of lawyers, although most of these men still report that they have a very
supportive spouses.
TABLE 56
Spouse’s attitudes towards legal career
My partner …
complains about the amount of time I devote
to my work.
is very supportive of my career.

Women
(Full Time)

Men
(Full Time)

Women
(Part Time)

Men
(Part Time)

23%
84%

28%
81%

15%
84%

12%
77%

Many lawyers wrote about how important the support and understanding of their spouses have been for
their career success and coping with the stresses of their work.
“I am only able to do what I do because of the love and support of my spouse. We see us as
a team, and since I have the better earning power, he helps me by taking care of everything so
I can focus on work. When I get busy he becomes like a single parent, and when I am busy
for weeks I feel very guilty because I know he is trying to do it all (run his business and run
the house).”
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“I am a criminal defense lawyer and love my job. It is demanding and stressful, but very
fulfilling. My work consumes my energy and my passion. Luckily I have a wonderful
husband who is loving and supportive of my career.”
“I credit my spouse and my family with the success in my children’s lives. I could not be
where I am now without a very supportive and capable husband and mother.”
“Honestly, if I didn’t have such a supportive and domestically inclined spouse, my life would
be truly horrible.”
“I couldn’t pull off a successful legal career without very good child care (my sister) and a
very relaxed and good-natured and wonderful husband.”
“The key to my success is having a great partner. My wife is very supportive and we work
through problems together.”
These two lawyers indicate how important it is to have a supportive spouse in combination with a job
where there is an appreciation for a balanced life. Both lawyers work between 50 and 55 hours a week in
their current jobs.
“I credit much of my contentment to having no children, a very understanding and loving
wife, and a firm with a healthy attitude toward work and play.”
“The key to juggling it all is to have an understanding, supportive spouse and to work
somewhere that offers you some freedom and flexibility.”
In contrast, some lawyers wrote specific comments in response to these questions about the fact that they
do not discuss their work related stresses with others. Many indicated that they feel they do not have any
stress worth talking to others about.
“I don’t really have any stress to complain about, but we [spouse] discuss our practices.”
“I don’t discuss my problems with other lawyers—I think their time is too valuable.”
“I don’t (a) talk about stress (b) have any significant stresses to talk about.”
“This question assumes I have job related stresses that I want to talk to other lawyers about.
This assumption is not accurate … I do not find my work stressful (generally speaking),
although I often did in years gone by.”
“Basically don’t discuss my problems at work. For the most part everything is under control
and the operation runs fairly smooth.”
“Section 12 [of the survey] assumes the existence of stress and that I talk about it to my
partner. I don’t generally feel stressed, and I can’t and don’t talk about it to my partner. When
I was married for 39 years, I didn’t talk about matters from the office related to client
confidences, and have the habit of keeping quiet about these things.”
Several lawyers also commented about the lack of support they receive from others, and some
mentioned the serious consequences that may result.
“Whenever I explain that my workload causes problems, I am met with derision for the
simple reason that that is exactly what is expected of lawyers. Being male doesn’t help any.
Alcoholism and relationship failures are likely results.”
“Many lawyers turn to alcohol to reduce their stress. Sad, but true.”

55

“Your questions assume we talk to others. There is little sympathy within a firm for discussing
stresses. It’s ‘we’ve all got them so just suck it up and get the job done.’ There is some support
from mentors in solving problems for and about clients. Friends and spouses can provide some
sympathy for the ‘intra-office’ stresses and work load issues, but they really can’t keep or even
sympathize regarding client stresses—because of the ethical duty of confidentiality. I basically
say little about clients in either environment because of that. There’s really very little
opportunity to vent, or commiserate, or discuss client work.”
In sum, most lawyers talk to others about the stresses associated with practicing law and most receive
emotional support from other lawyers or their spouses (if they are married). That is, most find other lawyers
or their spouses listen to their problems, empathize with their stresses, show concern, and offer support and
encouragement. The majority also reports that they receive instrumental support from their colleagues and
spouses who share ideas, advice, or their own relevant experiences and often help to solve work-related
problems. Spouses appear to offer more instrumental support by offering suggestions or solutions than other
lawyers. The findings generally suggest that the men married to another lawyer are more likely to receive
both types of support from their spouses than other lawyers, and women married to another lawyer are
slightly more likely to receive instrumental support than lawyers whose spouses are not lawyers. Most
lawyers report that their spouses are very supportive of their careers and only about one quarter report that
their spouses complain about the amount of time they devote to their work.

Results and Discussion: Satisfaction With and Commitment to Practicing Law
Previous studies show that job dissatisfaction and lack of commitment are important factors that affect
lawyers’ decision to continue or quit practicing law (Kay, 1997; Wallace, 1999b). Lawyers were asked to
indicate the extent to which they are satisfied with their job and the success they have achieved so far in
their legal career. The majority of lawyers (61%) report that they are generally satisfied with their careers in
law, which is consistent with other reports of lawyer surveys (Hagan & Kay, 1995; Heinz, Hull, & Harter,
1999).
TABLE 57
Lawyers’ satisfaction with their jobs
Women
(Full Time)
I enjoy my job.
75%
Law firm (partner)
55%
Law firm (associate)
67%
Solo practitioner
61%
Corporation
66%
Government
63%
Overall Average
*Results not shown due to too few cases.

Men
(Full Time)
67%
52%
58%
51%
64%
60%

Women
(Part Time)
45%
55%
69%
30%
67%
61%

Men
(Part Time)
67%
55%
52%
---*
---*
55%

Overall
Average
68%
54%
60%
53%
65%
61%

According to Table 57, slightly fewer of the men working part time are satisfied with their jobs compared
to the other groups of lawyers. In terms of the different work situations, slightly fewer of the lawyers
working in corporations (53%) and associates (54%) are satisfied with their jobs, compared to solo
practitioners (60%), government lawyers (65%), and partners of law firms (68%). More specifically, the
results suggest that women working part time in corporations (30%) or as partners (45%) are least likely to
be satisfied with their jobs compared to 75% of the women working full time as partners, who are the most
likely to be satisfied.
The following comments illustrate why work is satisfying for two different lawyers. The first lawyer is single
and working as an associate. He is happy in his career and mentions the emphasis on balance in his firm.
“I’m quite happy with my current professional life. My job balances work and personal time
quite well. There is a real emphasis on balance. We do work hard but it isn’t necessary to work
as hard as in other larger firms.”
The following lawyer is a solo practitioner and she explains how much she enjoys her job.
“Prior to ’95 I worked in a mid-sized legal sweat shop, was anxious, irritable, and frustrated. I
hated the practice of law. Now it is rewarding, challenging, and fun. It’s important for all
lawyers to find a work environment suitable for them and not get caught in the treadmill.”
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Lawyers were also asked to indicate how satisfied they are with the success they have achieved so far in
the legal career and the majority (66%) indicated that they are satisfied. The results in Table 58 show that
slightly more of the women working full time (68%) are satisfied with their career success, especially if they
are partners of their firms where 83% are satisfied. Only about half of the solo practitioners (56%) are
satisfied with their legal careers compared to considerably more of the partners (77%). The specific groups
that appear least happy with their career achievements are men working part time in law firms as either
associates (44%) or partners (50%), women working part time in corporations (50%), and men working full
time as solo practitioners (52%). In contrast, most partners of law firms are happy with their careers, unless
they are men working part time in this position.
TABLE 58
Lawyers’ satisfaction with their career success
I am satisfied with the success I have
achieved so far in my legal career.
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government
Overall Average
*Results not shown due to too few cases.

Women
(Full Time)
83%
62%
65%
65%
69%
68%

Men
(Full Time)
76%
63%
52%
60%
70%
65%

Women
(Part Time)
75%
55%
65%
50%
58%
61%

Men
(Part Time)
50%
44%
62%
---*
---*
59%

Overall
Average
77%
61%
56%
61%
69%
66%

This woman has been practicing law for about 20 years. She works as an associate in a small firm for
about 45 hours a week and she explains why she is satisfied with her career.
“At this point in time, things are very good in my job as I am a senior family law practitioner.
My partners respect me and the work I do. I have complete control over my work life and no
expectations financially from my partners beyond paying my overhead. I could work harder
but choose not to as I don’t require a lot of money.”
To tap lawyers’ commitment to the practice of law, they were asked to indicate whether they were
thinking about or would like to leave the practice of law. The results suggest that most lawyers are
committed to continuing to practice law since only 16% indicated that they are thinking about leaving the
practice of law in the near future. These findings differ, however, by gender and work status as shown in
Table 59. Specifically, almost twice as many of the male (30%) and female (27%) lawyers working part time
are thinking about leaving the practice of law compared to the 15% of the men and women working full
time. Table 59 shows that there are also differences in lawyers’ commitment to the practice of law by work
setting. Specifically, it appears that more of the lawyers working as solo practitioners (20%) are thinking
about or would like to leave the practice of law whereas partners of law firms (12%) are the least likely to
feel this way. The majority of men working part time as partners (67%) are thinking about leaving law soon,
and this is likely because they are close to retirement. A significant number of the men (37%) and women
(34%) practicing law as associates part time, as well as the women working part time in corporations (30%),
are also thinking about leaving law. The lawyers who appear most committed to continuing their career in
law include women who are working full time as partners since only 8% are thinking of leaving law and
men working full time in government (only 9% may leave). Many of both of these groups of lawyers also
indicated they were happy with their jobs and their career success, as shown in the previous tables.
TABLE 59
Lawyers who are thinking about leaving law in the near future
I’m thinking about leaving the practice of
law in the near future.
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government
Overall Average
*Results not shown due to too few cases.

Women
(Full Time)
8%
18%
14%
14%
18%
15%

Men
(Full Time)
11%
13%
22%
19%
9%
15%

Women
(Part Time)
25%
34%
20%
30%
25%
27%

Men
(Part Time)
67%
37%
19%
---*
---*
30%

Overall
Average
12%
17%
20%
18%
15%
16%
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Several lawyers wrote about their contemplations of leaving the practice of law. Their comments serve to
identify some of the reasons that they are dissatisfied with their jobs that are causing them to consider
leaving law. The prevalent theme throughout these comments refers to the time demands of practicing law.
This first woman is an associate working in a large firm and she has been practicing law for five years.
“I have an excellent job from all perspectives except the amount of time needed to do it well.
I have excellent and supportive coworkers, good clients, and exactly the practice I have been
striving to achieve, yet I am seriously contemplating quitting the practice of law early next year.
It seems there is simply not enough time to do the job and still have a life. In particular, I have
been unable to do the things I feel I need to maintain my health and to make a contribution to
the community. I would never encourage anyone to choose law as a career.”
This woman works reduced hours in a corporation and has been practicing law for 10 years. She has two
preschool-aged children.
“Although I would love to leave, I hate to lose the part-time status and know that I’m not likely
to find another similar position. This leads to a feeling of being trapped. It would be ideal if the
legal profession as a whole made more of an effort to create part-time/job-share positions
which would allow more people the ability to spend time with young children/families.”
This lawyer is a partner in his firm and works about 65 hours a week. He has been practicing law for
almost 20 years.
“I expect that I will be practicing law until the very end of my working life and as there is no
retirement age, and certainly no pension, I expect that to be in practical terms the end of my life
altogether. That having being said, I would love to quit. The workaholic high testosterone
attitudes which fuel this occupation simply get worse with every passing day. The business end
of law becomes more depressing and less attached to the actual work of law.”
This lawyer has practiced law for almost 20 years and is a partner of a small firm. He works about 60
hours a week.
“I dislike the practice a great deal. I always advise young people who are considering law to
choose a different vocation. I regret getting out of my other careers and it would be very difficult
to resume them or I would. I will leave law at the first opportunity. I am here for the money.”
This woman has been practicing law for four years and is a sole practitioner in an association with other
sole practitioners.
“If I had completed this survey prior to the beginning of 1997 when I was an associate lawyer
with a firm, I would have reported a great deal of dissatisfaction. To me, having control over
your client base, hours worked, and so on, are key to happiness and success. I also believe that
to do well in law one must stay fresh and energetic and being in my 40s I am finding this is
harder than it used to be. I will be ready to leave the practice of law in 3–5 years, not because of
dissatisfaction but because I will be ready for a change and ready to accept fewer demands
on my time and my energy. In the meantime I continue to enjoy my practice and its
constant challenges. “
Another woman with younger child in school works full time in a corporation for about 55 hours a week
and she wrote the following.
“If I could do any other challenging job for 8 hours a day ONLY, with the same pay, I’d leave
law in a heartbeat.”
Several men and women wrote about their beliefs as to why lawyers decide to leave the practice of law.
There comments are presented as follows:
“Many of my classmates I have remained in contact with have either left the practice of law or
intend to due to professional dissatisfaction.”
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“Virtually all of these lawyers would leave this profession if they could match their income
doing something else.”
“What is interesting is that once they are in the legal profession, most lawyers feel they can’t
leave because to do so would admit of failure and be labeled as a failure by their peers. This
is the ‘cult’ of a law practice.”
“I have to say that I am the only one from my friends from law school who likes their job and
does not plan to leave the practice in the immediate future. Everyone else I know has already
left—or intends to (I have mostly female friends). We are all single, educated, attractive
women who cannot even get a date—so we are each other’s support—we are all working too
much, and don’t spend much time doing things that would allow us to meet new people. If I
have any regrets, it is that I spent so much time working in school just to get a job where I
have to work so much. It is lonely. I do like it—I like who I am because I have been able to do
this—and the strength of character I now have—but I sometimes wish my present life was
different. I continue to hope that it will be different someday.”
In sum, the majority of lawyers in this study are satisfied with their jobs, the success they have achieved
so far in their legal careers, and intend to continue practicing law. Women who are working full time as
partners are the most satisfied with, and most committed to, their careers. In contrast, law firm associates
and lawyers in corporations are generally the least satisfied with their job. Men and women in part-time
associate positions appear least satisfied with their career success and are among the most likely to consider
leaving the practice of law.

Results and Discussion: Well Being and Happiness
Prior research shows that work demands, family demands, and work-family conflict all directly relate
to outcomes of poor physical health and increased life distress (Frone et al., 1992; Grandey & Cropanzano,
1999; Netemeyer et al., 1996; Parasuraman et al., 1996). Lawyers were asked a series of questions about
their general health and well being. First, lawyers’ reports of their overall physical health are presented.
Following this, the extent to which they experience feelings of distress is examined. Lastly, this section closes
with findings related to lawyers’ overall life satisfaction and sense of balance in their lives.
Physical Health
Overall, the majority of lawyers in this study (60%) report that they feel that, compared to other people
their age, they are in very good or excellent health. In addition, 30% report that they feel they are in good
health while only 10% feel they are in fair or poor health. Table 60 shows how lawyers’ perceptions of their
health vary by gender and work status. There appears to be very little variation in this table except that slightly
fewer of the men working part time (51%) report they are in very good to excellent health and slightly more
of these men (38%) report they are in good health compared to the other three groups of lawyers.
TABLE 60
Lawyers’ overall health
Excellent/very good
Good
Fair/poor

Women
(Full Time)
61%
29%
10%

Men
(Full Time)
60%
30%
10%

Women
(Part Time)
65%
27%
8%

Men
(Part Time)
51%
38%
11%

Several lawyers wrote about how they feel their work has affected their health. They work in a variety of
different setting and tend to work 50 hours a week or more. While the first lawyer was called to the bar this
year, the other two have practiced law between 10 and 20 years.
“I found I have seldom been as ill as I have been for the last one and a half years. This is
probably a function of the long hours and stress and lack of sleep. Twice I spent all night in
the office.”
“In the last three years, my health has gone downhill, my mental health included, and I
struggle every day to keep up the pace … even then I feel like I am failing some days.”
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“The practise of law has been a major disappointment … The enormous pressure places unfair
demands on one’s health, marriage, and happiness. Eventually one’s ability to perform as a
lawyer deteriorates as well. My own experience this past year has been utterly exhausting.”
These two associates talk about the toll that practicing law has had on their well being.
“I like my job. I dislike the number of hours required. The first thing to suffer is the number of
hours of sleep I get.”
“I am really not sure if I can point to any lawyer who can honestly say s/he is truly happy in
private practice. Practice was draining me of my former enthusiasm for life. I was depressed
and cried 2–3 times per week due to the stress … My spouse has had a similar experience and is
also planning his departure from private practice. It’s just not worth the sacrifice. When we
were first married we entertained twice a month and were very outgoing. We became withdrawn
and had no energy and didn’t even want to talk on the phone at night to friends or family.
Good news though, we are back on track, to reclaim our lives and pursue healthier careers.”
The next two lawyers wrote about the career changes they have made in response to the negative effect
their work was having on their health and other aspects of their lives.
“The practice of law in an office conflicted too greatly upon my health, family, and children. I
have found that working part time as a consultant allows me to balance personal and
professional responsibilities because I can work when I choose.”
“The ‘model for success’ involves arriving at the office in the early hours of the morning and
putting in the hours for the rest of the day. This might fit for people of good health or insomniacs
who, for whatever reason, don’t require a lot of sleep each night. It does not match the needs of
those of us who require more sleep than they do. Having been diagnosed with a chronic
medical condition, one symptom of which is fatigue, I had to make lifestyle choices to work less
and change my area of practice, which resulted in my losing partnership in a large law firm and
ultimately has ‘dead-ended’ my earning potential in the new firm I ended up with.”
Feelings of Distress
Researchers have suggested that taking on multiple social roles may explain the tendency for women to
have higher rates of distress than men. For example, a prominent finding is that when women take on the
role of employment in addition to mother and wife, they tend to report more psychological distress than
employed men in parental and spousal roles (Lennon, 1987). One explanation for this pattern is that when
women enter the work force, their time in home care and child care activities does not decline considerably
and the amount of time their husbands spend in home care and child care activities does not increase
dramatically (Glass & Fujimoto, 1994). Women in these situations then, may feel overloaded by the
responsibilities they have in their work and family roles.
The extent to which lawyers feel distressed was measured by Ross and Mirowsky’s modified version of
the short form of the Center for Epidemiological Studies Depression Scale (CES-D). This is self-report scale
developed by the National Institute on Mental Health (Radloff, 1977). Respondents were asked to indicate
how often they experienced each symptom in the past week along a scale of never, not very often, often and
most of the time. Approximately one-third of the lawyers in this study (31%) reported that they often or most
of the time felt they had trouble sleeping in the last week. In addition, 27% often felt they just couldn’t get
going, 24% often felt they couldn’t keep their minds on what they were doing, 23% often felt everything they
did was an effort, 16% often felt sad, 14% often felt lonely, and 12% often felt that they couldn’t shake the blues.
Table 61 shows how the symptoms of distress vary by gender and work status. Overall, the results
generally suggest that women, regardless of their work status, report experiencing these symptoms of
distress more often than men, which is consistent with much of the literature in this area (Glass & Fujimoto,
1994). The largest discrepancy appears to be between women working part time, who are most likely to
report these symptoms, and men working part time, who tend to be the least likely to report these
symptoms. Several factors likely account for the gender differences reported in this table. As shown in
earlier tables, women tend to spend more time doing household chores than men (Table 31), they tend to be
more responsible for more of the household tasks that are most time consuming (Table 33), and if they have
children, they tend to spend considerably more time with their children (Table 38) and have more
responsibility for child care tasks (Table 42).
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TABLE 61
Feelings of distress
How often in the last week have you often felt …
you had trouble sleeping
you couldn’t get going
you had trouble keeping your mind on things
everything was an effort
sad
lonely
couldn’t shake the blues

Women
(Full Time)
35%
35%
29%
27%
19%
15%
13%

Men
(Full Time)
28%
23%
20%
21%
14%
14%
11%

Women
(Part Time)
39%
32%
35%
26%
17%
13%
15%

Men
(Part Time)
23%
16%
17%
19%
21%
14%
14%

A number of lawyers wrote about their experiences with depression. To protect their anonymity, their
work situations are not described in detail. Overall, some have practiced law for only five years, others for
almost 20 years. The lawyers quoted below work in a variety of settings located in private practice, from solo
practitioners to lawyers working in large firms. It should be noted that the “reduced” hours that this first
lawyer refers to average about 50 work hours a week.
“I have suffered from major depression for most of my legal career, which has for the most
part been effectively treated with antidepressants. I have been a partner in a firm for about
eight years and have worked up to 80 hours per week including week nights and weekends. I
have attempted to bring about a change in my life over the past two years including
abstaining from alcohol, drugs, and cigarettes which I have abused in the past. I do not enjoy
the practice of law as much as I have in the past. There is far less respect and camaraderie in
the business today ... I recently was hospitalized due to my mental health and have not
recovered to the level of work I was performing say two years ago, I spend far less time at the
office, but this does not always improve my quality of life.”
“Practice has gradually become more and more unpleasant for me. Over the past few years,
everyone seems greedy, unreasonable, cruel, and vindictive, and I have found myself hating
everyone including me. I have been treated for depression, and am being treated again.”
“I can’t believe how negatively this profession has affected me emotionally and
psychologically. I never thought I’d ever have to go to counseling but here I am going to
counseling because I’m depressed and suicidal. Whoever said this was a great profession
definitely had a different experience than I’m having.”
“I dislike the practise a great deal … Some day I will snap and attack another lawyer or
Revenue Canada agent who pushes me too far. I hope I do not hurt them too badly. I need
help but I cannot tell anyone I need it.”
Several lawyers wrote that their mental health or well being was at risk when they worked in private
practice and how their situation has improved by changing jobs (i.e., usually to in-house or government),
reducing their work hours, or changing their area of practice.
“I moved in-house in December, 1999. I enjoy my job very much, and have far more control
over my life, which I now consider to be very balanced. There are still friction points. I would
have answered this questionnaire very differently six months ago, when, at a private firm, I
felt my marriage and my own mental well-being were both at risk.”
“I left the practice of law in a law firm two years ago for life style reasons. If I answered this
survey two years ago the responses would have been much different. I was very stressed out,
had no control over my life, cried all the time, my husband walked on eggshells around
me—it was awful … Now I have a much better work/life balance, more control over my life,
a very interesting practice, and work in a generally supportive environment … I am a much
happier person.”
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“I left the full-time practice of law to spend more time at home in order to be a better parent and
spouse. In the past, I did 10 hour days and weekends and also did volunteer work at night, which
took me out of the home and caused extra fatigue. I was one of those who slept poorly, had those
‘work’ dreams, and who had little time to look after my own health and fitness. I experienced hair
loss due to stress and found myself much more irritable with my children. Having cut back my
hours—keeps me in the practice but allows me greater control and balance over what is important
to me. I feel very positive and balanced now that I control the amount that I work. “
“I made a switch in careers in July 1999 and moved from a family litigation practice to doing oil
and gas conveyancing. Family law caused me a great deal of stress, anxiety, and symptoms I
have lately thought might have been depression, that is, feeling ‘blue,’ alone, helpless. Mostly,
this was from monetary concerns. The lack of civility between lawyers also contributed, as did the
stress of helping people with child custody issues. Since my switch to oil and gas work, my stress
level is way down, income is up, and I hardly ever deal with lawyers on the ‘other side’ of a file.
Life is great, but it has not always been so. I am fearing another bend in the road.”
Overall Life Satisfaction
Much of the research on occupational stress has ignored the relationship between the work and nonwork
domains, despite the growing body of evidence that work and nonwork domains tend to spill over into one
another rather than function as two segregated aspects of life (Frone et al., 1992). An important outcome that
may be affected by experiences in both the work and nonwork domains is individuals’ overall life
satisfaction (Hart, 1999). Lawyers were asked to respond to indicators adapted from Diener, Emmons,
Larsen, and Griffin (1985) that tap one’s overall satisfaction with life. These items measure the extent to
which individuals feel a general sense of well being and quality of life based on their own chosen criteria
and evaluation. Judgments of one’s satisfaction are based on a comparison of their own circumstances with
what they believe is an appropriate standard (i.e., their own definition of “ideal,” “excellent conditions,” or
“pretty balanced”).
Overall, most lawyers (75%) report that they are satisfied with their lives. Almost half (43%) report that
they feel their lives are close to ideal and 52% feel the conditions of their lives are excellent. Table 62 shows
that while there is little variation in the life satisfaction measures across the various groups, slightly more of
the women working part time are satisfied with their lives than the other three groups of lawyers.
TABLE 62
Lawyers’ overall life satisfaction
I am satisfied with my life.
In most ways my life is close to ideal.
The conditions of my life are excellent.

Women
(Full Time)
76%
43%
50%

Men
(Full Time)
75%
41%
51%

Women
(Part Time)
80%
58%
64%

Men
(Part Time)
72%
44%
56%

A number of lawyers wrote about their satisfaction with practicing law, despite the time demands
associated with the job. The first two lawyers are sole practitioners who work in associations with other sole
practitioners. Both are fathers and their wives work part time.
“I love my work, and I love spending time with my family. By definition, one interferes with
the other, but I’m not dissatisfied as a result.”
“I really enjoy the practice of law, and obtain an incredible satisfaction from my work.
Although I occasionally resent the time that is required to complete all the work, deadlines, and
responsibilities, I have difficulty imagining anything radically different.”
This woman is a partner of a medium-sized firm and she works about 45 hours a week. She has two
school-aged children.
“My current circumstances are extremely satisfying. However, I cannot say that all 20 years
have been like this. I am now in a position to pick my clients, choose my hours (with some
limitations), and charge a high hourly rate. I enjoy practicing at our office because we are like
minded re: the practice of law (work reasonably hard but not too hard; enjoy time with family
and friends; have fun at the office; do excellent work).”
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This partner describes how he considers his life to be ideal.
“I have an ideal life. I work enough to keep me occupied and make enough money to live. I’m
good at what I do so I’m paid well for it. I hang out with my family when I’m not working.
My wife works on her job—the housework—so when I get home we just spend time together.”
Lastly, lawyers were asked to indicate the extent to which they feel they have a pretty balanced life and
59% reported that they feel they do. Table 63 shows the extent to which this feeling varies across different
employment situations and gender. Overall, slightly more of the male (74%) and female (65%) lawyers
working part time report more balanced lives than male (59%) and female (57%) lawyers working full time.
More specifically, women working full time as associates (51%) are least likely to feel they have a balanced
life whereas men working part time as solo practitioners (86%) or law firm associates (78%) are most likely
to feel this way.
TABLE 63
Lawyers who feel they have a pretty balanced life
In general, I feel I have a pretty balanced life.
Law firm (partner)
Law firm (associate)
Solo practitioner
Corporation
Government
Overall Average
*Results not shown due to too few cases.

Women
(Full Time)
62%
51%
56%
61%
65%
57%

Men
(Full Time)
62%
57%
57%
59%
66%
59%

Women
(Part Time)
58%
61%
65%
60%
67%
65%

Men
(Part Time)
67%
78%
86%
---*
---*
74%

In response to the title of the survey “Juggling It All: How Do You Do It?,” one woman wrote “By
compromising in every area.” Several lawyers wrote about how they do not feel they have a balanced life
and most indicated that this is due to the number of hours they work. For example, the first quote is from a
female associate in a small firm who works about 60 hours a week and the second is from a man who works
about 70 hours a week as a sole practitioner. Neither has children living at home.
“Law is a challenging career. Nearly impossible to balance with personal life given billable
hour requirements.”
“I love the title: ‘Juggling It All: How Do You Do It?’ Based on 20+ years of practice, you do
not juggle it all. You ignore the rest of your life.”
This woman is a sole practitioner with two small children and explains that it is the combination of work
and family demands that make her feel that her life is not as balanced as it could be.
“Because I juggle both home/child management and full days of work, no one aspect is
serviced fully the way I would like. This leaves me as a person feeling compromised and
leaves no opportunity for a relationship with my spouse or looking after my own needs. Life
does feel like a struggle, and there is no end in sight to this juggling act. I am the one who
holds it all together and so must continue as is.”
The following two fathers have school-aged children and both are partners who have been practicing
law for almost 20 years. They explain the difficulty they face in terms of the demanding nature of practicing
law and juggling various aspects of their lives.
“The practice of law can be extremely demanding. It takes a great deal of dedication, will
power, skills, confidence to maintain a balanced life and not succumb to the pressures and
expectations of our clients, our colleagues and ourselves. Ultimately the decision is totally
within our own control but these are obviously trade-offs.”
“Even as an underperforming partner, I feel completely stretched most of the time. My family
wants more of me; my job wants more of me. I have no hobbies (unless reading before
bedtime counts) and no leisure time. I can’t find time to exercise regularly. I don’t know how
others do it—I feel like a failure on almost all fronts.”
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In contrast, survey participants also wrote about how they feel they are able to have a fairly balanced
life. This first man does not work in private practice. He works part time while his wife works full time and
they have three school-aged children.
“I work part time, so I am able to achieve a better balance between work and family. When I
worked full-time, the stress and work-load was intolerable and not worth the money I made,
which was not a lot.”
This man is a partner of his firm and he feels quite satisfied with the way his life is going.
“Have definitely and consciously sacrificed income for quality of life. Would like to make more
money but don’t want to give up the rest. As the kids move into their late teens and twenties I’ll
devote more time to work and generating income. After filling out this survey, I realize I’m a
pretty happy and contented guy.”
This woman has practiced law for 10 years and works about 35 hours a week at the office and 12 hours a
week at home. She explains that she now feels she has a balanced life not only because she is working as a
sole practitioner but also because her children are older.
“In the long run, working for myself is the best choice to allow me the flexibility to be a very
involved parent, but forsaking maternity leave was very difficult. Fatigue was the greatest
problem when my children were young, leading to greater stress, health problems, and weight
problems. The ages of the children now are far more conducive to a balanced life.”
These lawyers wrote that even though they find it is difficult to balance and juggle different aspects of
their lives, they enjoy the practice of law.
“Law is challenging and rewarding. It requires a constant effort to maintain balance.”
“Law in my experience, is a selfish mission. There are extreme highs and lows. I, personally
have found it extremely difficult to find balance. I do believe it (law) cost me my marriage.
However, this is perhaps one of the most exciting jobs—there honestly is something
new everyday.”
“The practice of law has been interesting, exciting, and demanding. It provides almost daily
challenges along with the satisfaction of a happy client (for the most part). There is a dark side
which is to fulfill the often high expectations that clients and family have. It is difficult to
achieve a happy balance.”
In summary, most lawyers feel they are generally in good health. While many lawyers report that they
often have trouble sleeping or getting going, overall, relatively few regularly experience symptoms of
depression. Consistent with much of the literature, more women tend to report experiencing symptoms of
depression than men. Most lawyers report that they are satisfied with their life and about half feel their life
is close to ideal and the conditions of their life are excellent. Despite the long hours and conflicting role
demands lawyers face, the majority feels they have a pretty balanced life.

Conclusions
This section summarizes the main findings of this study by combining the quantitative results presented
in the tables as well as the comments provided by lawyers on the questionnaires.
The Time Demands of Practicing Law
Lawyers were asked a series of questions about the hours that they typically work and their responses to
these questions clearly demonstrate the time demands of practicing law. The lawyers in this study work, on
average, more than 50 hours a week at the office, during evenings, on weekends, and at home.
Approximately half of the lawyers, regardless of their work status or gender, take work home with them,
and they typically work another 6½ hours a week at home. About half of the lawyers sacrifice some of the
their vacation time because of the difficulties they face in trying to plan and take their vacations around their
work schedules. One third of the lawyers in this study feel the hours they work are too long, although this
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varies somewhat by work setting, where almost half of the law firm associates are likely to feel this way
compared to only one quarter of the government lawyers. Lawyers’ work hours vary depending on where
they work. Full-time associates and partners tend to work the longest hours and one third average 60 or
more hours a week, and solo practitioners and lawyers working in corporations work the next longest hours,
followed by government lawyers. The comments provided by participants highlight the differences in the
time demands experienced in private practice compared to government and corporate jobs.
Comparing Work Experiences Across Work Settings
Throughout this report, significant differences were found when comparing lawyers’ experiences across
the various types of work settings in which lawyers practice law. One predominant finding is the variation
in the time demands associated with different work settings. For example, lawyers in private practice tend to
work longer hours than lawyers working in private corporations or government offices. Lawyers working in
law firms, especially associates, are more likely to feel pressure to prioritize work over family than other
lawyers. In contrast, lawyers working in government jobs report the shortest work hours on average and are
most likely to report opportunities for alternate arrangements such as part time or reduced hours.
Government jobs appear to have fairly fixed work hours, however, with little flexibility over when such
hours are worked. A significant number of lawyers wrote that they have sacrificed the higher earnings
associated with jobs in private practice for the shorter, more reasonable, working hours associated with
government and corporate jobs.
Part Time Work in Law
Since one strategy that has been identified as a way of juggling work and family demands involves
reducing the hours devoted to work, comparisons were made between lawyers working full time and part
time. 145 of the men and women who participated in this study worked reduced hours or part time,
representing 16% of the women in the sample and 4% of the men. Whereas the women working part time
tend to choose this work arrangement for child care reasons, the men working part time tend to do so
because they are slowing down their careers before retirement. The lawyers working part time in this study
average about 35 to 38 hours a week, which in many jobs reflects full time hours. Women working part time
report that they spend less time at work and more time doing housework and caring for their children, but
less time alone with their spouse or in leisure activities than other lawyers working full time or part time.
Half of the women in this study, regardless of whether they work full time or part time, feel that lawyers are
considered to be less serious about their careers by their colleagues if they take advantage of alternate work
arrangements, such as working part time. Overall, lawyers working part time tend to report that they are
more satisfied with the balance of their work and nonwork hours than lawyers working full time.
Temporary Leaves From the Practice of Law
Temporary leaves from work are one strategy that may be used in response to the demands of one’s job
in order to fulfill personal, family, or other career-related opportunities. Lawyers were asked whether they
have taken any significant breaks or time off since they first started practicing law and whether they felt they
are treated differently upon their return. About one third of the lawyers in this study have taken a temporary
leave from the practice of law, and it appears that men and women take leaves for different reasons. Women
are more likely to have done so for family reasons whereas men are more likely to take a leave for travel or
leisure reasons. Lawyers who have taken family leaves are much more likely to report negative career
consequences upon their return than lawyers who have taken leaves for other reasons. Almost half of the
lawyers who have taken a family leave felt they had less opportunity for advancement upon their return and
one third felt they had less quality assignments and a loss of colleague or client respect. In contrast, lawyers
who have taken leaves for travel or leisure were least likely to report these perceived career costs.
Lawyers’ Perceptions of Their Employers’ Work-Family Culture
Employers may offer a variety of work-family benefits and programs that support working parents, such
as part-time work, reduced hours, flex time, or parental leaves. The majority of lawyers in this study report
that their firms or employers offer alternate arrangements such as part-time or reduced hours positions.
Although such arrangements can reduce the stress associated with juggling multiple roles, lawyers may not
take advantage of these options if they believe the corporate culture of the employing organization does not
support the use of such benefits. In regards to the time demands associated with their organizations’
work-family culture, half of the lawyers in this study feel they are generally expected to work 50 or more
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hours a week, and many lawyers feel they are expected to take work home and put their job before their
family. In regards to the perceived negative career consequences associated with utilizing work-family
benefits or devoting time to family responsibilities, more than one third of the lawyers reported that those
who participate in such alternate arrangements are viewed as less serious about their careers. One quarter
felt that if they turned down work for family-related reasons it would seriously hurt their career in their
employing organization, and one fifth felt that many lawyers are resentful when people take extended leaves
for new or adopted children. Overall, significantly more associates, and especially female associates, feel
pressures to work long hours and perceive negative career consequences for putting family first than the
other groups of lawyers.
Spending Time With Family
In addition to the stresses lawyers experience at work, different aspects of lawyers’ home lives may
either reduce or contribute to the other stresses they may face. The results of the first stage of this study
suggested that many lawyers felt they did not spend enough time with their families. The results of Stage
Two indicate that about half of the married lawyers working full time would prefer to work less in order to
spend more time with their spouses, even if it meant less money. As well, the findings suggest that women
working part time clearly spend less time at work, but this does not necessarily translate into spending more
time with their spouses. Women working part time do, however, appear to spend more time with their
children than lawyers working full time or part time. Moreover, female lawyers in general spend about twice
as much time with their children on days that they work compared to male lawyers. Most of the women who
practice law full time, however, feel their work hours interfere with the amount of time they can spend with
their children compared to about half of the other men and women working full time or part time. While
almost half of the lawyers who are parents feel they often do not have enough energy for their children
when they get home from work, relatively few feel that their job makes it difficult for them to have a good
relationship with their children.
Division of Child Care Tasks
Responsibility for children has been reported to be a source of stress for parents, especially when they
feel the division of child care tasks is unfair between them and their spouses. Survey participants were asked
to report whether they feel the division of child care tasks is generally fair between them and their spouses
and the relative contribution that they and their partners make to some of the more time-consuming child
care tasks. The majority of parents generally feel that the division of child care tasks is fair between them and
their spouses. Almost half of the women working part time, however, feel they do more than what is fair in
comparison to their husbands’ contributions. When asked about their relative contribution to specific child
care tasks, in about half of the households both parents appear to contribute equally to certain tasks that
largely reflect leisure activities involving their children (e.g., playing together, watching television or videos
together) but the majority of mothers appear to be largely responsible for the more child caring tasks (e.g.,
feeding, bathing, and getting children ready for school). Female lawyers are more likely than male lawyers
to have a paid child-care provider who assists with some of these child caring tasks, although the majority of
mothers remain primarily responsible. And, while the majority of lawyers’ children are cared for in their
own home, female lawyers are more likely to rely on a nanny whereas male lawyers are more likely to have
wives at home caring for their children.
The Division of Housework
Other studies have suggested that housework may represent a “second shift” that contributes
significantly to nonwork demands and stresses. On days that they work, lawyers were asked to estimate
how much time they spend on such tasks as cooking, cleaning, repairs, shopping, yard work, or banking.
Overall, they estimate that they spend about 1½ hours on days that they work doing some form of
housework. When comparing the amount of time husbands and wives spend on household tasks, it appears
that the spouse who works the shortest hours spends more time doing housework, but such situations are
not always perceived as fair. For example, women working part time report spending almost three times
more time doing housework per day than their husbands and many do not feel this results in a fair division
of household tasks. In regard to who performs which specific household tasks, the division between married
couples seems to reflect a fairly traditional gender-typed allocation of tasks. More specifically, women are
more likely responsible for cooking, cleaning, and laundry and men are more responsible for car
maintenance and yard work. In approximately one third of the households, husbands and wives usually
contribute equally to clean up after meals, shopping for the household and yard work. In addition to their
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own contributions, about one half of all the lawyers in this study and about one third of the married lawyers
have some form of paid help with household tasks. Assistance with house cleaning and laundry appear to
be the most popular tasks that lawyers are willing to pay for, especially in households where the wife is a
lawyer. Among married couples, the traditional gender-typed allocation of household tasks tends to be
reinforced by the use of paid help. When married couples have paid help with cleaning the house and
laundry it appears to alleviate men from these tasks, whereas paid help with yard work tends to result in
fewer women contributing to such work.
Juggling Work and Family Demands
Research has examined how work and family role demands may interfere or conflict with one another
and the negative consequences that may affect the quality of life in both the work and family domains and
individuals’ well-being in general. Lawyers who were married or parents at the time of the study were asked
to indicate the extent to which their work has interfered with certain family responsibilities and the extent to
which their family responsibilities have interfered with certain work obligations. Overall, half of the lawyers
reported that their work conflicts with their family life, whereas only one quarter reported that their home
life interferes with their work. Women working part time differ from these overall findings, however, in that
half reported that their home life interferes with their work responsibilities and women working part time
clearly report sacrificing their careers far more often for family responsibilities than any other group. When
examining lawyers’ general perceptions of role overload and conflict, approximately three-quarters of the
women, regardless of their work status, report they need more hours in a day, they have too many demands
on their time, they are overextended, and they often juggle different obligations that conflict with one
another. In contrast, such feelings are reported by slightly more than half of the men working full time and
about one-third of the men working part time.
Lawyers’ Leisure Time
Other research suggests that spending time in leisure may serve to reduce feeling of stress and enhance
one’s overall well-being. Lawyers were asked to report how much time they spend in leisure activities, what
they do in their free time, and whether they feel they have enough time for their nonwork interests. On
average, lawyers typically enjoy almost two hours of free time or leisure on the days that they work and on
the days that they are not working, lawyers estimate that they spend just over five hours a day in free time
or leisure. Female lawyers, and especially those working part time, report less free time on the days that they
work than men and they are also more likely to report that they feel they do not have enough time for
themselves or leisure activities. More than half of the lawyers in this study report that they spend their
leisure time exercising by working out or going to the gym or walking. A large number also relax by reading
or watching television/videos and about half regularly socialize with friends or family.
Social Support as a Coping Strategy
Research has shown that support from others is an effective coping strategy that significantly reduces or
alleviates the effects of stress. Respondents were asked to indicate the extent to which other lawyers or their
spouses provide emotional or instrumental support when coping with the stresses of their job. Most lawyers
talk to other lawyers or their spouses about the stresses associated with practicing law and find that they
listen to their problems, empathize with their stresses, show concern, and offer support and encouragement
(i.e., emotional support), as well as share ideas, advice, or their own relevant experiences and often help to
solve work-related problems (i.e., instrumental support). Lawyers married to other lawyers tend to receive
more of both types of support from their spouses than lawyers whose spouse is not a lawyer. Most lawyers,
however, feel that their spouses are very supportive of their career in law and relatively few report that their
spouses complain about the amount of time they devote to their work.
Lawyers’ Perceptions of the Professional Climate of the Legal Profession
In the first stage of this study, a number of the lawyers interviewed expressed concern over the general
atmosphere of the legal profession and how lawyers treat one another and that these were major sources of
work-related stress. More than half of the lawyers in this study feel lawyers are generally too concerned
about money and half feel that the profession is too concerned about profit. Approximately one half of the
lawyers in this study find dealing with other lawyers stressful, often observe a lack of respect displayed
among lawyers, and regularly encounter lawyers who are uncivil to one another. Overall, the results suggest
that the emphasis on profits, in combination with the way lawyers treat one another, appears to contribute to
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the day-to-day stresses lawyers face and tarnish the reputation of the legal profession. A number of lawyers
highlighted how they feel that these concerns represent trends that have occurred only recently.
Lawyers’ Overall Well Being and Happiness
The majority of participants in this study are satisfied with their jobs, the success they have achieved so
far in their legal careers and committed to continue practicing law. Most lawyers feel they are in good health
and few regularly experience symptoms of depression. Most lawyers also report that they are satisfied with
their lives and about half feel the conditions of their lives are excellent and that their lives are close to ideal.
Despite the long hours and conflicting role demands lawyers face, the majority of lawyers in this study feel
they have pretty balanced lives.
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